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NEBRASKA NATLONAL GUARD
HAZARDOUS DUTY AND ENVIRONMENTAL DIFFERENTIAL PAY PLAN

Contained herein are the regulatory requirements of the. Nebraska Nationai
Guerd Harardous Duty and Environmental Differential Pay Plan. It s
consistent with the provisions of Section 5545(d), Title 5, United States
Code, Office of Personnel Management Regulations and Nat1onaT Guard Bureau
TPR 550.

TABLE OF CONTENTS

PARAGRAPH PAGE
CHAPTER 1 - GENERAL :

PUNDOSE i vuevosrconccnsonseasusscanssosnsnssanssnns 1-1 i~1
TCOVETEGE tvvten ot rinocrotr iaroaatasrorornnen Ceeen " 1-2 1-1
POTICY viiennorooncnonsscrnsanons e ieecdscisasaanen 1-3 1-1
D ssemination s urriorrecrrsananonssaacsnsaacnsns 1-4 1-1
Responsibilities Loueionii i iiiiseenannines cus 1-5 1i-2
CHAPTER 2 - HAZARDOUS DUTY PAY {HDP)
Introduction coin i ir it iocrsnaroscresnnocraosany 2-1 2-1
COVEYAGE 4vvvanonnncnrnenncsontnasonsnrscoenosassnas 2-2 2-1
L ool Kok o o £ 1= S O 72-3 Z-1
e finiRTIONS ittt et e et 2-4 -1
Establishimg HDP Situations ....coiviienniicnnacanns 2~5 -2
Authorization to Pay HOP ...t 2-6 2-2
Payment of HDP L. ...t iioonearcnnnasesarsenans 2-7 2-2
Limittations on Use of HDOP ... .vrinnerinsncnocenns _ Z2-8 2-3
CHAPTER 3 - ENVIRONMENTAL DIFFERENTIAL PAY
Tntroduction .o eueernvrvonsceinanonocannnaarnnrans 3-1 3-1
COVEPAOE Lt ieiunionenronsoonensoncinorsnansnnssannns 3-2 3-1
Basts for EDP L irrieer it ciiensticr e 3-3 3-1
Payment for EDP Situations ...veevrneocinenneaneesan 3-4 3-2
Fstablishment of Environmental D1fferent@a1s ....... 3.5 32
When EDP ds Padd ... e ceccocenncsssnoncesnass 3-6 3-3
Computing Environmental Differential Payments ...... 3-7 3-4
CHAPTER 4 - DOCUMENTATION OF EDP/HDP EXPOSURE
ARG ittt st e tee s s e st aenas . 4-1 l4~l
A T LT 4-2 4.1

ANG

: i
{g}§ requiation supersedes NEANGR 690-532,1/NEANGR 50-532.1, dated 15 July



1 April 1980 NE TPR 550

CHAPTER 5 - INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM

ER0-1 FOR ESTABLISHING AN EGP/HADP STTUATION.. 5.1 5.1
CHAPTER & - INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM
EEGTT FOR TERMINATING AN TOF/HDP SITUATION. .. -1 f-1
APPENDIY A - FNVIRONMENTAL DIFFERENTIAL AND HAZARDOUS
DUTY PAY COMMITTEE
APPENDIX B - REQUEST FOR HAZARDOUS DUTY QR ENVIRONMENTAL
NIFFERENTIAL PAY DETERMINATION OR TERMINATION
(TAG ME FORM 550-1) :
APPENDIX € - ENVIRONMENTAL DIFFERENTIAL PAYMENT COMPUTATICHN
APPENDIX D - SAMPLE OF NGB FORM 104
APPENDIX E - SAMPLE OF AF FORM 1273
APPENDIX F -~ APPENDIX FROM FPM SUPPLEMENT 532-1
APPENDIX § - APPENDIX FROM FPM SUPPLEMENT 990-1, Part 550, Subpart 1

i



1 February 18906 NE TPR 550

CHAPTER 1

GENERAL

i-1. PURPOSE. The purpose of the regulation is to define the 31tuat1ons under
which Hazardous Duty Pay ({HDP) and Environmental Differential Pay (EDP} are
paid to technicians employed by the HNebraska National Guard. Specific
procedures and quidelines are established to develop EDP and HDP sxtuat1ons
The procedures for processzng of EDP or HDP are outlired herein.

1-2. COVERAGE.

a. This requlation applies to all Nebraska Army and Air National Guard

technicians whether they are employed on a full-time, temporary, part-time or 7

intermittent basis. _
b. HOP aph1ies only to General Schedule {GS) techhicians.
c. EDP applies only to Wage Grade (WG, WL, WS} technicians.

d, HDP or EDP may not be paid to a technician when the duty has been
taken into account in the classification of the technician position.

1-3, POLICY,

a. HDP and EDP are additional compensation programs available to
technicians for actual exposure to various degrees of hazard, physical
hardship, and working conditions of an unusually severe nature. Authorization
for these differentials does not eliminate the continuing responsibility of
all concerned to initiate positive action to eliminate or reduce danger and
risk which contrabute to nr cause the hazard, physical hardship or working
condition.

b. The existence of EBP and HOP differentials is not intended to
condone work practices which circumvent Federal safety laws, rules and
regulations.

¢.  When potential hazard or actual discomfort are identified in a work
assignment, first consideration must be given to the protection of the
technician,  Protective measures which reduce the hazard to the technician
and/cr tend to relieve his/her discomfort must be made available if at all
practicable and the application of these measures enforced. The payment of
pay differentials is a measure which admits that no available means can
resscnably be employed to eliminate the hazard or reduce discomfort to
reasonably tolerable Tevels,

14, DISSEMINATION. Supervisors are responsible to insure that the provisions
of this requiation are made known to all subordinate technicians under their
Jurisdiction. A copy of this regulation and all 'subsequent changes will be
provided to and maintained by each supervisor/manager.

