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Warrior & Family Support Office
1-800-432-6778
This newsletter contains official
and unofficial information. The
inclusion of unofficial information
has not increased the cost to the
Government, in accordance with
DOD 4525.8M

Warrior & Family Support has a web page
where we post info for our military members & their families.
Come check us out at... http://ne.ng.mil/FPO

L etter

from the

Editor

Greetings,
As we approach the deadline for tax season, ensure that you are reaching out to
our Personal Financial Counselor (Chet Bennetts) for any assistance that you need.
He can help with taxes and planning for your future financially. Another thing that is
coming in April is Month of the Military Child, where the WFS Office celebrates and
acknowledges all of the children in military families. We are having an Egg Hunt at
East Campus Readiness Center on April 2nd, and we are hopeful to have a lot of people
come and join us. We are looking forward to our new Lead Child & Youth Services
Coordinator that should be starting sometime in April as well, be on the lookout for her
starting to post more on the Facebook page as well as reaching out for the Teen Panel.
I want to give an extra special thank you and recognition for everyone that helped
out our families in need during the Holidays and sent out cards/care packages to our
Deployed Service Members.
If there is anything that the WFS Office can assist you with, reach out to us to see if
we are able to help. Please enjoy this newsletter and I hope to see you at some of our
upcoming events.
- CPT Joshua Hruby
Editor

Child & Youth
Operation Hidden Egg
Saturday, April 2nd, 2022
9am-11am
East Campus Readiness Center
2000 N. 33rd St, Lincoln, NE 68503
Let's ring in Month of the Military Child with an Egg Hunt, Crafts,
& Donuts alongside fellow Nebraska Army National Guard families.
Egg Hunt Age Groups: 0-3 years, 4-6 years, 7+ years
RSVP: Number of Adults and Children attending to
SSG Jonathan Musilek at jonathan.j.musilek.mil@army.mil
or 402-309-7432.
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Soldier & Family R eadiness Support

A pril

is the

Month

of the

Military Child

April is designated as the Month of the Military
Child, underscoring the important role over 2
million active duty, National Guard, Reserve and
children of veterans play in the armed forces
community. Sponsored by the Department of
Defense Military Community and Family Policy,
the Month of the Military Child is a time to
applaud military families and their children for
the daily sacrifices they make and the challenges
they overcome.

bring frustration and loneliness. During the Month
of the Military Child, we show our appreciation for
the commitment and service of military children
in shouldering these challenges, and we recognize
the stressors on military children brought about by
the unique demands of their parents’ military life.
So, in appreciation of these children, please join
us for an aviation open house. Displays will include
a Blackhawk helicopter, and an Airbase fire truck.
For more information, please contact your
regional Soldier and Family Readiness Specialist.

From a young age, children of service members
sometimes endure long separations from their
parents and shoulder the burdens of service. They
spend holidays and milestones apart from those
they love the most, or celebrate with only a short
phone call or virtual chat from a faraway parent.
It was with this in mind, that the Month of the
Military Child became part of the legacy left by
former Defense Secretary Caspar Weinberger.
He established the Defense Department
commemoration in 1986.

∙ ∙ Aviation Open House ∙ ∙
Sunday, April 10th, 2022
2pm-4pm
Lincoln Airbase - AASF #1
2601 NW 25th St., Lincoln, NE 68524

Military children change schools up to nine
times between the start of kindergarten and
high school graduation. With each move, they
grapple with difficult goodbyes and the challenge
of making new friends. Although life in a military
family can include exploring new places and
exposure to other cultures and customs, it can also

Contact
Jim Chastain
Lead SFR Specialist
402-309-7333 • james.j.chastain.civ@army.mil
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R esilience, R isk R eduction
& Suicide Prevention

K ey R evisions

to

Deployment C ycle R esilience Training Enacted

By Michelle Kirk, Ph.D., and Jason Nolet, Walter Reed Army Institute of Research, February 24, 2022.
Resilience is a beneficial attribute when facing
everyday challenges of military life, especially
in times of transition and heightened adversity
such as the deployment cycle. Deployment
Cycle Resilience Training (DCRT) is a series of
operational resilience training modules designed
to prepare Soldiers, leaders, and Soldiers’ Circles
of Support for the unique challenges at each
stage of the deployment cycle to include predeployment, deployment, and post-deployment
reintegration. The goal of DCRT is not to deepen
knowledge about resilience but to promote
productive, resilient behaviors and actions
throughout the deployment cycle. The practical
application-based training aims to enhance
resilience and well-being of Soldiers and Circle
of Support members, strengthen personal
relationships and unit cohesion, and increase
mission effectiveness.

