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The Nebraska Military Department  
Values Diversity

The purpose of the SEP Group 
is to work with leadership and 

management in carrying out their 
joint responsibility to identify 

barriers to the recruitment and 
advancement of special emphasis 

groups, devise solutions, and draft 
plans to implement the solutions.

In addition, the SEP Group 
provides opportunities for positive 

exchange among diverse groups 
through community outreach, 

education and cultural diversity 
awareness. Interested in becoming a member of the SEP Group?  

Please contact LaVonne Rosenthal at the email address listed above.

Special Emphasis Program (SEP) 
Group Membership

SEP Group Facebook Page

SEP Group Website

www.facebook.com/NebraskaSEPGroup

http://ne.ng.mil/DI/Pages/default.aspx

From Memorial Day through Labor 
Day, the Army and Air Force safety 
offices share a passion to keep their 
members safe from harm during these 
101 critical days of summer. The 
separate, yet similar, campaigns stress 
the importance of staying focused and 
aware of our surroundings on- and off-
duty. Summer is a time for relaxing, 
enjoying time with friends and family 
and engaging in such traditions as 
grilling out, swimming, boating and 
fishing – just to name a few.

The Air Force’s theme for this 
year’s Critical Days of Summer is 
“Risk: Double Check; Not Second 
Thoughts.” This message is intended 
to remind us all of how we can lull 
ourselves into a comfort zone during 

SEP Notes 
101 Days of Summer

these lazy, hazy, crazy days of summer, 
which could prevent us from being 
aware of the risks of some of our 
favorite activities. 

What if we had a marketing program 
called 101 Days of Diversity? What 
would that look like? It could be 
invigorating to be solely focused on 
diversity and finding out more about 
each others’ unique cultures and 
backgrounds on a daily basis. On the 
other hand, why should we limit it 
to only 101 days? Just as with safety, 
diversity is a daily event of respect and 
communication. 

Let’s all safely celebrate summer, the 
changing seasons and the wide array 
of fun activities!!
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By Brigadier General Jon F. Fago
Assistant Adjutant General - Air

Earlier this year, the Adjutant General 
of Nebraska, Major General Daryl 
Bohac, and I began discussing the 
Change of Command for the 155th Air 
Refueling Wing. We felt we had a great 
bench of candidates for the position 
without having to go outside the state 
and advertise nationwide. We felt the 
qualified candidates provided a diverse 
choice for us even though by outward 
appearances they all looked the same. 
The selection process allowed me an 
opportunity to take a second, more 
sweeping look across the Nebraska Air 
National Guard (NEANG) leadership 
field to really see the diversity our leaders 
bring to the organization.

EDUCATION
We have individuals from our 
organization who have degrees from 
University of Nebraska-Lincoln, 
University of Nebraska-Omaha, Emporia 
State University (Kansas), Bellevue 
University (Nebraska) and Capella 
University (Minnesota). Beyond the 
undergraduate education they received, 

they have gone on to 
receive Masters’ Degrees 
in subjects such as library 
and information science, 
engineering, business 
administration as well as 
military science programs. 
We have one leader 
who achieved a Ph.D. 
in Organization and 
Management. 

My career began with an 
appointment to the United 
States Air Force Academy 
in Colorado Springs, 
culminating in a Bachelor 
of Science Degree in 
Aeronautical Engineering. 
My Masters Degree is 
in Safety and Systems 
Management from the 

University of Southern California. 

WORK EXPERIENCE
While many of our members have grown 
up in the Guard, we also have a wide 
array of work experience enhanced by 
our traditional members’ civilian careers. 
Both full time and traditional members 
bring varied assignments to the forefront 
as we continue to meet and exceed 
mission requirements. Several individuals, 
myself included, have careers with the 
airline industry that truly augment 
the diverse viewpoints we bring to our 
NEANG careers. Our military careers 
may have begun in another service such 
as the active duty Air Force, Army or 
Marine Corps. Special assignments have 
taken us to National Guard Bureau in 
Washington, D.C., Maxwell Air Force 
Base, Alabama; and Joe Foss Field, South 
Dakota. For me personally, I have had 
the opportunity to serve at Barksdale Air 
Force Base, Louisiana; Scott Air Force 
Base, Illinois; and Offutt Air Force Base, 
Nebraska.

Deployments add another facet to 
our diverse environment, as members 
become embedded in different cultures 
in Afghanistan, Iraq and other foreign 
countries in support of Operation 
Enduring Freedom, Operation Noble 
Eagle and Operation Iraqi Freedom to 
name just a few. 

PERSONALITY
As we look deeper into the unique 
characteristics of our leaders, it’s 
imperative to note the different 
personalities we encounter through 
communicating with each other. Some 
leaders will want to talk things out, 
and some will quietly think through 
their ideas before sharing them with 
their team. That is just one indicator 
of how we do our best work influenced 
by our internal hard-wiring also known 
as personality preferences. Listening 
carefully to our peers and subordinates 
will assist us in gaining the knowledge 
necessary to continually improve our 
processes.

Diversity beyond race, gender, ethnicity 
and religion embraces the unique 
characteristics of each individual we 
encounter as leaders of this organization. 
The Department of Defense Human 
Goals, recently disseminated through 
email, states a number of factors necessary 
to reach the goal of showing “respect 
for Service Members, civilian employees 
and family members, recognizing 
their individual needs, aspirations and 
capabilities.” One of these factors is 
“to provide opportunity for everyone, 
military and civilian, to rise to as high 
a level of responsibility as possible, 
dependent only on individual talent and 
diligence.” Leaders at all levels of the 
Nebraska Military Department need to 
keep this in mind as we provide career 
growth opportunities for leaders of today 
and into the future.  

The Depth of Diversity
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Continued on page 5

By COL Anita Curington & 
Pam Makovicka

University of Nebraska-Lincoln’s 

As part of a week long program 
with different events in honor 
of Women’s History Month, 
the Women in Combat panel 
on March 18, 2014 began at 
7:00 pm in the Nebraska Union 
Auditorium. The panel included 
Brigadier General (Brig Gen) 
Wilma Vaught (retired) of the 
Women in Military Service 
Memorial in Arlington and four 
local Nebraska women veterans 
and military service members. 
Brig Gen Vaught opened the 
evening with a depiction of the 
history of women in the military.

From the beginning of U.S. 
military the role of women in 
the Armed Forces has been 
restrictive, but it did not stop 
many valiant ladies from leaving 
their mark in history.

Brig Gen Vaught began her 
historical presentation with 
the American Revolutionary 
War where women served in 
the U.S. Army in traditional 
roles of nurses, seamstresses and cooks 
for the troops in camp. Women were 
subject to the Army’s rules of conduct. 
Though they were not wearing uniforms, 
these women shared Soldiers’ hardships 
including inadequate housing and little 
compensation.

A few courageous women served in 
combat either alongside their husbands 
or disguised as men. During the attack 
on Fort Washington in 1776, standing 
alongside her husband John, Margaret 
Corbin handled ammunition for the 

cannon. When he was fatally wounded, 
she took his place at the cannon until she 
also was wounded. Congress authorized a 
pension for her in 1779. 

Deborah Sampson was the first known 
American woman to impersonate a man 
in order to join the Army and take part 
in combat. On May 20, 1782, when 
she was twenty-one, Sampson enlisted 
in the Fourth Massachusetts Regiment 
of the Continental Army at Bellingham 
as a man named Robert Shurtleff. On 
May 23, she was mustered into service at 
Worcester. Being 5 foot 7 inches tall, she 

looked tall for a woman. Other Soldiers 
teased her about not having to shave, but 
they assumed that this “boy” was just too 
young to grow facial hair. She performed 
her duties as well as any other man. When 
they discovered she was a woman they 
discreetly ended her military career. Paul 
Revere sent a letter to Congress on her 
behalf and she started receiving a pension 
of $4.00 a month.

Mary Ludwig Hays McCauley gained the 
nickname “Molly Pitcher” in 1778 by 
carrying water to men on the battlefield 
in Monmouth, New Jersey. She even 
replaced her husband, William Hays, 
when he collapsed at his cannon.

“Daughters of the Regiment,” as they 
were commonly referred to, were part of 
some Civil War units. This title probably 
originated to designate an honorary 
“guardian angel” or nurse. One of the best 
known of these “latter-day Joan of Arcs,” 
or “half-Soldier heroines” was Annie 
Etheridge of the 3rd Michigan Infantry 
Regiment. Through several bloody 
engagements, she maintained a reputation 
for bravery, stamina, modesty, patriotism 
and kindness.

Clara Barton witnessed immense suffering 
on the battlefield as a nurse. She took care 
of the wounded, dead and dying from 
Antietam to Andersonville. After the war 
she lectured and worked on humanitarian 
causes and became the first president 
of the American Association of the Red 
Cross.

Until she was captured by Confederates 
in Chattanooga, Tennessee, Dr. Mary 

Women’s Week Military Presentation

Featuring Brigadier General 
(R) Wilma Vaught
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Featuring Brigadier General 

E. Walker served as Assistant Surgeon 
with General Burnside’s Union forces in 
1862 and with an Ohio regiment in East 
Tennessee the following year. Imprisoned 
in Richmond, Virginia, as a spy, she 
was eventually released and returned to 
serve as a hospital surgeon at a women’s 
prisoner-of-war hospital in Louisville, 
Kentucky. After the war, President 
Andrew Johnson awarded her the Medal 
of Honor. Dr. Walker is the only female 
to have been awarded this highest honor.