1-1
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1-5 RESPONSIBILITIES.

a. The Adjutant General will appoint am EDP/HDP commitiee as identified
in Appendix A of this reguiation. The comnittee Chairman, and the committee
Yice-Chairman in the absence of the Chairman, are responsible for the pverall
‘functioning of the committee. The purpose of this committee will be o review
and provide recommendatiens to the Support Personnel Management Officer on:
Nebraska National Gu rd EDP/HDP situations, documentation used to establish
situations, physical hardships or working caonditions of an unusually severe
nature, certification/decertification of work situations, and a reviaw of the
annual expenditures for EDP/HDP.

b. As the proponent of this regulation, and the office responsgible for
management of the EDP/HDP programs, the Support Personnel Management Office
will review and disseminate all appropriate issuances from OPM and the
Mational Guard Bureau. Upon receipt of requests to establish situations, the
$PMD will take action to forward it to the EDP/HDP committee for review and
approval, Al approved situations will be distributed to appropriate director
and ARNG/ANG comptroller and centrally filed in the SPMD. EDP/HDP committee
will also conduct annual evaluations of the program and approved situations te
insuyre that they are current and valid. The committee will meet as determined
by the Support Personnel Management Officer. A quorum is not required for the
committee to convene and perform the duties and responsibilities esteblished
by this regulation., The committee will review requesis for EDP/HDP and
provide recommendations to the Support Personnel Management Officer for
approvai/disapproval,

¢, Supervisors must insure that safety practices and acceptable work
procedures are followed. In those instances where a hazardous sttuation
cannot be avoided, a reguest to establish an EDP/HDP situation must be
prepared, using TAG-NE  Form 550-1 {(Appendix B), and forwarded through
supervisory channels to this office. Upenm receipt of & reguest to establish
an EDP/HDP situation, the supervisor must examine the situation and provide
his/her recommendations and justification. Supervisors and managers do not
have the authority te approve or disapprove a request to establish an LDP/HOP
situation. Fach supervisory/managerial level must forward the request to the
next higher level within 10 working days of receipt. '

- d. In thoss instances, where there 15 an approved HDP/EDP situation,
and the situation no Tonger exists or is terminated, the supervisor is
responsible for submitting a request to terminate the HOP/EDP situation using
TAG-NE Form 550-1 {Appendix B) and the instructions referenced in Chapter 6 of
this regulation. The TAG-NE Farm 550-1 will be completed as soon as possibie
‘and forwarded to the SPMO through supervisory channeis. When the termination
request is approved by the SPMO, notification will be made to the appropriate.
payroll office with an effective date,

e. Technicians are required to work within established scund safetly
practices and procedures, In those instances where the appiication of these
practices and procedures can not eliminate a hezardous situation, the
technician must take positive steps to report the situwation, and if
appropriate, initiate & vequest 1o establish an  EDP/HDP - situation.
Recommendations will be forwarded through designated supervisory channels.

1-2
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CHAPTER 2
HAZARDOUS DUTY PAY (HDP)

2-1. INTRODUCTION. This ch&pter provides the details necessary to implement a
Hazardous Duty Pay Plan in the Nebraska National Guard technician program, as
authorized by section 5845(d) of Title 5, United States Code; OPM and NGB
reguiations governing Hazardous Duty Pay.

2-2. COVERAGE., This regulatlon establishes a schedule of pay differentials -
for Reregulav fveeintesmddtent: duty involving unusual physical hardship or
hazard.  The law regarding HDP appiies only to Generat OSchedule {6S)
technicians serving in full time, part-time or intermittent GBS positions.
This includes full-time, indefinite and temporary GS technicians. HDP will be
naid in accordance with this reguiation and only for those s1tuations approved;
by the Support Personnel Management Officer.

2-3. RESTRICTIONS. Hazardous duty pay will be paid in accordance with OPM
reguiztions as explained herein, In order for an individual to be eligible
for HDP he/she must be performing hazardous duties or duties involving
physical hardship. ' '

2-4. DEFINITIONS,

a. Duty involving physical hardsihip means & duty which may not in
itself be hazardous but which causes extreme physical discomfort or distress
and which is not adeguately alleviated by prot@ct1v9 or mechanical dev&ces
Situations which could qualify for HDP are:

(1} Duty reguiring exposure to extreme temperatures fTor a !ong
period of time. '

(2) Duty 1nvo1v1nq arduous physical exertTQn, such as a duty which

- st be performed in cramped conditions.

{3} A duty involving exposure to fumes, liquids, dust or noise
which may cause nausea, skin, eye, ear or nose irritation.

b.  Hazardous duty is a dufy performed under circumstances in which an
accident could result in serious injury or death, such as a duty performed on
a high structure when adverse conditions such as darkness, Eﬁghtnwng, steady
rain, or high wind velocity exist.

C. Hazard pay differential means additional pay for the performance of
o emittent hazardous duty or duty invelving physical hardship.
This only applxes to GS technicians and then only when the situation has been
spproved by the Support Personnel Management Officer. HOP applies only to
those situations where the individual is not fully compensated for the duty in
his/her current technician posttion description and the resuiting GS grade.
Certification of proper position classification will be accomplished by the
SPMU Llassification Speciaiist.

i~
i
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2-5. ESTABLISHING HAZARD DIFFERENTIAL SITUATIONS.

&. Individual techmicians or technician supervisors may submit a
recommendation to establish an HOP situation, using TAG-NE Form 550-1, Reguest
for Hazardous Duty or Environmental Differential Fay Determination or
Termination. The TAG-NE Form 550-1 ‘must be forwarded through supervisory
channels. Each reviewing official will indicate concurrence or nonconcurrence
with appropriate justification. A1l recommendations must be forwarded to the
Technician Management Branch for review., Upon review by the Technician
Management Branch, the recommendation will he forwarded fo the HDP/EDY
committee for review and recommendation to the Support Personnel Managenent
Officer. Final approval of the situation will be made by ths ltuppori
Personnel Management Officer,

b. Recommendations to establish new situations or to change existing
cituations must address the conditions indicated above and must be submitied
using TAG-NE Form 550-1. : '

c. Supervisors are responsible to continually try to eliminate
hazardous conditions. When all efforts have been taken, and the hazard fts
eliminated, the supervisor must reguest withdrawal or termination of hazardous
duty pay. '

2-6. AUTHORIZATION TO PAY HDP.

a. The supporting pay branch is authorized tc pay HDP when:

{1} There is an approved and certified HOP situation received from
the SPMO.