DCRT has been offered within the Army for
over a decade but has recently undergone some
key revisions. From 2018-2020, the Research
Transition Office (ROT) of Walter Reed Army
Institute of Research (WRAIR) conducted a
Quality Improvement Evaluation (QIE) to assess
the effectiveness of the DCRT curriculum and
implementation. In April 2020, WRAIR’s RTO
team began an extensive rewrite of the DCRT
curriculum that was largely based upon the data
and feedback collected from the QIE.
Army Resilience Directorate rolled out the
revised DCRT curriculum, DCRT v.3, in August
of 2021. There are four overarching themes that
underlie each revised module. First, there is
greater emphasis on the deployment cycle rather
than three stand-alone phases. Recognizing
the interdependence of the phases can increase
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motivation to “control the controllables” in each
phase because it will impact the next.
The second theme is a greater emphasis on
growth and the positive gains from employing
resilience skills and strategies. The DCRT
modules encourage Soldiers and Circle of Support
members to see how the deployment cycle
challenges can lead to personal, professional,
and relational growth for themselves and others.
If Soldiers and Circle of Support members take
deliberate action to utilize the skills, strategies,
and support discussed in the modules, then their
actions can positively impact their deployment
cycle experience.
The third theme is a greater focus on practical
application. Practical exercises allow participants
to develop their competence and confidence in
utilizing the skills and strategies. Furthermore,
each module includes intentional discussions
of how the participants might implement the
material throughout the deployment cycle. The
new material also includes supplemental handouts
such as informational content and practical
exercise worksheets.

solely focusing on spouses at pre-deployment and
reintegration, DCRT is now more inclusive of the
Soldier’s entire Circle of Support. This includes
anybody who has a vested interest in supporting
the Soldier, such as parents, siblings, spouses,
significant others, friends, mentors, battle
buddies, and other Family members.

The fourth overarching theme of the DCRT
revisions is inclusivity, which involves being
more inclusive of Soldier demographics, all types
of deployments (i.e., combat, humanitarian,
operational), all Army-components (i.e., Active
Duty, National Guard, Reserves), and modern
technologies and connectivity capabilities. An
especially noteworthy change is rather than

In accordance with AR 350-53, DCRT is a
mandatory requirement for all United States
Army, Army Reserve, and Army National Guard
Soldiers who are deploying or have recently
deployed away from their home station for 90
days or more for purposes other than training. In
accordance with AR 350-53, it is mandatory that
each Circle of Support module is made available
during applicable phases should Circle of Support
members wish to attend. DCRT is trained at the
unit-level by DCRT-certified Master Resilience
Trainers (MRT). All MRTs must receive training
on the new material and are encouraged to
contact their local R2 Performance Center, the
Fort McCoy MRT Schoolhouse, or WRAIR at
jason.m.nolet.ctr@army.mil for more information.
To learn more about or schedule DCRT and other
R2 Performance Center training, visit https://
www.armyresilience.army.mil/ard/R2/R2Performance-center.html.

Contact
Bill MacDonald
R3SP Program Manager
402-309-7343 • william.m.macdonald4.civ@army.mil
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Transition A ssistance

Military Transition
Military transition is simply the change from
one status to another. Far from simple, this
can be a move from active status to reserve or
retirement, but for many it is the beginning of a
whole new experience.
If you are or have been a reserve component
service or family member who has obtained at
least 180 days of continuous active duty, I can
provide you with the Direction to the Benefits
you have earned with the Compassion of
someone who’s been there and knows what it is
like to face a military transition.

What its all about

You are not alone. As your Transition
Assistance Advisor (TAA), allow me to provide
reliable, professional support whenever you need
it, whatever the circumstance.

This virtual, 2-hour monthly class provides
a relaxed atmosphere for veterans of all
skill levels to foster creativity and selfexpression, all from the comfort of your own
home. No prior art experience needed.

I can help guide you through the confusing
maze of benefits and services you have rightfully
earned, such as:
•
•
•
•
•
•
•
•
•
•

A variety of mediums will be presented each
month including oil painting, sketching,
water color painting, sculpting, etc. All
supplies will be shipped directly to the
Veteran with step by step instructions
and a picture of art project that will be
completed during class, ONE week before
the scheduled class date.