On February 2, 1901, the Nurse Corps 
became a permanent Corps of the 
Medical Department under the Army 
Reorganization Act (31 Stat. 753) passed 
by Congress. Nurses were appointed 
to the Regular Army for a three-year 
period, although nurses were not actually 
commissioned as officers during that 
period of time. The appointment could 
be renewed provided the applicant had a 
“satisfactory record for efficiency, conduct 
and health.” Also, since the law required 
a list of qualified nurses who were 
willing to serve in an emergency to be 
maintained, a certain number of nurses 
with at least six months of satisfactory 
service in the Army were appointed to 
reserve status. This was the first Reserve 
Corps authorized in the Army Medical 
Department, and the first ever reserve 
corps of women.

During WWI, Army nurses did not 
have officer status and were later given 
“relative rank” which entitled them 
to less pay and status than their male 
counterparts. But as a sign of their valiant 
contribution during the war, they were 
awarded numerous medals including the 
Distinguished Service Cross. It wasn’t 
until after WWII that Congress passed 
the Army-Navy Nurse Act granting 
military nurses permanent rank and 
commissions in the Regular and Reserve 
forces equal to the ranks of male officers. 
After WWII, women continued to serve 
in the U.S. military. In 1948, Congress 
passed the Women’s Armed Services 
Integration Act which granted women 
permanent status in the military as well as 
veterans’ benefits.

During WWII, more than 60,000 Army 
nurses served stateside and overseas. 
Sixty-seven Army nurses were captured by 
the Japanese in the Philippines in 1942 
and were held as POWs for over two 
and a half years. The Army established 
the Women’s Army Auxiliary Corps 
(WAAC) in 1942, which was converted 
to the Women’s Army Corps (WAC) 
in 1943. On November, 16, 1942, 
Jacqueline Cochran established the 
Women’s Flying Training Detachment 
(WFTD) at Howard Hughes Airport in 
Houston, Texas, with an initial class of 
25 women who were required to have 
200 hours flying time and a commercial 
license. The mission of the WFTD 
was to perform whatever flight duties 
the Army Air Corps required within 
the United States. They ferried planes, 
tested them, delivered them for repair, 
performed check flights, put flying time 
on new engines, towed targets for anti-
aircraft gunnery practice, flew searchlight 
tracking missions, instructed male pilot 
cadets and performed many other tasks. 
Nebraskans can be proud of Evelyn 
Sharp, a Nebraska native Army Air Corp 
Pilot, who was one of the first women to 
ferry U.S. Army Air Force fighters during 
WWII.

During the Vietnam War over 7,000 
women served in all five divisions of the 
military. All were volunteers. In 1972, 
Reserve Officer Training Corps (ROTC) 
was opened to women. In 1973, the 
military draft ended and the all-volunteer 
military formed, creating opportunities 
for women. Women were admitted to 
each of the service academies in 1976 
with the first class graduating in 1980. 
During the Persian Gulf War in the 
1990s, the first women saw combat as 
more than 41,000 women were deployed 
to the combat zone. Women were now 
allowed to fly combat missions and to 
serve on combat ships.

For those not familiar with Brigadier 
General Vaught’s background, she served 
in the United States Air Force for more 
than 28 years, retiring in 1985 as one of 
the most highly decorated women in U.S. 
history. Throughout her career, Brig Gen 
Vaught forged new paths and pioneered 
opportunities for the servicewomen who 

would follow. A Vietnam veteran, she 
was one of the few military women in 
that war who was not a nurse. When 
promoted to Brigadier General in 1980, 
she was one of a handful of women in 
the world who had ever achieved that 
distinction. Brig Gen Vaught’s most 
lasting contribution will be her successful 
efforts related to the Women in Military 
Service for America Memorial. She was 
the driving force that built and now 
operates the memorial. Located at the 
gateway to Arlington National Cemetery, 
the Women’s Memorial is the nation’s 
only major memorial to pay tribute to the 
more than 2.5 million women who have 
served in the nation’s defense.

A panel discussion followed Brig Gen 
Vaught’s opening presentation. The panel 
consisted of four military women who 
fielded many questions, including:

What was the hardest thing to accept in 
the military? Do women have to work 
harder at their job to gain acceptance? In 
Iraq, were women allowed to treat Iraqi 
men? What was your biggest challenge? 
In addition there were several questions 
concerning sexual assault.

One of the answers we found interesting 
was this: Finding a place for women, the 
military did not know what place women 
had in the military. Women also fought 
for reorganization in combat duties. 

One question and the corresponding 
anwer stood out: What is your advice to 
help women advance in a military career? 
Be yourself. Have confidence in yourself 
and don’t listen to those who say you can’t 
do it. Watch your back but learn from 
your experience. 

Towards the end, Brig Gen Vaught 
added that she did not see any combat 
in Vietnam and wore a seersucker blouse 
and skirt as uniform.

There was great audience involvement 
and the women on the panel showed a 
deep respect for the military. The evening 
was a great success providing people 
with a remarkable insight into women 
in the military. This was a perfect way to 
celebrate women’s history month and the 
theme Women of Character, Courage and 
Commitment.

Brig Gen Vaught continued from page 4
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Continued on page 7

“Lift every voice and sing. 
Till earth and heaven ring. 
Ring with the harmonies of 
Liberty…” Lift Every Voice 
and Sing was written in 
1899 as a poem by James 
Weldon Johnson (1871-
1938). James’ brother, 
John Rosamond Johnson, 
set the poem to music in 
1905 and changed the 
world with the addition 
of the musical notes. 
Lift Every Voice and 
Sing instantly became 
a national favorite, and 
became better known 
as The Negro National 
Anthem.  Keyara Taylor 
brought the music to life 
when she sang at this 
year’s African American 
Heritage Month 
Celebration. Ms. Taylor’s voice filled the 
Joint Force Headquarters building with 
a melody that cannot be described...
you could hear a pin drop in the atrium. 
Participants who came to this event were 
treated to a rendition of Lift Every Voice 
and Sing that captured the song’s true 
heart, soul and spirit. Ms. Taylor did this 
song justice (and more). As I listened 
to Keyara sing, I reminisced about my 
own history, thought about my parents, 
grandparents and great-grandparents’ 
struggles. I looked out of the corner of 
my eye in time to see a tear fall from the 
eye of one of the male officers standing in 
the audience. Yes, I felt the same way. 

The Nebraska National Guard Special 
Emphasis Program (SEP) Group had 
the privilege to collaborate with local 
community members, culminating in 
the presentation of another high-quality 
African American Heritage luncheon 

on February 
26, 2014. 
This event 
encompassed 
many different aspects of African 
American history, showcased the talents 
of several special guests and provided 
a delicious catered meal by Phat Jack’s 
BBQ. 

The event started off with a Heritage 
Celebration video that was created and 
produced by Mr. Peter Ferguson and 
was dedicated to his late father (a retired 
Air Force captain). This inspirational 
video showcased and highlighted a series 
of events, trials and tribulations, and 
achievements and triumphs from African 
American history. The music set to this 
video was, Aloe Blaac’s, The Man “…
It’s a thin line between love and hate…Is 
you really real or is you really fake…I’m a 
solider standing on my feet…No surrender 
and I won’t retreat (this is my world).” As 

I watched history unfold on 
this video, I was reminded how 
grateful I am for the impact 
African American pioneers 
who came before me have 
made. 

Mr. Peter Ferguson, Youth 
Development Coordinator for 
Lincoln Public Schools, was 
instrumental in the success of 
this year’s African American 
Heritage Month Celebration. 
Not only was Mr. Ferguson the 
keynote speaker and facilitator, 
he also helped coordinate 

every aspect of the program. 
Through Mr. Ferguson we 
were fortunate to enjoy the 
talents of Ms. Keyara Taylor, 
the Dawes Middle School 
Step Team and Ms. Shanna 
Letcher. 

The Dawes Step Team, Steps 
of a Movement, is under the 
direction of Ms. Myeisha 

Essex and Ms. Stephanie Patterson. 
For those who may be unfamiliar with 
stepping, I’ll cover a short history of this 
art form. Stepping or step groups have 
performed for many years throughout 
the United States. The art of stepping is 
combining hand clapping, foot stomping 
and sometimes words, chants or poetry 
into a style of dance. This form of dance 
was seen as early as the mid-1900s within 
historical African American fraternities 
and sororities. Competitions were held 
to determine who was the best step team, 
fraternity or sorority. Not only were 
bragging rights won, but awards were 
also given out to the best teams. In 1992 
the first official nationally syndicated 
step competition (S.T.O.M.P.) was held. 

By MSgt Sharon Okra-Goll

African American Heritage Month Celebration

A Celebration of Heritage & 
Collaboration
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African American Heritage Month continued from page 6

The stepping movement 
has not only encouraged 
African Americans to join 
teams, but it’s opened the 
door for anyone who loves 
the rhythm, timing and 
storytelling that comes 
along with stepping. 
Stepping has also inspired 
mainstream media with 
movies such as, Stomp 
the Yard, School Daze 
and Drumline that have 
showcased step teams and 
their talent. 