{2} The supervisor has processed the required documentation in

_accerdance with NGB Pam 37-105/AFM 177-372 Vol II.

b. HDP may only be paid to technicians who are aésigned hazavrdous duty
or duty involving physical hardship. HDF is not authorized for volunieers,
that is, technicians who undertake a duty without proper authorization, either

“expressed or implied.

2.7, PAYMENT OF HDP.

a. Hazardous Pay Differentials may not exceed an amount equal to 25% of
the rate of basic pay applicable to the technician. Hazard pay is in addition
to any additional pay or allowance to which the technician becomes entitled,
1t shall not, however, be used to compute any additional pay or allowance
pavable under ancther statute. If a technician is being paid a retained rate,
that rate is his/her rate of basic pay for purposes of computing hazard pay.
HDP is not subject to the limitation placed on premium pay by section 5547 of

Title 5 USC (this section limits other premium pay to an amount which will not

cause total pay in any pay period to exceed the maximum rate for grade G5-15).

b. When a technician performs duty for which hazard pay differential is
authorized, he/she will be entitled to hazard differential for the hours in a
pay status on the day in which the duty was performed. If the technician s

en.a paid Teave status on the same day that he normally would perfora

2-2
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hazardous duty, he s entitled to hazard differential for the full day. If
the technician is in a nonpaid leave status for part of the same day that he
normally would perform thazardous duty, he s entitled to hazardous
differential for the paid heours only. Hours 1in a pay status for work
nerformed during a continuous period extending over two days shall be
considered to have been performed on the day on which the work began and
allowahle differential shall be charged to that day.

C. Payment of hazard differential is authorized for technicians only.
while they are in a pay status. Overtime which is worked for compensatory
time off 1s not a paid status for this purpose. The Comptroller General has
ruled that compensatory time worked as applied to technicians, is not a paid
status, therefore, HDP fs not authorized to be paid to personnel who are in a
compensatory time status. Generally, managers and supervisors are gncouraged
to prevent the assigning of HDP duties when employees are in a non-pay status.
However, when a sudden, unexpected occurrence demands immediate action,
management may invoke special procedures. These special procedures will be
invoked only for good cause and will be in compliance with Section 3-3 of the
negotiated agreement. ' : ’

2-8. LIMITATIONS ON USE OF HOP.

a. HDP will be terminated when adeguate safety precautions have reduced
the hazard to a negligible level.

b. Relationship to other pay - HDP is in addition to any other pay and

allowances to which a technician is entitled. It is not part of basic pay and
may not be used to compute any additional pay payable under another Taw.

2-3
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CHAPTER 3
ENVIRONMENTAL DIFFERENTIAL PAY (EDP)

3-1. INTRODUCTION. This chapter provides the details necessary to implement
an Environmental ©Differential Pay Plan in the Nebraska National Guard
techn1c1an srogram as authorized by Title 5 USC, OPM and NGB regulations
governing L£BP. - : _

3-2. COVERAGE.

a. Epvirconmental Differential Pay 15 app%wcab%e only to wage Grade
technicians as authorized by OPM, NGB and this regulation.

b, EDP will be paid in afCGVGance with this regulation and only for
those situations approved by the Support Persomnel Management Officer.

3-3. BASIS FOR EDP.

a. Environmental differentials are paid for those work situations in
which the technician is exposed te a potentially severe hazard which has a
real probability of occurrence and for which no adequate precautions or
protective facilities are possible to minimize ovr practically eliminate
physical injury, iliness or death to the worker should the potential of the
situation actualize. Fxamples of unusually severe hazards for which EDP would
be authorized are:

(1} A high structure when the hazard is not eliminated by
protective facilities such as scaffolding, enclosed ladders.

{2} A high open structure when adverse conditions such as darkness,
Tightning, steady rain, snow, sleet, ice, or high wind velocity exist,

{3) Exposure to an unusually severe physical hardsh?p' under
circumstances which cause significant physical discomfort or distress not
etiminated by protective devices.

(4} Exposure to an unusually severe working condition under
circumstances involving exposure to fumes, liguids, dust, or noise which cause
sionificant distress or discomfort in the form of nausea, skin, eye, ear or

nose irritation; or conditions which cause abnormal soil of body and clothing.

b. Environmental situations do not gualify for differential
compensation simply on the basis that an element of hazard or discomfort has
been identified in a work situation., The hazard must invoive a real threat
with no effective measures available to protect the technician from attendant-
discomforts or threat of injury. Significant actual discomfort arising from
the work situation must be experienced by the technician with ne effective
means avajlable to relieve the discomfort. The hazard or discomfort in a job
situation must be such that the technician is exposed to unrelieved discomfort
or to potential injury or harm significantly beyond that experienced by other
technicians or the general population from the same source.

3-1



1 April 1990 | | : NE TPR 550

C. 1¥ no effective measures are available to pretect the technician
from the effects of the work environment, and vreal injury or serious
discomfort is experienced by the worker, appropriate compensation through
environmental differential pay wust be provided. However, the essential
requirement for the work assignment which involves potential hazard or serious
diccomfort must be determined first. Second, such protection as is availasble
must be applied to reduce the effect of the adverse environmental conditions
to whatever minimum is possible. Third, the number of technicians sxposed 1o
a potential hazard or severe discomfort should be Timited to the absolute
minimum necessary to accomplish the work assignment. '

3-4, PAYMENT FOR EDP SITUATIONS.

a. An environmental differential is paid to a wage grade technician who
is exposed to a hazard, physical hardship, or working condition of an
uynusually severe nature.