State Benefits
Physical & Mental Health Well-Being (VA)
Disabled Veterans Benefits
Employment Assistance
Education & Training
Financial Assistance
Health & Life Insurance
Legal Assistance
Relocation / Homelessness
Career Change

NWI Whole Health is partnering with Cara Loken,
Founder and Director of the nonprofit organization
HeARTS for Healing to present this class to Veterans
enrolled in any VA within the NWI system for healthcare.
HeARTS for Healing's mission is to advance the arts in
health care, healing, and well-being for veterans, military
members, caregivers, families and others.

Contact

If interested in scheduling please contact
Grand Island Whole Health at 308-395-3405

Cara Loken
Transition Assistant Advisor
402-309-1543 • cara.l.loken.ctr@army.mil
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F inancial R eadiness

What Is This Bear M arket Going To Do?
Should you run? Play dead? Make yourself
look big? Get out the pepper spray? These are
the options you have to decide on when facing a
bear quickly and wisely. If you rely on your lizard
brain, you will probably turn and run. If you
researched the subject before you ventured into
bear country, you could plan the best move — play
dead if it is a grizzly and fight back if it is a black
bear — according to the National Park Service.
In any event, you'd be better off if you did some
research before you came in contact with the bear.
But this blog is not about live bears. It is about
coming in contact with a bear market and stock
market corrections.

Here is one key thing to know: Economic
cycles are a main driver of stock market trends.
Researchers have looked at the duration of
recoveries, where the economy regains the losses
from a recession, and the duration of expansions,
where the economy continues its upward
motion. Over the last 50 years, the months of
expansion have been twice as long as the months
of recoveries.

One rule applies to both kinds of bears: If you
haven't researched stock market trends, you will
probably run when you should freeze.
The study of behavioral economics has a
concept called loss aversion. Loss aversion is a
major factor in determining behavior when we
are investing and especially when we are taking
losses in a bear market or market correction.
Loss aversion simply means that the misery
we get from losses is about twice as large as
the happiness we get from gains. For example,
when you find a $20 bill in the parking lot, you
feel pretty good. When you lose a $20 bill in the
parking lot, you feel really terrible.

Knowing what the stock market has done in the
past does not automatically predict what it will do
in the future; however, long-term trends may be
our best indicator.
Another part of the equation is to understand
your risk profile. If you are not sure what yours is,
take an online risk tolerance questionnaire. There
are many to choose from. Study the results and
use that knowledge to determine your long-term
investment strategy.

You have to rely on your analytical skills —
instead of your emotional skills — when making
important financial decisions. Keeping a longterm view and understanding the history of
stock market growth are factors that allow your
investment portfolio to grow over time.

Let's take a look at some hypothetical investors
who invested only at market peaks. They invested
$6,000 at the market top in 1972, just before stocks
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halved in 1973-74. They didn't sell, and in October
of 1987, they invested another $46,000 in savings.
Within months, the stocks dropped 34%. Again,
they didn't sell. In late 1999, they invested another
$68,000. Then the dot-com bubble burst. By late
2002, stocks had dropped 50%. Still, they held on
and invested another $64,000 in October 2007, just
before the biggest crash since the depression of
the 1930s.

The lesson is that the long-term strategy of buy
and hold has worked well for a long time.
As far as that hike into bear country, be
prepared. Bring those running shoes and sleepacting skills. And know which to use when the
time is right.
Follow the Department of Defense Office of
Financial Readiness, or FINRED, on Facebook,
Twitter and Instagram for more financial planning
tips. Look for more on YouTube and the FINRED
blog. Written by Dave, an Accredited Financial
Counselor® who has been helping families plan
their finances for more than 30 years.

The investors here may have had the world's
worst market timing, but by 2015, their total
investment of $184,000 was worth $1.1 million!

DISCLAIMER: The inclusion of academic research, or other
resources, in this blog does not reflect the official view of the
Department of Defense and is not intended as an endorsement.

Contact
Chet Bennetts, CFP®, ChFC®
Personal Financial Counselor
402-309-7437 • chet.r.bennetts.ctr@army.mil

Employer Support

Source: The Office of Financial Readiness. (September 15, 2020).
Retrieved March 14, 2022, from https://finred.usalearning.gov/
Trending/Blog/BearMarket

of the

Guard & R eserve

Nominate

your

Spouses Employer

Did you know that spouses of service members can also
nominate their supportive employer for a Patriot Award?
ESGR recognizes the sacrifices made by military
spouses, as well as their employers. Similar to employers
of Guard and Reserve service members, employers of
military spouses frequently go above and beyond in
support of their employee and family.
To recognize this support, ESGR has made the Patriot
Award available to the bosses and supervisors of military
spouses. Spouses can nominate their supervisors for
support received surrounding the military service of their
loved one.
Visit Employer Support of the Guard and Reserve >
Service Members & Family > Nominate your Employer
(esgr.mil) and complete the nomination form. Please
have the award sent to the Field Committee so a local
ESGR volunteer can make a formal presentation to
your employer.