Following the step team, 
we heard from Ms. Shanna Letcher. Ms. 
Letcher is an Advocate for the African-
American Community in Lincoln Public 
Schools. Shanna presented a moving 
tribute to the late President Nelson 
Mandela. Throughout his 27 years of 
imprisonment, Nelson Mandela never 
gave up hope of uniting his homeland 
through peaceful means. He won the 
Nobel Peace Prize in 1993 and was 
elected as the first Black South African 
president in 1994. President Mandela 
was 95 years old when he passed away. 
I remember wearing “Stop Apartheid” 
and “Free South Africa” buttons when 
I was in high school. I kept my red, 
green and yellow shoes, worn to support 
South Africa for many years after high 
school graduation. Mandela’s legacy 
will forever live on in the hearts of not 
only many Africans but live on in many 
hearts around the world. The poem and 
tribute that Ms. Letcher read touched 
my heart and was a reminder (hopefully 
to everyone) about the sacrifices that 
Mandela made and how he patiently did 
his part to move the world towards peace.  

This robust program would not have 
been complete without an excellent key 
note speaker. For someone to follow 
Keyara Taylor’s mesmerizing singing 
voice, Steps of a Movement and Shanna 
Letcher’s tribute, would take some talent. 
Thankfully for everyone who attended 
this event, we got a very talented and 
inspirational speaker in Mr. Peter 
Ferguson. Many of the audience members 

know Pete through 
work, school, church 
or community events. 
I personally know Pete 
through school, work and 

the community so it was a real treat for 
me to hear him speak professionally. His 
talents and passions have been focused 
on empowering people to recognize their 
potential and to help them achieve their 
dreams. Mr. Ferguson had a unique way 
of touching each and every person in 
the audience through laughter, personal 
connections, professional connections 
and “realness” that others can relate to. 
He uses a strength-based approach to help 
people realize they have unique abilities, 
special skills and can reach their full 
potential. His speech, or should I say, the 
experience he gave all of us, was entitled, 
Incubator of Greatness. In my opinion, 
hope was given through this captivating 
experience, dreams that were set aside 
and visions that were once cloudy 
became more clear. Mr. Ferguson could 
have easily educated and entertained the 
audience for hours. Unfortunately, time 
did not allow. But, I think I can safely say 
that we all will look forward to the next 
time we hear Mr. Ferguson speak. 

As a special treat and to bring this event 
to a close, we were fortunate enough 
to hear another song from Ms. Taylor. 
Keyara picked a song that was dear to 
her heart as she paid tribute to not only 
everyone who attended the lunch, but 
specifically, to the men and women 
in uniform who attended. Ms. Taylor 
sang one of my personal favorites, Hero 
(originally by Mariah Carey). Ms. Taylor 
said she picked this song because she 
was thankful for all of the people in 

uniform and everyone 
who works at Joint Force 
Headquarters. Thankful 
for all that we do. And 
she wanted to remind 
us that a hero lies in all 
of us. 

MAJ Dale Burrage 
provided the thoughtful 
invocation and 
benediction. BG Richard 
Dahlman provided 

our guest speakers with signed letters 
of appreciation for their involvement. 
The surprise and gratitude on their 
faces were genuine and spoke volumes 
of their appreciation. This well-rounded 
African American Heritage luncheon 
brought us a beautiful voice to sing 
the praises of freedom and the road 
that was taken to get there. It brought 
us a video highlighting key aspects of 
African American history. It brought 
us a youthful step team that enabled 
us to glance into our future leaders’ 
minds, see what they see and be proud 
they want to share in our rich history. It 
brought us a wonderful tribute to one 
of the world’s most notable presidents. 
It brought us a keynote speaker who 
is not only passionate about the youth 
in our community, but who is also 
passionate about empowering adults to 
reach their full potential. And finally, 
this program brought us all together. 
It brought us together to learn, to 
experience, to network, to reflect and to 
inspire. Another heritage celebration that 
encourages us all to bridge the gap. 

Sources:
http://en.wikipedia.org/wiki/Lift_Every_
Voice_and_Sing

http://www.biography.com/
people/nelson-mandela-
9397017#awesm=~oChkSrtQt7eitX

http://en.wikipedia.org/wiki/Stepping_
(African-American)

http://www.songlyrics.com/aloe-blacc/the-
man-lyrics/

2014 African American Heritage Month 
Celebration Program

http://en.wikipedia.org/wiki/Lift_Every_Voice_and_Sing
http://www.biography.com/people/nelson-mandela-9397017#awesm=~oChkSrtQt7eitX
http://en.wikipedia.org/wiki/Stepping_(African-American)
http://www.songlyrics.com/aloe-blacc/the-man-lyrics/
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Continued on page 9

Review by TSgt Kevin Krausnick

Movie Review:

Dear Frankie
Directed by: Shona Auerbach

Written by: Andrea Gibb
Starring: Emily Mortimer, Gerard Butler, and Jack McElhone

One of my favorite film-going 
experiences of all time happened on 
a cool spring day in 2005. It was a 
Saturday afternoon, much like any other, 
only this day I surprised my wife with 
an impromptu date to the matinee. In 
keeping with the spirit of spontaneity 
I was trying to foster, I had purchased 
tickets to a small, independent film that 
we knew absolutely nothing about, except 
that it had won a couple of awards. 

“This better be good,” she said. She hates 
wasting time watching bad films.

“Trust me,” I replied, completely unsure 
if I could be trusted on this matter.

So there we sat, two unsuspecting 
moviegoers in a mostly empty theater, 
munching our popcorn, completely 
unprepared for what was to come. One 
hundred or so minutes later, as the lights 
slowly brightened, we watched the final 
credits roll in silence, wiping the tears 
from our eyes, unable to wipe the smiles 
from our faces. 

“That was so good,” she finally said.

“Yes it was,” I replied. The film was called 
Dear Frankie.

Dear Frankie opens with a montage of 
a boy, his mother and his grandmother 
packing up their belongings and loading 
them into a van, preparing to hit 
the road. “Dear Da,” says Frankie in 
voiceover. “Did you know something? 
We’re moving again.” For Frankie’s 
family, pulling up stakes and moving on 
is old hat. They’re a family on the run, 
though not from the law. Lizzie, Frankie’s 
mother, keeps them constantly on the 

move in order to avoid being found by 
her ex-husband, Frankie’s father. 

Only Frankie doesn’t know this. He 
believes that his father is away at sea 
working on a ship called the HMS 
Accra. In order to both comfort and 
convince him of this, Lizzie 
has spent years writing 
Frankie made-up letters 
from his father, recounting 
his many adventures on 
the high seas. These letters 
have become a highlight 
of Frankie’s life, and the 
return letters he writes have 
become just as important to 
Lizzie, who refuses to end the ruse despite 
her mother’s counsel. You see, Frankie is 
deaf, and his letters give Lizzie a window 
into his otherwise-silent inner life.	

Matters get more complicated when 
Frankie learns that the real HMS Accra 
is set to arrive in the port of the Scottish 
seaside town in which they’ve settled. 
Now Lizzie is faced with a choice – give 
up the lie and tell Frankie the truth about 
his father, or find someone to step in and 
pretend to be his dad until the Accra once 
again leaves port. Which is the greater 
risk? Which is best for Frankie? Lizzie 
wants to love her son well; what is Lizzie 
to do?

Dear Frankie is the first feature film from 
director Shona Auerbach, a successful 
commercial director from the United 
Kingdom. Working with a tight script 
from Andrea Gibb, Auerbach shows a 
remarkably assured hand for a first-time 
director. The film has a languid pace, 
and never rushes. It gently invites you 

into the lives of its characters, and allows 
you time to linger there until you feel 
like you know them. Yet there is no fat 
on this film – every scene has a purpose, 
and directly serves the story. The result is 
that by the end, you feel that you’ve been 
swept along on a very real journey of the 
heart.

Shot mostly in Glasgow, Scotland, the 
film makes terrific use of its location. 
There is something about the way 
Auerbach captures the Scottish hills 
and sea, the overcast sky and the city’s 
muted color palette that evokes a sense 
of longing. Many of the characters share 
this longing, whether they speak of it or 
not; a longing for connection, a longing 
for safety, a longing for peace. There’s a 
heaviness to these characters’ lives; it’s not 
oppressive, but more like an ever-present 
cloud which keeps the full brightness of 
the sun just out of reach.

Auerbach has a gift for working 
with actors, and coaxes outstanding 
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Dear Frankie continued from page 8

Wedding Traditions Trivia
1.	 In English tradition, what day is considered the “best day” 

to get married?
a.	 Saturday
b.	 Monday
c.	 Wednesday
d.	 Tuesday

2.	 A bride in this country will put coins in her shoes on her 
wedding day.
a.	 Sweden
b.	 Russia
c.	 France
d.	 Mexico

3.	 The bridal shower became a tradition when which member 
of the bridal party disapproved of the wedding?
a.	 Mother of the Groom
b.	 Father of the Groom
c.	 Father of the Bride
d.	 Mother of the Bride

4.	 It has always been traditional for the bride to wear white 
and the bridal party (maid of honor, bridesmaids) to wear 
other colors.
a.	 True
b.	 False

5.	 In Italy, what article of clothing would the groom cut up 
and sell at the reception to raise money for the honeymoon?
a.	 Shirt
b.	 Tie
c.	 Sock
d.	 Hat

6.	 In Korea what animal is a traditional part of the wedding?
a.	 Goose
b.	 Dog
c.	 Dove
d.	 Pig

7.	 In which country does the groom present 13 gold coins to 
the bride?
a.	 Australia
b.	 Czechoslovakia
c.	 Egypt
d.	 Mexico

8.	 Why is it traditional during a Christian ceremony for the 
bride to stand on the groom’s left during the wedding 
ceremony?
a.	 To ward off evil spirits
b.	 Because being on the left side is closer to his heart
c.	 Enabled him access to draw his sword and protect  

the bride
d.	 It showed the bride’s ties to her past

9.	 In modern China how many wedding dresses does the bride 
have?
a.	 2
b.	 3
c.	 4
d.	 5

10.	 The Mehndi ceremony before an Indian bride’s wedding 
involves decorating with what?
a.	 Flowers
b.	 Silk
c.	 Paint
d.	 Henna Trivia Answers on page 18

performances from the entire cast. A 
story like this could easily become syrupy 
and sentimental, but the actors keep the 
emotions grounded and real. Gerard 
Butler (300, RocknRolla) stars as The 
Stranger, a mysterious man whose life 
intersects with Frankie and his family. He 
has few lines, and we know little about 
him, yet Butler brings a weight and a 
truth to the role that somehow reveals the 
true nature of this man’s heart. At once 
strong, vulnerable and a little dangerous, 
Butler must do a lot with a little, and he 
fully delivers.