These payments ave made only in those instances where the exposure,
physical hardship or working conditions of an unusually severe nature are not
taken into consideration in the job-grading process, and additional pay for
exposure to these ‘conditions fis provided only through the authorized
environmental differentials in this regulation.

c. A techmician subjected at the same time to more than one hazard,
physical hardship, or working condition of an unusually severe nature shall be
paid for that exposure which results in the highest differential but shail not
be paid more than one differential for the same hours worked.

d. EDP 95 authorized only when technicians are in a pay status.
Overtime which is worked for compensatory time off is not a paid status for
this purpose. The Comptroller General has ruled that compensatory time worked
as applied to technicians, is not a paid status, therefore, EDP s not
authorized to be paid to personnel who are in a compensatory time status.
Generally, managers and supervisors are encouraged to prevent the assigning of
EDP duties when employees are in a non-pay status. However, when a sudden,
unexpected occurrence demands immediate action, management may invoke special
proceduras, These special procedures will be invoked only for good cause and
will be in compliance with Section 3-3 of the negotiated agreement,

3-5. ESTABLISHMENT OF ENyiRGNMENTAL DIFFERENTIALS,

a. Environmental differentials are stated as percentage amounts and are
authorized for categories of exposures. The amount of the environmental
differential which is payable is determined by multipiying the percentage rate
authorized for the described exposure by the second rate for grade WG-10 on
the current regular nonsupervisory wage schedule for the area, counting
one-haltf cent and over as a full cent. The resulting cents-an-hour amount is
paid uniformly te each wage technician in the area who qualified for the
authorized environmental differential, regardless of the grade level of the

wage technician or the Federal Wage System wage schedule on which the
technician is paid.

b. Changes to categories .indicated in the approved situaticns wiil be
effected as necessary. Recommendations for changes to the approved situations

3-2
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or requests to establish new situations will be processed through
supervisory channels to the SPMO. Submission should include ,
information about the hazard, physical hardship, or working condition,
showing:

(1) The nature of the exposure so as to show clearly that
the hazard, physical hardship, or working condition which results from
that exposure 1f of an unusually severe nature.

(2) The degree to which the employee is exposed to the
hazard, physical hardship or working condition of an unusually severe
nature.

{(3) The period of time during which the exposure will
continue to exist.

(4) The degree to which control may be exercised over the
physical hardship, hazard or working condition of an unusually severe
nature. The regquest shall also include the rate of environmental
differential recommended to be established.

c. Recommendations to establish new situations or to change
existing situations must address the conditions indicated above and
must be submitted in the format indicated in Chapter 5 or 6 and
Appendix B.

_ d. Supervisors are responsible to continually try to eliminate

hazardous conditions. When all efforts have been taken and the
hazardous is eliminated, the supervisor must request termination or
withdrawal of environmental differential pay.

3-6. WHEN EDP_ IS PAID.

a. - When a technician is entitled to an environmental
differential which is paid on an actual exposure basis, he/she shall
be paid a minimum of one hour differential pay for the exposure. For
exposure beyond one hour, the technician shall be paid in increments
of one-guarter hour for each 15 minutes and portion thereof in excess
of fifteen minutes. (i.e., 1f a technician is exposed for 1 hour and
6 minutes, he/she will be paid EDP for 1 hour and 15 minutes.

b. When a technician is exposed at intermittent times during a
day to an unusually severe hazard, physical hardship, or working
condition for which the environmental differential is paid on an
actual exposure basis, each exposure is considered separately and the
amount of time exposed is not added together before payment is made
for exposure beyond one hour duration, except that pay for the
environmental differential may not exceed the number of hours of duty
actually performed by the technician on the day of exposure.
Supervisors are encouraged to schedule reguired exposures to a single
total period, when permissible to minimize the cost of EDP.
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¢. When a technician is exposed to an unusually severe hazard,
physical hardship, or working condition for which an environmental
differential is payable on a shift basis; and, on the same day he/she
is exposed to an unusually severe hazard, physical hardship, or
working condition for which an environmental differential payable on
an actual exposure basis at a higher basis of the actual exposure, and

- the environmental differential on the basis of the shift for the

remaining hours in the pay status that day.

3-7. COMPUTING ENVIRONMENTAL DIFFERENTIAL PAVMENTS.

a. An environmental differential is paid in accordance with
Appendix F, Part I either on the basis of actual exposure, or Appendix
F, Part II, on the basis of hours in a pay status. A wage grade
technician who is exposed to a situation for which an environmental
differential is authorized, is entitled to the appropriate differen-
tial regardless of whether the technician has a full-time, part-tinme,
or intermittent tour of duty; on regular assignment or on detail; or
serving under a temporary appointment or under an appointment without
time limitations. However, to receive a differential, there must be
actual exposure to the environmental condition. The following is
given as an aid in computing environmental differential:

PART T

(1) When technician is entitled to a differential which .
is paid on an actual exposure basis, he/she shall be paid a minimum of
one hour's differential for each exposure. However, when more than
one exposure occurs within the same hour, the employee shall be paid
only the exposure which results in the highest differential. When
entitlement continues beyond one hour, the technician will be paid in
one-quarter hour increments for each 15 minutes and portion thereof in
excess of 15 minutes. Again, however, when more than one exposure
occurs during the continuous period of time, the employee will be paid
for that period only for the exposure which results in the highest
differential. For example, a technician whose regular tour of duty is
8 a.m. to 4 p.m., Monday through Friday, is exposed to situations for '
which a differential is authorized is shown in Appendix C. 1In
computing environmental pay, entitlement begins with the first
instance of exposure and ends one hour later (except when exposure
continuing beyond one-hour entitlement ends at the end of the last
full guarter-hour in which exposure occurs). All exposures occurring
during the period of entitlement must be considered; however, payment
is computed for the period on the basis of the highest differential
rate authorized during the period of entitlement. In computing
environmental pay, entitlement begins with the first instance of
exposure and ends one hour later (except when exposure continuing
beyond one-hour entitlement ends at the end of the last full
quarter-hour in which exposure occurs). All exposures occurring
during the period of entitlement must be considered; however, payment
is computed for the period on the basis of the highest differential
rate authorized during the period of entitlement.

3-4
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PART II

(2) Payment on basis of hours in pay status. When an
employee is exposed to a situation for which an environmental
differential is authorized on the basis of hours in a pay status, the
agency shall pay him/her the differential for all hours in a pay
status on the day {(calendar day or, to aveid problems involving
uncommon tours of duty, and when designated by the agency, a 24-hour
period) oin which he/she is exposed to the situation. When exposure to
the situation occurs during a continuous period extending over two
days, it shall be considered to have occurred on the day on which the
exposure began and the allowable differential shall be charged to that
day.

b. Environmental differential pay during absences of leave.