Contact
Peggy Brown
ESGR Volunteer Support Technician
402-309-7303 • peggy.a.brown6.ctr@army.mil
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Contacts
Warrior & Family Support
Program (WFS)
CPT Edward Bosland (Deployed)
State Family Program Director
402-309-7331
edward.d.bosland.mil@army.mil
(Please contact CPT Hruby for
assistance.)
CPT Joshua Hruby
Interim State Family Program Dir.
402-309-7332
joshua.l.hruby.mil@army.mil
SSG Jonathan Musilek
Warrior & Family Support Specialist
402-309-7432
jonathan.j.musilek.mil@army.mil

Soldier & Family R eadiness
Support (SFRS) Specialist's
• SFR L ead
Jim Chastain
402-309-7333
james.j.chastain.civ@army.mil
• R egion 1 (Lincoln)
Mathew Wagner
402-309-7274
mathew.t.wagner.civ@army.mil
• R egion 2 (Omaha)
Michaela Wesley
402-309-7086
michaela.l.wesley.civ@army.mil
• R egion 3 (Norfolk)
Nicole Pokorney
402-309-8940
nicole.r.pokorney.civ@army.mil
• R egion 4 (K earney)
Carey Wilson
402-309-7747
carey.s.wilson4.civ@army.mil

Yellow R ibbon Program

R eligious Support

1LT Megan McKenna
Yellow Ribbon Program Coordinator
402-309-7349
megan.s.mckenna.mil@army.mil

CPT Zachary Brueningsen
Chaplain
C: 402-202-2951
zachary.l.brueningsen.mil@army.mil

Child & Youth Program (CYP)

F inancial R eadiness Program

Elizabeth Davis
Lead Child & Youth Coordinator
402-309-7338
elizabeth.m.davis97.mil@army.mil

Chet Bennetts
Personal Financial Counselor
402-309-7437
chet.r.bennetts.ctr@army.mil

R esilience, R isk R eduction &
Suicide Prevention (R3SP)

Transition A ssistant Program

Bill MacDonald
R3SP Program Manager
402-309-7343
C: 808-726-9860
william.m.macdonald4.civ@army.mil
1LT Megan McKenna
Yellow Ribbon Program Coordinator
402-309-7349
megan.s.mckenna.mil@army.mil
Jocelyn Kuta
Suicide Prevention Program Manager
402-309-7326
jocelyn.j.kuta.ctr@army.mil

A rmy Substance A buse
Program (ASAP)
Shawn Humphrey
Risk Reduction Coordinator
402-309-7325
shawn.m.humphrey4.ctr@army.mil
Ricky Moses
Prevention Coordinator
402-309-7755
ricky.l.moses.ctr@army.mil

Survivor Outreach Services
(SOS)

• R egion 5 (North Platte)
Scott Halsted
402-309-8602
ronald.s.halsted.civ@army.mil

Stephanie Whisler
SOS Support Coordinator
402-309-7466
stephanie.m.whisler2.ctr@army.mil

• R egion 6 (Scottsbluff)
Paul Kennedy
402-309-8566
paul.j.kennedy20.civ@army.mil

Raechell Eddy-Jimerson
SOS Support Coordinator
402-309-7251
C: 531-500-7191
raechell.t.eddyjimerson.ctr@army.mil

Created by

Nebraska National Guard
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Cara Loken
Transition Assistant Advisor
402-309-1543
cara.l.loken.ctr@army.mil

Employer Support of the
Guard & R eserve (ESGR)
Peggy Brown
ESGR Volunteer Support Technician
402-309-7303
peggy.a.brown6.ctr@army.mil

TRICARE R esource Office
Bryan Kummer
TRICARE NCO
402-309-8199
bryan.j.kummer2.mil@army.mil
SPC Richard Piper
State TRICARE Representative
C: 253-298-9887
richard.piper@hnfs.com

Military OneSource
Lori Symonsbergen
Military OneSource State Consultant
402-314-6955

lori.symonsbergen@militaryonesource.com