Jack McElhone (Nowhere Boy) is equally 
impressive as the nine-year-old Frankie. 
Because his character is deaf he rarely 
speaks, yet what he feels is always clear. 

His hopes, joys, fears and wounds are 
plain to see, and McElhone never strikes 
a false note. That we come to care so 
deeply about Frankie despite his lack of 
dialogue is a testament to the quality of 
McElhone’s performance.

Emily Mortimer (Match Point, Shutter 
Island) is simply stunning as Frankie’s 
mom, Lizzie. Lizzie is slightly damaged, 
bearing deep scars from a traumatic 
past. But she is also strong. She is a 
complex character, committed to loving 
and protecting her son, yet longing to 
experience love and protection herself. 
Lizzie puts up emotional walls, trying to 
keep people at a distance, yet Mortimer’s 
impossibly expressive eyes belie the 
anguish she keeps inside, saying volumes 

with just a look. In those scenes when 
Lizzie’s protective shell is penetrated, 
Mortimer’s performance is raw and 
honest and deeply moving.

Dear Frankie is a film with much on 
its mind – what love really means, the 
damage wrought by its absence, just 
how far true love will go for the good 
of the other. But its strength lies in the 
way it deftly explores these questions 
through story. Deeply moving yet never 
manipulative, the film knows what 
Frankie knows: that love seeks not to 
serve itself; and that our words, which 
can sometimes be neither heard nor 
spoken (whether we’re deaf or not), mean 
far less when it comes to love than what 
we do.
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Continued on page 11

1 October 2013Nebraska Military Department

Strategic Plan for 
Organizational Excellence

Inclusion remains a key priority for 
the Nebraska National Guard and the 
Nebraska Military Department as it 
impacts mission readiness. The key 
to success is to maintain individual 
diversity within the framework of 
our military and state values and 
ethos. Our organization belongs to 
the citizens of Nebraska and must 
reflect the uniqueness of our citizens. 
We must be agile and flexible in our 
organizational philosophy to embrace 
that which makes us unique.

	 Daryl L. Bohac	
	 Major General	
	 The Adjutant General

Introduction

This plan describes how Nebraska 
will manage its inclusiveness 
initiatives. This strategic plan is 
derived from the realization that 
the future of our organization 
rests with our ability to recruit 
and retain individuals who are 
representative of Nebraska’s 
communities. We have a tendency 
to rely on our command teams 
and the recruiting and retention 
force to satisfy these requirements, 
when in fact every member shares 
in the responsibility. This plan 
identifies strategic focus areas to be 
applied at appropriate levels of the 
organization in the effort to bolster 
a representative force. The focus 
areas articulated in this plan are:

1.	 Community outreach, 
awareness and partnerships;

2.	 Recruitment and retention; 

3.	 Education, training and 
programs;

4.	 Policies and procedures.

By focusing on these four areas, leaders, commanders, managers 
and members of the Nebraska Military Department can 
leverage their efforts to support inclusiveness at all levels of 

the organization. The Nebraska 
Military Department is comprised 
of Army National Guard, 
Air National Guard, Federal 
civilian employees and State of 
Nebraska employees. Different 
methodologies apply to the 
different personnel systems, yet 
all share the common theme of 
enhancing the value of inclusion.

This plan also defines diversity 
and its relationship to equal 
opportunity (EO) and equal 
employment opportunity (EEO). 
It clearly states The Adjutant 
General’s vision, mission and 
intent as it relates to diversity in 
the Nebraska Military Department.

Vision Statement

The strength of our individual 
differences is leveraged to maximize 
mission effectiveness, readiness 
and productivity. The Nebraska 
Military Department represents an 
integrated, capable and diversified 
force engaging in international 
and domestic operations. We are 

constantly committed to inclusionary practices that recruit and 
retain individuals who are representative of Nebraska’s diverse 
population.

The intent of this strategic plan is to substantiate, validate and 
support efforts focusing on the development and sustainment 
of a diverse workforce in the Nebraska Military Department, 

creating an organization of excellence.
The keys to success are: 

SERVICE * INCLUSION * STRENGTH
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Continued on page 22

Strategic Plan continued from page 10

Mission Statement

Enhance awareness of diversity and 
inclusion throughout the Nebraska 
Military Department through the 
EO and Diversity Council which 
provides oversight of diversity 
initiatives in the Nebraska Military 
Department. The Council also 
provides guidance and review of 
activities and projects developed by 
the Special Emphasis Program (SEP) 
Group. 

Equal Opportunity and 
Diversity Council

The EO and Diversity Council, as 
directed by The Adjutant General, 
provides policy overview and 
strategic oversight of the SEP Group 
activities and works to remove 
barriers to mission accomplishment 
as necessary. Membership of the EO 
and Diversity Council is based on 
position in the organization. Those membership positions are:

~ 	 Co-Chair: Nebraska Army National Guard (NEARNG)  
General Officer

~ 	 Co-Chair: Nebraska Air National Guard (NEANG)  
General Officer

~ 	 Executive Chair: State Equal Employment Manager (SEEM)
~ 	 Chief of Staff – Army National Guard (ARNG)
~ 	 Director of Staff – Air National Guard (ANG)
~ 	 Command Chief Warrant Officer (ARNG)
~ 	 State Command Sergeant Major (ARNG)
~ 	 State Command Chief Master Sergeant (ANG)
~ 	 State Recruiting and Retention Officer (ARNG)
~ 	 Recruiting and Retention Supervisor (ANG)
~ 	 155th Air Refueling Wing (ARW) EO Representative
~ 	 155th ARW Human Resource Advisor (HRA)
~ 	 Joint Force Headquarters (JFHQ) Equal Opportunity Advisor 

(EOA)
~ 	 67th Battlefield Surveillance Brigade (BfSB) EOA
~ 	 92nd Troop Command (TC) EOA
~ 	 209th Regional Training Institute (RTI) EOA
~ 	 SEP Group Chair
~ 	 Nebraska Emergency Management Agency (NEMA) 

Representative

Special Emphasis Program Group

The SEP Group, appointed by The Adjutant General, is the 
operational and tactical entity for diversity initiatives. The SEP 
Group, with guidance from the EO and Diversity Council, 
is chartered to implement activities pertaining to community 
outreach and partnerships to ensure their alignment with 
Nebraska’s diversity initiatives. The SEP Group is also to assist 
in developing career management and mentoring activities 

that support recruiting, retention and 
professional development efforts.

Relationship Between EEO/EO 
and Diversity

Compliance programs (such as EEO/
EO) are enforced by law. Diversity 
initiatives respond to the challenge of 
leveraging changes in environmental 
structure and personnel. The Nebraska 
Military Department’s model of 
diversity is grounded in the laws and 
regulations related to EEO/EO and 
civil rights, and are exemplified through 
actions of the EO and Diversity 
Council and SEP Group as well as 
commanders and leaders at all levels of 
the organization.

Definition of Diversity and 
Diversity Management

Diversity is defined as the inclusion, 
integration, awareness and appreciation 

of individuals’ differing characteristics (race, ethnicity, gender, 
personalities, experiences and abilities) aligned within the 
organization. Diversity provides an opportunity for the 
maximum utilization of individual members’ talents, skills and 
perspectives with a view towards increasing the organization’s 
productivity, effectiveness and mission readiness.

Diversity management reflects the result of diversity in action 
as the creation of a work environment and organizational 
culture in which all members are treated with dignity and have 
the opportunity to succeed and to contribute fully to mission 
accomplishment. 

Strategic Focus Areas

1.	 Community Outreach and Partnerships

a.	 Enhance outreach and visibility in minority and under-
represented communities.

b.	 Foster strong relationships with governmental and non-
governmental organizations to broaden participation in 
various initiatives, programs and training.

c.	 Include a range of individuals and groups in creation 
of heritage month celebrations to enhance shared 
knowledge of the Nebraska Military Department 
employees and the respective culture.

2.	 Recruitment and Retention

a.	 Emphasize and support awareness opportunities within 
emerging cultural communities to meet current and 
future readiness needs.
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Movie Review: Review by CMSgt Mark Forster

Rising From Ashes

Continued on page 22

Studio: First Run Features
DVD Release Date: November 2013

Director: T.C. Johnstone
Actors: Forest Whitaker, Adrien Niyonshuti, Rafiki Uwimana, Nathan Byukusenge, Abraham Ruhumuriza

On April 10th, the Great Plains 
Trails Network hosted a special 
showing of the movie Rising 
from Ashes at the Ross Theater to 
celebrate their 25th Anniversary. 
The Great Plains Trails Network, 
are the folks who raise funds and 
advocate for trail improvements 
(like the 27th Street trail bridge) 
around Lincoln and Lancaster 
County. 