(1) Environmental differential is included as part of a
technician's basic rate of pay for periods of paid leave (annual
leave, sick leave, administrative leave, etc.) under the following
circumstances:

(a) When a technician is exposed to a situation
for which an environmental differential is authorized on the basis of
hours in a pay status, that differential will be paid during the
period of absence on paid leave on the day on which the exposure
occurs.

(b) When a technician is exposed to a situation
for which an environmental differential is authorized on an actual
exposure basis, that differential will be paid during a period of
absence on paid leave, only to the extent that the leave is within the
minimum payment periods of one hour's differential pay for the

exposure or beyond that in increments of one-quarter hour.

EXAMPLE: If an employee, under an approved and certified EDP
situation, is exposed (for the first time in a work day)} from 10:00
a.m. to 10:15 a.m., and is on annual leave, sick leave or
administrative leave from 10:30 a.m. for the remainder of the day,
then the employee is paid for 1 hour of EDP from 10:00 a.m. to 11:00
a.m.

(2) A technician will not be paid an environmental
differential during a period of absence on paid leave on any day in
which he/she would not have been exposed to situations for which an
environmental differential is authorized.

c. Because an environmental differential is paid only on a day
on which a technician is exposed to a situation for which the
differential is authorized, it is not included in a lump-sum payment
for annual leave or in computing severance pay.
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CHAPTER 4
DOCUMENTATION ON EDP/HDP
4-1, ARNG.

a. The Nebraska National Guard USPFO receives documentation of EDP/HDP
by use of an NGB Form 104 attached to NGB Form 46, Individual Time and
Attendance Report, as prescribed in RGB Pam 37-105. This process is required
in order to calculate payments of EDP/HDP, The certificate (NGB Form 104)
will be completed as follows and as indicated in Appendix D. :

(1) Enter name, social security account number, unit and location
of the technician concerned. '

(2} List the cateégory number of exposure. Show all exposures as
they occur each workday. When exposure occurs under more than one category,
intermittently for the same category or concurrently with more than one
category on the same workday, 1ist each individual exposure separately to
include actual clock times. '

{3} Duration of exposure, List the date, inclusive clock time in
the "From" and "To" columns, and actual elapsed time in hours and minutes of
each category of exposure shown in the preceding column. For example,
1 November 1989, 1380-1525 hours; 2 hdurs, 2% minutes.

{4) The signature and titie of authorizing official will be the
jmmediate supervisor, or in the absence of, a person in a supervisory position
with knowledge of the EDP/HDP to certify the exposure for pay purposes.

{5} Summary of Environmental Differential Pay Hours - will be
completed by the supporting payroll office. These categories are established
in accordance with FPM 532-1 and are as follows: :

CATEGORY CODE 1 - Payment for CATEGORY CODE II - Payment on
Actual Exposure - Basis of Hours in Pay Status
Rate : Code Rate - Code
1007 A 50% M
25% B a% N
15¢ C 4% 0
% g

b. Refer to Appendix D, for a sample of a compieted NGB'qum 104,

4-2. ANG.

a. The Nebraska Air National Guard Comptrolier Office vreceives
documentation of EDP/HDP on the AF 1278, Time and Attendance Report
{(Appendis E), and as prescribed in AFM 177-372 Vol II. The following
information is required: .

4-1



1 April 1990 - NE TPR 550

(1) Enter name, social security account number, unit and location
of the technician concerned, - .

(2} List the category number of exposure. Show all exposures as
they occur each workday. When exposure occurs under more than one category,
intermittently for the same category or concurrently with more than one
category on the same workday, list each individual exposure separately tn
include actual clock times. :

{3) Duration of exposure., List the date, inciusive clock time and
actual elapsed time in hours and minutes of each category of exposure shown in
the preceding column, For example, 1 November 1989, 1300-15%25; 2 hours,
25 minutes.

{4} The signature and title of authorizing official will be the
immediate supervisor, or in the absence of, a person in a supervisory position
with knowledge of the EDP/HDP to certify the exposure for pay purposes.

(5) Summary of  Envircnmental Differential Pay Hours - will be
completed by the supporting payrell office. These categories are established
in accordance with FPM 532-1 and are as follows:

CATEGORY CODE 1 - Payment for CATEGCRY CODE IT - Payment on

Actual Exposure Basis of Hours in Pay Status
Rate Code Rate Code
100% A 50% M
25% 8 BY% N
15% C 4% : 0
4% D

b. Refer to Appendix E, for a sample of a completed AF Form 1278.
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" CHAPTER 5

INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM 550-1
' FOR ESTABLISHING AN EDP/HDP SITUATION

5.1, INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM 556 1. The TAG-NE Form 550-1,
Request for Hazardous Duty or tnvironmental Differential Pay Determination or
Termination will be completed as foi%ows

a. TO0: Enter TAG-SPMO, 1300 Military Road, Lincoln, NE 68508-1090.

b. FROM: Enter the functional area code and organizational element of
the position being considered for HDP/EDP determination.

c. Indicate which differential the request 1s submitted for.
d. {tem 1 -~ Self-explanatory.

e, Ttem ¢ =~ Indicate the pay plan, series and grade level of the
position on which the request is based upon. '

f. Item 3 - Identify any technical orders, special publications or
standard operating procedures that identify the work situations. Provide
copies of these as applicable. '

g. Ttem 4 - Identify the.AR or AF regulation which governs the safety
requirements regarding the work situation.

fi. Item 5 - The safety office and environmental heé1th
technician/occupaticnal health nurse must compiete appropriate reports. These
reports must be attached to the TAG-NE Form 550-1.

i, Ttem 6 - Identify the amount of time the hazardous duty or
environmental situation will exist. Annual review of situations will verify
expiration dates,

j. item 7 =~ ldentify recommended rate and applicable category. as
jdentified in Appendix F or Appendix G. .

K. item 8 -~ Identify immediate supervisor(s) and other officials
authorized to certify that exposure exists and sign pay records.