Rising From Ashes is not your 
typical sports movie, nor is it 
a movie I would have picked 
for a Lunch and Learn event, 
but I would say it is both at 
the same time. A feature length 
documentary, Rising From 
Ashes follows the creation of Team Rwanda cycling from 2005 
until one member of the team qualifies for the 2012 London 
Olympics. It touches on the origins of the Rwandan genocide 
in 1994 as well as the events that preceded and followed the 
genocide. Although the central theme of the movie is cycling, the 
story is really more about redemption and hope for the cyclists, 
the nation of Rwanda and even the team’s manager American 
Cyclist Jock Boyer. It’s a moving story that translates easily to 
all audiences, although some of the cycling-related references go 
completely unnoticed by non-cycling audience members.  

I found the individual story lines in this film compelling 
and thought the back story about the “New Rwanda” was 
incredibly enlightening as well. Narrated by Forest Whittaker, 
with interviews from Jock Boyer, mountain biking legend Tom 
Ritchey and various team members, this is a visually stunning 
and sometimes shocking film. I would recommend this film to 
anyone with interests in modern Africa, civil conflict, nation 
building or cycling. It may become your favorite documentary.  

Praise for T.C. Johnstone’s Rising From Ashes
“A remarkable documentary. Rising from Ashes is not just about 
a cycling team; it’s a testament to what happens when human 

beings care for one another. Director T.C. Johnstone puts six 
years of work on this film to good use. The work has as little 
fat as his stars, yet his footage is rich, and his story is layered. 
He unspools details and developments with a patience that 
never tries ours. Johnstone has confidence in all elements of 
filmmaking—images, interviews, narration (by actor and co-
producer Forest Whitaker, used sparingly), sound, and a fantastic 
soundtrack—and uses each to vivid and captivating effect.” 
~ Daphne Howland, The Village Voice

“A compelling tale. In chronicling the establishment of a 
professional cycling team in post-genocide Rwanda, T.C. 
Johnstone’s film convincingly illustrates how biking restored a 
sense of national pride and a feeling of purpose to poverty-torn 
citizens. The movie crafts genuine drama from a nail-biter of an 
Olympic-qualifying race.”  
~ Andrew Schenker, Time Out NY

“The wildly improbable story of the Rwandan National Cycling 
Team, a.k.a. Team Rwanda, delivers! Layers of suffering and joy 
mingle in Rising From Ashes, which gives you more than you 
expect - it turns out there are dramas going on that you wouldn’t 
initially suspect. One pleasure of the film is experiencing the 

Rising From Ashes has won the following awards:
Hamptons International Film Festival	 Best Film on Conflict and Resolution
Heartland Film Festival	 Grand Prize Best Documentary
Heartland Film Festival	 Audience Choice Award
Aspen Film Festival	 Audience Choice Award
Austin Film Festival	 Audience Choice Award
Starz Denver Film Festival	 Audience Choice Award
Napa Valley Film Festival	 Audience Choice Award
Bahamas International Film Festival	 Audience Choice Award
Boulder International Film Festival	 Audience Choice Award
San Luis Obispo International Film Festival	 Special Jury Prize: Best Sports Documentary
River Run International Film Festival	 Audience Award
Attic Film Festival	 Best Documentary
Attic Film Festival	 Best Cinematography
Albuquerque Media and Film Experience	 Audience Choice Award
Mountainfilm in Telluride	 Special Jury Prize
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Continued on page 23

By Army Sergeant First Class Tyrone C. Marshall Jr., American Forces Press Service
http://www.defense.gov/news/newsarticle.aspx?id=122185

Asian American, Pacific Islander 

This year’s Asian American and Pacific 
Islander Heritage Month observance is a 
celebration of the ability to excel despite 
limited opportunities, a senior Navy 
official said here today.

James C. Meng, Deputy Assistant 
Secretary of the Navy for Enterprise 
Business Solutions, discussed the Defense 
Department’s observance, with a theme 
of “I Am Beyond,” and the department’s 
efforts in diversity.

“This [theme] was picked by the 
Smithsonian Asian Pacific American 
Center,” he said, “to … represent Asian-
American and Pacific Islanders’ strong 
tendencies to excel despite very limited 
opportunities provided for us.

“If you think retrospectively from the 
Chinese Exclusion Act in 1883 to 
[1943],” Meng continued, “and then 
Executive Order 9066 that interned the 
Japanese-Americans in 1942, America 
really has come a very long way in 
evening the playing field for all its 
citizens.”

Meng expressed his “sincere gratitude” for 
the sacrifices made in the U.S. civil rights 
movement.

Asian-American and Pacific Islanders 
represent about 30 countries and ethnic 
groups, Meng noted, and they speak 
more than 100 different languages. “It 
represents a very diverse culture,” he 
added.

Meng noted President Barack Obama’s 
national defense strategy emphasizes 
a pivot to the Asia-Pacific region, and 
he said the Asian-American and Pacific 
Islander community has an opportunity 
to make more contributions to bridge any 
culture gaps in those initiatives.

He cited former U.S. Senator Daniel 

Inouye, Representative Tammy 
Duckworth and Veterans Affairs 
Secretary Eric K. Shinseki as a few 
examples of distinguished service 
members who made a contribution 
defending American values and 
also being part of the community 
contributing to American society.

“They not only made those 
contributions,” Meng said. “They 
served as role models for the rest of the 
Asian-Americans and Pacific Islanders 
to replicate that type of contribution. 
It’s important for DOD to recognize 
their contributions, and also to remind 
the constantly renewing workforce that 
Asian-Americans and Pacific Islanders 
are continuing to make contributions,” 
he added.

“Multiple DOD initiatives, through its 
Office of Diversity Management and 
Equal Opportunity have been leveraging 
external nonprofit organizations, such as 
the Federal Asian-American and Pacific 
Islander Council and Asian-American 
Government Executive Network for 
mentoring, leadership and outreach,” 
Meng said.

“I have to say that I’m very, very 
impressed,” he added. “Due to my 
position over the past 10 years since I’ve 
been assigned to Washington, D.C., I 
have been exposed to [much] of the great 
work that they’ve been doing.”

Meng noted he has worked with several 
chiefs of naval operations, including 
Admiral Mike Mullen, Admiral Gary 
Roughead and now Admiral Jonathan W. 
Greenert.

“They have made enormous strides,” 
he said. “Back in 2008, we had only 
one Asian-American Pacific Islander 
flag officer,” he said. “But through their 

consistent effort, bringing about an 
emphasis [on this], now there are 12 flag 
officers, so in six years they had a 1,200 
percent improvement.

“That kind of change clearly delineates 
the commitment of the Navy’s leadership 
in making those changes.

“I’m pretty sure the other services have 
made similar progress, but since I work 
for the Navy, I’m more aware of it. 
Overall, I’m very impressed by what 
DOD and each service has been doing.”

Meng encouraged young professionals to 
seek some of the many opportunities the 
DOD has to offer.

“There are so many opportunities for 
young professionals -- not just for Asian-
Americans -- for all Americans,” he 
said. “I personally feel that this is a very 
fertile ground for young professionals 
to cultivate and pursue their passions.” 
He specifically noted opportunities in 

Month Celebrates Diversity 

http://www.defense.gov/news/newsarticle.aspx?id=122185
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Agency 
We are pleased to continue our series 
of articles titled, Agency Spotlight. 
The purpose of these articles is to learn 
about the different units, offices and 
agencies within the Nebraska Military 
Department and those closely associated 
with it. The articles will feature a 
description of the organization, their 
people, purpose and places they have 
been. 

Spotlight

Continued on page 15

92nd Troop Command (92nd 
TC), stationed in Lincoln, is 
one of the major subordinate 
commands within the Nebraska 
Army National Guard. Our 
mission is to command, control 
and supervise Nebraska Army 
National Guard units attached 
to 92nd Troop Command 
to ensure we provide trained 
and equipped units capable of 
immediate expansion to war 
strength and available for service 
in time of war or national 
emergency or when appropriate 
to augment the active duty. 
We are not a deployable unit 
so we do not have a separate 
wartime mission statement. 
The commander is Colonel 
Anita K.W. Curington and the 
Command Sergeant Major is 
Marty Baker. 92nd TC has an 
authorized strength of 1,764 
Soldiers. The vision for Troop 
Command is that we are always 
valued by Warfighters for our expertise 
in sustainment warfighting functions and 
our ability to deliver world-class logistics, 
health services and domestic response 
capabilities for full spectrum operations 
anywhere at any time. Excellence is not a 
goal; it’s our standard. 

We believe in operating in a band of 
excellence. The philosophy is that good 
leadership makes a difference and brings 
vision to reality. The expectation is that 
we will demonstrate that we are… 

•	 A unit that cares about Soldiers and 
Families. 

•	 Multifunctional Warrior Logisticians, 
Medical Professionals and Chemical, 
Biological, Radiological, Nuclear 

(CBRN) experts who are always 
trained and ready for war. 

•	 An organization that pays strict 
attention to safety in everything we do. 

•	 A proud team with a winning spirit 
and members who know their role in 
accomplishing the mission. 

•	 Competent leaders of character.  

•	 Good stewards of Army resources.