1. Item 9 - Self-explanatory.

m.  Item 10 -~ Self-explanatory.
n. Item 11 - Signature and date of individual initiating the request.
0. Item 12 - Signature and date of immediate supervisor.
Gees P Item 13 - Signature and date of Air Commander/Command Administrative
icer, _

(31
i
et
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[a¥ g

q. Item 14 - Signature, date and Cindication of concurrence Or
nonconcurrence of selected individuals.

y. - Item 15 - Signature, date and indication of approval/disapproval of
" the Support Personnel Management Officer.

5-2
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CHAPTER 6

INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM 550-1
FOR TERMINATING AN ESTABLISHED EDP/HDP SITUATION

6-1. INSTRUCTIONS FOR COMPLETION OF TAG-NE FORM 550-1. THe TAG-NE Form 550-1,
Regquest for Mazardous Duty or Environmental ifferential Pay Determination’ or
Terw1nat10n will be completed as follows:

a. TO:  Enter: TAG-SPMO 1300 Military Rcad Lincoln, NE 68508-1090.

b. FROM: Enter the functional area code and organizational eTement of
the position being considered for termination of HDP/EDP.

c. Indicate which differential the request is submitted for.

d. Item 2 - Indicate. the pay plan, series and grade Tevel of “the
position on which the reguest is based upon, :

2. Ttem 3 - Identify any technical orders, special publications or
standard operating procedures that identify the work situations. Provide
copies of these as applicable, o
f. Item 4 - Identify the AR or AF regulation which governs the safety
requirements regarding the work situation. '

g. ITtem 5 - The safety office and environmental heaith
technician/occupational health nurse must complete appropriate reports These
reports must be attached to the TAG-NE Form 550-1.

“h, Item 6 - Mark the termination block which indicates that this is a
request for a termination.

j. Item 7 - Identify the recommended rate and applicable category as
identified in Appendix F or Appendix G for the original established situation.

J. Ttem 10 - Identify the reasons for the request for termination.
This should identify what changes have_occurred to eliminate the hazard.

k. Item 11 - Sigﬁature and date of individual initiating the request.

1. item 12 ~ Signature and date of immediate supervisor.

m. Item 13 ~ Signature and .date of | Air  Commander/Commander

Administrative Officer,

n. Item 14 - Signature, date and indication of concurrence or
nonconcurrence of se1ected individuals. '

o, Item 15 - Signature, date and indication of approva1fd1sapprova? of
the Support Personnel Management Officer. Upon approva?/dxsapprova? of the
termination reguest, the appropriate payroll office and supervxsor will be
rotified irn writing by the SPMO.

6-1
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NOTE: For a regquest to terminate an FDP/HDP situation, 311 biocks do not reed
to be completed, just those indicated in this chapter.

USERS OF THIS PUBLICATION ARE INVITED TO SEND COMMENTS AND  SUGEBESTED
TMPROVEMENTS OGN DA FORM 2028 (RECOMMENDED CHANGES TO PUBLICATIONS AND BLANK
FORMS) TO TAG-SPMO, 1300 MILITARY ROAD, LINCOLN, NE 68508-1090,

BY THE ORDER OF THE GOVERNOR:

OFFICIAL:

LARRY K. ECKLES
COL, GSWT, NE ARNG
Director, Mil Pers & Admin

DISTRIBUTION (Special}:

1 - Ea Tech Supv

1 - Ea Mil Dept Activity/Organization
1 - Ea HDP/EDP Board Member

6-2
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RPPENDIX A
 ENVIRONMENTAL DIFFERENTIAL AND HAZARDOUS DUTY PAY COMMITTEE

The Nebraska National Guard Environmental Different%a1:aﬂd Hazardous Duty Pay
Committee will consist of the incumbents of the following positions:

Personnel Officer (SPMO) Chairman/Approving Official
Technician Program Manager {SPMO) Yice Chairman/Approving Officia13
Empioyee Relations ' Member/Secretary
Specialist {SPMD)
Classification Specialist {SPMO} Member
Maintenance Manager (ARNG) (R8812) Member
Lircraft Maintenance Officer (ANG) | Member
Aircraft ??1ot Supervisor {ARNG} Member
Safety Officer {ANG) _ Mémﬁér
Safety & Occupational Health | | :
Manager (ARNG) Member
Safety & Occupational Health
Spec (ANG) _ Member
Oceupational Heé]th Hurse (ARNG) - Member

Environmental Health Technician [ANG)  Member

Bk oy
President, Local #29537AFGE q Member
oot AT -
Chief Steward. Local #2953 AFGE Member
Supply Management Officer (ARNG) Member

At
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' APPENDIX B

REQUEST FOR HAZARDOUS DUTY OR ENVIRONMENTAL
DIFFERENTIAL. PAY DETERMINATION OR TERMIMNATION

W

L TO:  TAS-SPMO, ATTN:  Tech Mgnt FROM:
‘ Franch, 1300 Military Road

Linﬁmln, NE &£8508-1090

550 Harzardous Duty and Environmental Differential Pay Plan, ¥0r deter—
mination of entitlement to:

i —! Bazardous Fay Bl‘%erentlal o~ Env1ranmeﬁta1 Pay Dlééerentxal
i i. Iz there an identical work §1tuat10n at the immediate worlk lucatimn
" or elsewhere in the agency? 1 yes, provide an explanation.

[ |

F— Yeug . Lo N

- Lk rown

o

technician performing the work,

2. Indicate the classification, pay plan, 5er1&s and grade level of the

The following local work situation is submitted in accordance w1th NE TPR]

t
Bt

|
i
1

|
i
|

t., Indicates the applicable technical instruction covering the work
situation.

4, Indicate the applicable safefy regul ation cmverkmg the work situation

5, Has there been a safety and environmental health report prepared for
rhe situation? I ves, provide a copy as an attachment to this form.
L IF no, forward to Bafety Office for completion. '

e ves L1 ne

Indicate the length of time the situation will exist.

Monthe - Yaars : Indefinite _ Terminate

. ! I

]
i
1

1
1

7. Recommended Rate and applicable category iFPM Suppl FRO-2,
Appendix & or FPM Suppl 532-1; Appendix F) of NE NG Reg S30:

7. FRecommend Officials authorized to certify for exposure and pay.

5R0~1 {1 Jan %90
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9. Provide a detailed description of the severs hazard,
for working condition. '

;

ﬁi@@ Frovide a brief explanation of the actions takepn as an

i
imliminate the condition.

B
it
i
i
i
1
i
I

attempt to i

physical hardship

Y11, Initiating Dfficial {Typed name, title & signature’

Late

112, Immediate Superviser (Typed name, title & signature)

Date

1%5. Typed HName of éir Cmmmaﬂdﬁrfﬁummanﬁ ﬁdﬁiniatrative DfEficer & signatures

P14, Safety OFficial - . Date
i ' §

i .
i v

'gﬂctupatimmal Health Nurse (ARNG only) . Date

i
it

e Concurour

Monoonour

Conouer

iEhvirmnment&l Health Technician (ANG onlyi . Date

i
b

e NDRCOnour o
H H I
: Doncur i
i

NOnEOnoUr

1SPMO Classification Specialist | . Date

I .
: . i

Do

1 NonDonour

iiﬁg tThe Suppori FPersonnel Manageﬁeﬁt Officer Date

|
i
{
|

ApRrOve

- Disapprove i

TAGB-NE Form B50-1 (1 Jan O
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APPENDIX €

ENVIRONMENTAL DIFFéRENTIAL PAYMENT COMPUTATION
DAY HOURS NGRKED'. RATE % DIFFERENTIAL EARNED

Mon 8:30 a.m. to q T hour @ 4%
4:00 a.m. _
9:20 a.m, to -4 0 (second exposure in
9:30 a.m. ' same. hour)
10:00 a.m, to 25 1% hour @ 25%
11:30 a.m. _
12:00 noon to 4 1 hour @ 4%
12:05 p.m. S = :
Tues: 8:00 a.m. to 4 1 hour @ 4% }
9:05 a.m. : _
8:55 a.m. to 4 30 minutes @ 4%
9:25 a.m. : _ {continuation of
. preceding hour)
10:00 a.m. to 4 1 hour @ 25% {see
10:05 a.m. _ following)
10:55 a.m. to . 25 ' © 15 minutes B8 25%
11:10 a.m. _ _ (continuation of
: _ nreceding hour)
11:14 a.m. to o 4 15 minutes @ 25%
11:20 a.m. '
Wed: 8:45 a.m. to ' 4 . 1 hour 8 25% {pay for
: 9:00 a.m. - " an hour at higher
rate)
§:40 a.m. to 25
9:45 a.m.
3:55 p.m. to -4 1 hour @ 4% {1 hour of
4:00 p.m. environmental pay;
no overtime pay)
Thurs: 5:00 p.m. to 4 1 hour @ 4% (even
5:30 p.m. : though entitled to

2 hours call back
overtime, only 1 hr
of environmental pay)

Fri: 83:45 p.m. to 4 1 hour @ 4%
2:50 a.m :
annual leave

8:00 a.m. to
.80 pom.

€-1






CERTIFICATE OF AUTHORIZATION FOR ENVIROMNMERTAL DIFFERENTIAL PAY
AR B5ak UNIT AND LOCATION L
Armey Aviation Support Facility
JAMES G, SMITH (00~-00-Ga00 Mnywhere, USA
1 Certify below that this employee way exposed fo the following hszerd, physics! hardship, or working condition
categorylies) for the durstion indiceted, incidenisl to performing his sssigned duties snd s, thersfore, authorized
enviconmental differentinl pay in accovdance with Subchapier 587 and Appendlx } of FPM Supplement 533-1.
CAT EXFO DATE FROM TO TOTAL HOURS SIGNATURE AND TITLE OF AUTHORIZING OFFICER
A ABug89 | 1300 | 1415 1.25 Clota A Loe _Supv Acft Pilot
A 82ugs9 | 1300 1 1415 1.25 Cffam A o Supv Acft Pilot
;!
H
!
i
i 1
! i
- ; j
H
E e
i
FOR BPAYROLL USFE OMNLY
SUBMARY OF ENVIROHRISENTAL DIFFERENT 1AL PAY HOURE
CATEGORY | CATEGORY I
RATE CODE HOURS RATE CODE HOURS
o F00% A [ 80% ] PR —
’ 25 B N — B% N T
5% C I A% a3 —
4% 0 e e )

SR

WG FORM 9nmg

¥GE-DAP-D BE






APPENDIX F
| o TIME AND ATTENDANCE FORM
J

-
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INSTRUCT

CTONS

Reference Time and Attendance Manual—AFW 1 77~37;2f—\, Vol il

The Time and Allendance Record is prepared o record changes to the daliy
schoduiad work assignment of sach employes. For each day In week one and
week twa, a finld is provided for sntaring daily payroll-action other than what was
scheduiad. i there is no excaption for a day, no entries should be made for that

day.

The first excapbon lor a day should be entared in the fislds adjacentds that day,

Fof gach exception mark:

ong LEAVE code (AWVE0) or ong ACTION carde {RAWR,

For the ADDITIONAL EXCEPTIONS in a particular day, use the EXCEPTION
fickls at the botiorn of the form. in the DAY 1D Seld, murk the WEEK code

(1 or 2y and DAY code (S/M/T/W/T/F/S5) Then complein the other ™

flelds according to instructions 1 - & above.

i all gre EXGEPT iON fields at ;ha bottormn of the
ADDITIONAL EXCEPTIONS in any of the unu:
inatructions for ADDITIONAL EXCEPTIONS abowve

ave been Lsed, enter
G daily felds, followin

‘e

(Y

7. HOURS and QUARTER HOURS: Althe end of the attendance percd, enfer and mak e BWEERLY TOTALS

3. the applicabla DISTRIBUTION CODE for either leave or work zcfion:; in howrs and quarier houes lor WORK and LEAVE

4. the ENVIRGNMENTAL %, it applicable;

& one SHIFT code, of applicable.
R W REMARKS  EAVE | HOURS | ; ____ DISTRIBUTIONCODES |
D DAY ENET | ACTION: L !ISAY i['? i E?@WHQNMENTA %