92nd TC provides administrative support 
to subordinate organizations. The 
headquarters staff is comprised of several 
functional sections to include Personnel 
(S-1), Operations (S-3), Logistics 
(S-4) as well as a unit ministry team. 
Spanning the entire state, the 92nd Troop 
Command has administrative control of 

92nd Troop Command
By COL Anita K.W. Curington

72nd Civil Support Team (Weapons of 
Mass Destruction) stationed in Lincoln, 
the 110th Multifunctional Medical 
Battalion stationed in Lincoln, the 126th 
Chemical Battalion stationed in Omaha, 
the 734th Transportation Battalion 
stationed in Kearney, the Training Center 
Command stationed at both Camp 
Ashland and Greenlief Training Site and 
Medical Command stationed in Lincoln. 

Although the unit is not deployable, we 
have a significant history of service in the 
Nebraska Army National Guard. It was 
originally considered a detachment of 
the state area command. It was officially 
re-designated the 92nd Troop Command 
on 1 December 2002. Over the last 
decade, 92nd TC served as the Garrison 
Support Unit for our units and non-
standard units deploying in support of 
the Global War on Terrorism. When the 
67th Area Support Group and again as 
the 67th Battlefield Surveillance Brigade 
was deployed, 92nd Troop Command 
assumed administrative control of their 
subordinate battalions as well. 
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92nd Troop Command continued from page 14

In addition to supporting the war efforts, 
92nd TC units support the Governor 
of Nebraska. Most recently in 2011, 
when the Platte and Missouri Rivers 
flooded, the Governor placed Soldiers 
on State Active Duty to assist with 
flood monitoring. From Memorial Day 
through Labor Day, Soldiers walked 
miles of levees and reported their status’ 
back to the State Emergency Operations 
Center. At the peak of flooding, we had 
over 250 Soldiers on State Active Duty. 
During the 2012 fire season, we provided 
communications and ground firefighting 
assistance to the western part of the state 
with over 50 red card certified personnel. 

The shoulder sleeve insignia for all 
personnel in 92nd Troop Command is 
the State patch. The patch is a red shield 
with an ear of corn partially husked and a 
wreath of six twists alternating yellow and 
blue. The symbolism of the patch is that 
Nebraska is known as the “Cornhusker 
State.” As the territory was originally 
a part of the Louisiana Purchase, the 
twists of the wreath are yellow and 
blue. The shoulder sleeve insignia was 
originally approved for Headquarters and 
Headquarters Detachment, Nebraska 
National Guard on 17 February 1950. It 
was re-designated on 30 December 1983, 
for Headquarters, State Area Command, 
Nebraska Army National Guard.

The Distinctive Unit 
Insignia (crest) is very 
similar to the shoulder sleeve 
insignia with much of the 
same design. The crest is a 
gold ellipse, charged with 
a blue horizontal stripe at 
the top above two gold-five 
bastioned forts one on the 
left and right of a vertical 
light green cornstalk issuing 
from the base, lower leaves 
extending back of the forts, 
and at the top of the stalk a 
full gold ear of corn partially 
husked projecting over the 
stripe and above the top of 
the ellipse. The symbolism 
is the partially husked ear 
of corn alludes to the crest used for the 
Nebraska Army National Guard and 
indicates the organization’s allocation; 
together with the cornstalk it also refers 
to the official nickname “Cornhusker 
State.” The blue horizontal stripe signifies 
“flat water,” the meaning of the Indian 
name for the Platte River “Nebrathka.” 
The ellipse refers to Lincoln, the 
Capital City and location of the State 
Headquarters of the Army National 
Guard, which is situated in a shallow 
elliptical area. The forts symbolize the 
State of Nebraska, and the vital role 
of the militia’s contribution in the 
settlement of the West. The distinctive 
unit insignia was originally approved 

for Headquarters and Headquarters 
Detachment and noncolor bearing units 
of the Nebraska Army National Guard 
on 9 July 1971. The insignia was re-
designated effective 30 December 1983, 
for Headquarters, State Area Command, 
Nebraska Army National Guard. 

Our motto is “Sustinendum Victoriam” 
which means supporting victory, which 
includes:

•	 Values based organization.

•	 Innovative and receptive to new ideas 
(resource constraints; good stewards of 
Army resources).

•	 Caring about Soldiers and Families 
(including safety).

•	 Talent development; building 
competent leaders of character.

•	 Open and honest communication.

•	 Relevant and ready force.

•	 Yielding multifunctional warrior 
logisticians, medical professionals, and 
CBRN experts who are always trained 
and ready for war. A proud team with 
a winning spirit and members who 
know their role in accomplishing the 
mission.
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Nebraska Emergency Management Agency (NEMA): 

Preparedness Division

The NEMA Training & 
Exercise (T&E) Section is 
comprised of a supervisor 
and three Exercise 
Training Officers. T&E 
is tasked with working 
alongside local and state 
agencies to provide, 
facilitate and coordinate 
emergency management 
training and exercise 
functions across the state.

In accordance with the 
Nebraska Homeland 
Security State Strategy, 
planning, training and 
exercising are all inter-
related. You must first 
have a plan to train the 
plan. Once you have 
trained the plan, you 
exercise the plan. Based 
on the evaluation of 
the exercise performance 
you revise your plan. 
It’s the NEMA T&E 
sections’ job to provide the technical 
expertise to support state agencies and 
the eight Planning, Exercise and Training 
(PET) regions in the development 
and delivery of their comprehensive 
training and exercise programs. The 
T&E staff provides technical expertise 
in the Homeland Security Exercise 
and Evaluation Program (HSEEP) 
in the development and delivery of 
emergency management exercises. The 
section coordinates and delivers various 
emergency management training classes 
to include the Nebraska Emergency 
Management Basic Academy. 

The NEMA T&E section also 
coordinates the credentialing initiative 
for emergency responders across the state. 
This ensures that emergency responders 
meet appropriate levels of knowledge, 
skills and abilities before specific 
credentials are issued. 

We manage and maintain Nebraska’s 
National Incident Management System 
(NIMS) compliance, as compliance is 
heavily training based. 

We are the repository of FEMA 
independent study course records for 
courses taken by Nebraska residents, and 
we also coordinate all Nebraska resident 

applications to attend FEMA’s Emergency 
Management Institute or collaborating 
consortium schools training programs.

When disaster strikes the state and it 
is determined that a NEMA field team 
is needed to respond, the T&E section 
employees all have positions within 
the field team, and we are also trained 
to work within the State Emergency 
Operations Center. 

For more information on training classes 
currently scheduled, please visit our 
website at http://www.nema.ne.gov/
preparedness/training-calendar.html 

Training &Exercise Unit

Nebraska Emergency Management Agency offers a twice-yearly, week-long, Basic Academy for emergency managers in the state. The 
training includes information on the history of emergency management, and updates on operations, plans and procedures used to 

respond to emergencies and weather spotting information. Attendees also participate in an exercise, planning and design workshop.

http://www.nema.ne.gov/preparedness/training-calendar.html
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Nebraska Emergency Management Agency: 

As the name implies, 
the Nebraska 
Emergency 
Management Agency’s 
(NEMA) Planning 
Unit oversees the 
development of a 
variety of emergency 
plans across the 
state. The Planning 
Unit coordinates 
the development of 
the State Emergency 
Operations Plan 
(SEOP) among 
various state agencies 
and also assists 
county emergency 
management officials 
in developing 
Local Emergency 
Operations Plans 
(LEOPs).

The Planning 
Unit does not, 
however, simply 
work with plans. We are 
responsible for statewide 
communications 
interoperability implementation. These 
interoperability efforts include the 
Nebraska Statewide Radio System, 
the regional mutual aid system, called 
Paraclete, the Nebraska Mutual Aid 
Radio System and the Nebraska Regional 
Interoperability Network. These systems 
are designed to ensure uninterrupted 
communications of voice, as well as data, 
across the state.

Overseeing the creation of the State 
Preparedness Report (SPR) and the state 
Threat/Hazard Identification and Risk 
Analysis (THIRA) are just two more 

tasks of the Planning Unit, both of which 
are used to analyze the effectiveness of 
the State’s homeland security program 
and its use of Federal grant funds received 
from the U.S. Department of Homeland 
Security. Such analyses are used when 
we develop investment justifications -- 
essentially grant proposals -- for future 
grant funding. 

The Planning Unit also coordinates 
the development of a comprehensive 
planning program for county emergency 
management and first responder 
activities. This program strengthens 
the relationship between state and 

Planning Unit

NEMA hosted a homeland security strategy meeting facilitated by the Nebraska Public Policy Center at the Center for People in Need on 
Oct. 23. State agency and local emergency manager participants updated the Nebraska Homeland Security Strategy.

county governments. This coordinated 
relationship helps to ensure that state and 
local officials and responders are prepared 
and have the tools they need to protect 
the citizens of Nebraska.

It is the “other duties as assigned” that 
often put our unit’s daily duties on hold 
to focus on another project driven by 
a need within the state. Those needs 
can vary from disaster driven with the 
field team or state emergency operation 
center work to exercise support for the 
nuclear power plants to conducting local 
emergency operations training.  
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Continued on page 19

Wedding Traditions Trivia Answers

Wedding Traditions Trivia continued from page 9

1.	 C. According to English tradition, the best day to get 
married is Wednesday. There is a rhyme to help decide 
on what day of the week to marry “Monday is for health, 
Tuesday for wealth, Wednesday best of all. Thursday 
for losses, Friday for crosses and Saturday for no luck at 
all.” Until the 17th century when the Puritans felt that 
celebrating should not take place on the Sabbath, Sunday 
was the usual day for weddings. 

2.	 A. A Swedish bride puts a silver coin from her mother and 
a gold coin from her father in each shoe to ensure that she 
will never do without.

3.	  C. If the father of the bride disapproved of the wedding 
and withheld the bridal dowry, the 
gifts received at the bridal shower 
were often very substantial and 
would make up for the dowry. This 
allowed the bride to marry the man 
of her choice.

4.	 B. False. Bridesmaids were 
originally directed to dress just like 
the bride to confuse evil spirits.

5.	 B. His tie.

6.	  A. Before the wedding, the groom 
gives the bride’s mother a wild goose. Traditionally, a live 
goose was used, but today a wooden goose is often used. 
Since wild geese mate for life, this tradition began as the 
groom’s promise to his mother-in-law that he would take 
care of her daughter for life.

7.	 D. In Mexico the groom has 13 
gold coins, called arras, and gives 
them to the bride at the end of 
the ceremony as a symbol of trust. 
When she accepts the coins she is 
promising to take this trust and is 
dedicated to looking after him and 
his possessions.   

8.	 C. The origin of the bride standing 
on the left of the groom goes back 
to medieval times when the groom 
may have needed to potentially fight 
off other suitors and protect her. Holding her with his left 
hand allowed his right hand to be free to use his sword. 
(Obviously not many left handed swordsmen in  those 
days!)    

Korean
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9.	 B. In modern China, brides chose 
not one but three wedding dresses. 
The first is the traditional qipao or 
cheongsam that is an embroidered, 
slim-fitting frock that’s usually made 
red for weddings. Red is a strong, 
lucky color in Chinese culture. Next, 
the bride might change into a white 
ball gown that wouldn’t look out 
of place at an American wedding. 
Finally, the bride changes into a third 
dress, this one a gown of her color 
choice or a cocktail dress, for the 
reception.

10.	 D. The Mehndi tradition is the 
art of adorning the hands and feet 
with a paste made from the finely 
ground leaves of the Henna plant. 
It is tradition for the names of the 
bride and groom to be hidden in the 
design, and the wedding night is not 
to commence until the groom has 
found both names. After the wedding, 
the bride is not expected to perform 
any housework until her Mehndi has 
faded away.

Sources:

http://wedding.theknot.com/wedding-planning/wedding-customs/
articles/50-wedding-traditions-superstitions-facts-trivia.aspx

http://wedding.theknot.com/wedding-planning/wedding-customs/
articles/wedding-customs-and-traditions-from-around-the-globe.
aspx?MsdVisit=1

http://www.livescience.com/16810-10-world-wedding-traditions.
html

http://mexicotoday.org/article/thirteen-gold-coins-traditional-
mexican-wedding

Wedding Traditions Trivia continued from page 18

“I would rather share one 
lifetime with you  

than face all the ages of this 
world alone.” 

~The Fellowship of the Ring 

http://wedding.theknot.com/wedding-planning/wedding-customs/articles/50-wedding-traditions-superstitions-facts-trivia.aspx
http://wedding.theknot.com/wedding-planning/wedding-customs/articles/wedding-customs-and-traditions-from-around-the-globe.aspx?MsdVisit=1
http://www.livescience.com/16810-10-world-wedding-traditions.html
http://mexicotoday.org/article/thirteen-gold-coins-traditional-mexican-wedding
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Review by Carla Schreiber

Restaurant Review:
Sebastian’s Table

126 North 14th Street, Lincoln, NE 68508, 402-261-4904
info@grounduprestaurants.com, sebastians@grounduprestaurants.com

Monday thru Thursday – 11:00 am-2:00 pm & 5:00 pm-9:00 pm
Friday and Saturday – 11:00 am-2:00 pm & 5:00 pm-10:00 pm

Sebastian’s is a place where you can unwind and enjoy a shared 
meal and lively conversation. Relax with a glass of wine and 
spend genuine, quality time connecting with those you are with.

Seating: The two of us sat in what may be the best table in the 
house, lending a bird’s eye view of the bar, kitchen, and entry 
way.

We ate in “typical” Tapas fashion; ordering one dish at a time 
in an unrushed atmosphere where we could enjoy the food, and 
casual atmosphere. Tapas means smaller portions, which are 
meant to be shared, but the menu’s palate is what I would define 
as American fare. 

The menu features several classic Tapas style dishes, Spanish 
olives, Marcona almonds, superior smoked paprika, select cheeses 
and meats, Piquillo peppers, salt cod, fresh octopus and so much 
more.

Local farms supply honey, cheeses, pork, lamb, chicken and 
an abundance of fresh produce. They have a broad selection of 
Spanish wines and Sangria available.

Flavor combinations are unique, portions are generous for Tapas, 
atmosphere is great, and the service is responsive.

We shared the following dishes:

SPINACH & CHEESE DIP smoked gouda | parmesan |$ 7 
Excellent

Grant Management is a core program within the Preparedness 
Section for supporting local County Emergency Management 
Agencies in the enhancement of their programs. Since 1999, 
NEMA has been the designated State Administrative Agency 
(SAA) for all homeland security grants coming into the State 
from the Department of Homeland Security. In this role NEMA 
is responsible for filing the state application, distributing 
program guidelines to the state and local level agencies, receiving 
applications, maintaining oversight and compliance monitoring 
and facilitating the distribution of funds.

In addition to fiscal responsibilities, as a grant recipient, 
NEMA must monitor the performance of grant projects to 
insure adherence to performance goals, time schedules or other 
requirements as appropriate to the projects or the terms of the 
grant agreement. NEMA is responsible for monitoring the 
activities of and pass-through requirements to any grant sub-
recipients.

Each year the Nebraska Emergency Management Agency hosts an  
Investment Justification workshop, where stakeholder determine  

the best use of homeland security grant funds in the State of Nebraska.

Nebraska Emergency 
Management Agency: 
Grants

SPICY SHRIMP (GF) jumbo shrimp | honey dill yogurt brava 
sauce | $15 Excellent

SHREDDED DUCK CONFIT shredded duck | crostini | $ 12 
– Puréed but had good flavor

SPICY GREEN BEANS (GF) green beans | piquillo peppers | $7 
The beans were not crisp - not my favorite

BEEF SKEWERS (GF) beef tenderloin | chimichurri sauce | 
romesco sauce | $ 8 Excellent
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A View of Diversity 
In this, our sixth iteration of “View” we again highlight three individuals who work for the Nebraska Military 

Department to hear their own personal definition of diversity.

“A View of Diversity From Where I Stand” presents individualistic viewpoints, and that we “stand” for ours and each 
others’ rights for respect and appreciation of our uniquenesses. 

Analyzing this from the point of view as a Senior NCO 
(non-commissioned officer), what diversity means as it applies 
in a work environment: Diversity is having learned and 
gained a wide range of job knowledge and work experience 
at different echelons (i.e. Company, Battalion, Brigade and 
State) throughout your career.  A great leader will take their 
job knowledge and experience, combine it with their own life 
experiences, and apply to their current organization to achieve 
successful completion of mission. We can attribute their success 
to the diversity gained throughout their career.  

Troy A. Redl, MSG, USA
Senior Supply Sergeant
209TH RTI

My personal definition 
of diversity is allowing 
yourself to be open 
to different cultures, 
ideas, backgrounds and 
viewpoints. It means 
embracing the idea that 
we all have something 
to share with, and learn 
from, one another. 

Ryan Lowry
State Coordinator, Citizen Corps/Medical Reserve Corps
Nebraska Emergency Management Agency

From Where I Stand

To me, diversity is the 
characteristics that make 
us unique and influence 
our perspectives in a 
given setting. Those 
characteristics include but 
are not limited to race, 
ethnicity, religion, culture, 
socioeconomic status, age, 
skill sets, interests, etc.

NICOLE D. NUSS, Major, NEANG
Deputy Human Resources Officer
Nebraska National Guard

“We all should know that diversity 
makes for a rich tapestry, and 

we must understand that all the 
threads of the tapestry are equal in 
value no matter what their color.” 

~ Maya Angelou 
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b.	 Foster strong relationships with community partners 
and centers of influence to enhance communication 
between the Nebraska Military Department and cultural 
communities.

c.	 Support development of military members through 
mentoring. 

3.	 Education, Training and Programs

a.	 Provide annual opportunities for education and 
training of senior leaders, managers, commanders as 
well as Soldiers, Airmen and civilians at all levels of the 
organization through leadership development programs.

b.	 Recognize specific cultures during respective heritage 
months.

c.	 Encourage commanders, leaders and managers through 
training and support to conduct heritage events in 
their specific units and organizations, and forward 
documentation of such activities to the SEEM.  

d.	 Recognize the contributions of Nebraska Military 
Department members and employees through our State 
Excellence in Diversity Award. Award winners at the state 
level will be forwarded for recognition at the national 
level.

4.	 Policies and Procedures

a.	 Policies relevant to career progression, training, 
assignments and skill development will be reviewed 
periodically to ensure compliance with EEO/EO laws 
and regulations.

b.	 Analysis of annual statistical reports will examine 
demographic trends, with identification of anomalies 
examined further and reported to senior leadership.

State and Organizational Demographics

Annual statistics on the demographics in the Nebraska Military 
Department are available in several documents: Annual Narrative 
Statistical Report (ANSR), Affirmative Action Plan (AAP) for 
the ARNG and the ANG, as well as Management Directive 
715, relative to technician employees in the area of affirmative 
employment programs.

For current statistical demographics, please contact LaVonne 
Rosenthal, the State Equal Employment Manager (SEEM).

Strategic Plan Review Cycle

Reviews and assessments of this plan and its results will be 
evaluated annually by the EO and Diversity Council and in 
conjunction with the five year affirmative action plan cycle 
coordinated by the State Equal Employment Manager (SEEM).

Strategic Plan continued from page 11 Rising From Ashes continued from page 12

wonderful good 
spirits of the riders 
as they find their 
way in the strange 
new world of 
competitive cycling. 
Director T.C. 
Johnston knew a 
good story when 
he saw one, and we 
can all be grateful 
for that.” 
~ Kenneth Turan, 
Los Angeles Times

“This is what 
a documentary 
film should be...a 
masterful tribute to 
unity, selflessness 
and redemption in 
spite of all odds. 
Reminds us that 
the incredible 
still happens 
every day, even 
against the darkest, 
most determined 
opposition.”  
~ Steven Jones, 
Truth on Cinema

“The result is 
a beautiful and 
truly inspiring 
piece of cinema 
that serves as ‘a 
momentary stay 
against confusion.’ 
In the midst of this 
reckless and often 
violent world we 
live in, Rising From 
Ashes is a reminder 
of redemption.”  
~ Carol Anne 
Ausband, 
Christianity Today

Sources
http://risingfromashesthemovie.com/
http://firstrunfeatures.com/risingfromashes_reviews.html
http://www.rfafoundation.org/about
http://www.amazon.com/Rising-Ashes-Forest-Whitaker/dp/
B00EPG9HEK

http://risingfromashesthemovie.com/
http://firstrunfeatures.com/risingfromashes_reviews.html
http://www.rfafoundation.org/about
http://www.amazon.com/Rising-Ashes-Forest-Whitaker/dp/B00EPG9HEK
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Asian American, Pacific Islander Month continued from page 13
language, science, engineering and technology, where he said he 
believes that if people are willing to work for the department, 
they will have very productive careers.

“Personally, I have been enormously grateful for the 
opportunities I’ve been given since I came to work for the Navy 
for 27 years,” he said.

Meng said he’s been “truly challenged” by the eight different 
senior executive service positions he’s held, and that they’ve been 
“very, very different.”

“On the other hand,” he said, “without those high standards, … 
when I look back, I would have never been able to accomplish 
what I have been able to contribute,” he said.

Meng said he believes his Asian culture is intrinsic of respecting 
people’s dignity, and his collaborative tendencies have helped 
him a great deal in accomplishing his missions.

“The other important part is my ethnic background, which is 
very different from Western culture,” he said. “My professional 
experience and technical expertise [bring] a very different 

perspective and angle which, a lot of times, contributes to 
finding the solutions that would otherwise be overlooked.”

That aspect, Meng said, is a “fundamental reason” why the 
department is pursuing diversity, because many problems have 
been solved from bringing diverse approaches to the table.

Meng again expressed his gratitude for DOD’s diversity and 
the many people who have shed their blood, overcome bias and 
engendered fair thinking. “Without their sacrifices, we would 
not be able to talk about those things that people like myself can 
contribute,” he said. “I personally felt that I have made a unique 
contribution.”

Meng also noted that Deputy Defense Secretary Bob Work, then 
undersecretary of the Navy, listened to his recommendations to 
establish an Executive Diversity Council for the Navy almost 
three years ago.

“This is real progress,” he said. “These are real people dealing 
with real issues. I have full confidence that the Navy and other 
services are looking at the best practices to help accelerate 
meeting overall diversity management initiatives.”

Lieutenant Anthony P. Sham
A first-generation Chinese-American, Lieutenant 
Anthony P. Sham was born and raised in Dallas, 
Texas, where his family settled after emigrating 
from Hong Kong, in hopes of seeking higher 
education and a better way of life. He graduated 
from Northwestern University with a Bachelor of 
Arts degree in Psychology in 2005. After college, 
he attended the Baylor University School of Law, 
where he served in the Order of the Barristers and 
advanced to the semi-finals of the prestigious intra-
school Matt “Mad Dog” Dawson trial advocacy 
competition. In August 2008, he earned his Juris 
Doctor and became a member of the Texas bar. 
In March of 2009, Lieutenant Sham received his 
commission as an ensign in the U.S. Navy. In May of 2009, 
he completed Officer Development School at Naval Station 
Newport, Rhode Island and reported to Naval Justice School 
where he received the New York City Bar Association Trial 
Advocacy Award upon graduating in July of 2009.

In August 2009, he reported to Naval Legal Service Office 
North Central, Branch Office Memphis, Tennessee, where he 
served as branch head for legal assistance and military justice. 
In March 2012, he deployed to Logar Province, Afghanistan, 
where he served as the Rule of Law Officer for both 3rd Infantry 
Brigade Combat Team, 1st Armored Division and 173rd 
Airborne Brigade Combat Team. In November 2012, Lieutenant 
Sham transferred to the Office of the Judge Advocate General, 

Administrative Law (Code 13), where he currently 
works in the Personnel Law division.

During his time in Afghanistan, he promoted 
the tenets of the Afghan Constitution and the 
importance of legitimate government that supports 
international human rights. Towards these efforts, 
Lieutenant Sham spearheaded the development 
of the Afghan criminal justice system through 
partnership with Afghan prosecutors, judges and 
security forces and developed a training curriculum 
to educate police forces on Afghan substantive 
law, legal search and seizure procedures and police 
tactics. In efforts to educate the predominantly 

illiterate populace, Lieutenant Sham broadcast a weekly radio 
show across two provinces discussing diverse legal issues 
including elections and conflict resolution. He also developed 
the concept and contract for an educational radio drama series, 
following the life of a fictitious Afghan family through various 
ordeals, each resolved through facets of a formalized and 
legitimate Afghan government. Throughout his career as a naval 
officer, Lieutenant Sham has consistently sought opportunities 
to serve as a role model for Asian-Pacific American youth. While 
serving in Memphis, he volunteered to serve as a mentor for 
Asian-Pacific American teenagers. Lieutenant Sham encouraged 
their participation in community service and outreach events 
that he organized, helping to instill these teenagers with a strong 
sense of community service.

http://www.defense.gov/home/features/2012/0512_asianheritage/

http://www.defense.gov/home/features/2012/0512_asianheritage/


24
Bridging the Gap	   Issue 43: June / July 2014	N ebraska Military Department

Div
er

-C
ip

e

Corner I have been making Red Beans and Rice since I attended college at Texas 
A&M University. My roommate, Simone, was a Cajun from Louisiana and 

made awesome Cajun food. She would not share her family recipe because her long 
term plan was to open a catering business. Simone would allow me to help her make Red 

Beans and Rice, but would always ask me to get something which would require me to turn 
away while she added additional items that I couldn’t see. 

I made a plan to figure out the recipe, so once when we were having lots of folks over for dinner I asked a friend 
to watch Simone anytime she asked me to get something from the pantry or refrigerator. After dinner, I asked my friend 

to give me the list of items she saw Simone add to the pot when I wasn’t looking. I consolidated the list of ingredients  
to make my own recipe. 

Several weeks later, I made Red Beans and Rice on my own. 
When Simone tried them, she said I was really close to the 
original recipe, but I was missing a few items (which she may 
never share). Everyone said my version was really good, so I 
kept it (per Simone’s request, I don’t share the  
original version).

When I moved to Cheyenne, Wyoming, after graduation it 
was difficult to find the original Cajun spices that I used in 
Texas. I played with the spice combination using common 
kitchen spices until I found one that provided some “kick” 
but was suited to those palates that are not raised on spicy 
Cajun food. That is the recipe provided and the one I share 
with folks. 

BT
G

Red Beans and Rice

Submitted by  
COL Anita Curington

Chop all vegetables and sausage into bite size pieces. Put 
beans into slow cooker and fill with water (or chicken stock) 
until beans are covered. Add vegetables, sausage and chicken 
bouillon (not needed if you use chicken stock). Add seasonings 
(put a thin layer of each seasoning on the top - personal 
preference will dictate heat/spicy level). 

Cook in slow cooker on high (4-5 hours) or low (7-8 hours), 
stirring occasionally.

No slow cooker? Solution: put beans into pot and add water 
(or chicken stock) until beans are covered. Add all vegetables, 
sausage, chicken bouillon (if you use water) and spices. 

Cook on low, stirring occasionally. Check water level every 
hour. Add more water as needed. Takes 5-6 hours.

Pour over rice and serve.

Variations:

Original recipe has Cajun Holy Trinity: onions, bell peppers 
and celery. Personal preference for any additions/subtractions.

Use Cajun spice mix instead of all the powders/pepper listed 
above.

I also add Gumbo Filé powder.

I presoak my beans the night before in chicken stock, rinse and 
then add a little water to the slow cooker (vegetables will create 
liquid). I don’t like my beans soupy.  

Ingredients Instructions
Rice (your choice of brand and type; follow directions on box)

1 pound bag of red beans (do not use kidney beans)

4 small or 2 large potatoes

1 large yellow onion

1 bunch of green onions

1 large green pepper

1 teaspoon of garlic

Handful of parsley

One package sausage (Andouille’s, Polska Kielbasa, smoked, etc.)

Salt

Pepper

Garlic powder

Onion powder

Ground white pepper

Ground Cayenne pepper

Tabasco

Water or Chicken Stock

2 Chicken bouillon cubes (if you use water)