. e el s oy C’a LB g 4‘",\ TR |

SUN & e "‘"" ! :

WORK DISTRIBUTION CODES FOM WAGE EMPLOYEES

WORK DISTRIBUITION CODES FOR GS ANDTEACHERS LE}&VE DISTRIBUTION COOES

ALl EMPLOYEES

1 Fanglty Overtrms T - Peraly Overina
2 - Owaeyme in Minuies 2+ Overtime in Minutes 1 - Compersatory Time Ussd
3« Ovartims 23 - Owartime % - Leeve Without Pay - LWOP
4 Orvaetirnas af Othee Than Assigned Shift 4 - [Hight Diffarentisl 3 - Abment Witout Leave - AWOL
b3 Ervirprarsantal - Roguiar & Cowrgy Tine Eamed & - Mildwy Leave Paid
[ Erwirnremeniad - Sunday Premism B - Smodey Mourg 5. - bllitery Leove Unpaid
7+ Erirorenecsl - Chvartrms 7 Haxardous Duly MHours & - Administeive Leavse
8 Envieonrantad - Holdey . B - Hight Defacential in Minutos 7 - Courtddury Duty / Witness Leave
9 - Ervirormentst - Penalty Qvertime 8 - Fanots Worksite Allowencs &« Advanced Annuel Leave
10 - Feseeved ; - Faseresd B« Advenced Sick Leave
101 v Corg Tiers Enmesd (MGWEEWS) -1 - Coeng T Pied 10 - Resarvad
102~ Susperded E - Buspenoed 481 - Baesired Annual Laave Used
v 1 : o3 - T -2 - Religious Comp Time Used
104 - Hokiay W@M : -6 - Holidey Worked 103 - Craait Hours Used
-5 . Sun Pram. Dus for Deys O Than Sun. W5 - Suedey Praesiom for Daye Othar Than Surday -4 . Faed Dorgr Loave
106« Cathack Qwertme Mot Woekad 108 - Caliback Overirg Mot Worked -8 - Home Leove
107 - Rebgious Comp Tevne Eamed 107 - Feigous Corp Tivs Eamed ] 108 -« Teacher Laave
108 - Credt Hours Earngd 108 - Coedit Hours Earned ©ORT - Voting Leave
10-8 - Ervionmentdl - FEGL : 158 - FLBAO®wr 0 B 7H 0T Hee st lor payl 10-8 - Conlirustion of Pay Paid 1st Ocourrerce
20 Fasqrvod & - Fessved Ci08 - Contingation of Pay Unpaid st Oocurrence
30 - Fasarved 30 - Peseived 21 - Beservog
351 - Decsasen : SOt - Decoased et - Federsd Emplovess Compansation

REPFAESENTATIONAL DISTRIBUTION CODES
ALL EMOLOYEES
Basc Raregeitlatons or Réoparst Negotialions
e Hagotistons
- LR Cpmeritipe
- Cotsulation
Wenlie-araunt Tins OSHA Inspactions
FLEtA Procesdings
- Labes Falabons Trainieg for Union Reprasentatives

< - Fornsd & Weingarien-tps Meatings 5U.S.C. 714 {a)
s & (B)

8 - Agancy Grigeance Procedures
% - Feseved .
Wt o Mepedmted Grisvance Frocedizes
A2 - Adubmations
W3 - MSPA Progedures
16-4 ~  EEQ Cornplaing
G - Otear Complaints and Appeliaie Prmassm

B BN A Se G B3 -
\

#2F o LawEnforcement Leave
25-3 - Funeral Loave
234 - Mon-Emgloyed Hours
5 - SplitPay indicator
26 - Holiday Hours not Worked

27 - Continuation of Fay Peid 2nd Dc-.,urrence
20-8 ~  Conmdgnuaton of Pay Unpald 2rd Cocurrerce

W - Resarvsed

LEAME BHIEY
A = Annus 1 = First
8w Slek "2 = Sacond
O s Chher 3 = Thirg
Y m Wk Oing H = Raprasantational
4 w Wk T W o= Work
8 w  Busday N = Monwork
1 = Monday
W ow Wednesdsy
T = Thursdsy
F = Frigay
b r Safurdey
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APPENDIX F

Schedule of Environmental Differentials Paid for Exposure to Various
Degrees of Hazards, Physical Hardships, and Working Conditions of an
Unusual Nature

PART I, PAYMENT FOR ACTUAL EXPOSURE

Differensial \

rate Category for which pevable | Effective daie?

1009 ' 1. Flving. Participating in flights under one or more types of the following | Nov. 1, 1970

. conditions:

i a Test flights of a new or repaired plane or modified plane when the

: repair or modificatior. may affect the flight characteristics of the |

plane;

i b, Flights for test performance of plane under adverse conditions such !

‘ as in low altitude or severe weather conditions, maximum load limits, |

i or overload, !

. ¢ Test missions for the collection of measurement data where two or

more aircraft are invelved and flight procedures require formation |

i fiying and/or rendezvous at various altitudes and aspect angles; |

| d. Flights deliberately undertaken in extreme weather conditions such |
as flying into a hurricane 10 secure weather daty;

e. Flights to deliver aircraft which have been prepared for one-time
flight without being test flown prior to delivery flight;

1 f. Flights for piiot proficiency training in aircraft new to the pilot under

i stmulated emergency conditions which paraliel conditions encoun- |

: tered in performing flight tests; i

g, Low-level flights in small aircrafi including helicopters at altitude of
500 feet and under in daylight and 1,000 feet and under at might when |
the flights are over mountainous terrain, or in fixed-wing aircraft
involving maneuvering at the heights and times specified above, or in
helicopters maneuvering and hovering over water at altitudes of less
than 500 feet;

h. Low-level flights in an aircraft flying at altitudes of 200 feet and
under while conducting wildlife surveys and law enforcement activi-
ties, animal depredation abatement amnd making agricuitural applica-
tions, and conducting or facilitating search and rescue operations;
flights in helicopters at low ievels involving line inspection, mainte-
nance, erection, or salvage operations.

i. Flights involving jaunch or recovery aboard an aircraft carrier,

i. Reduced gravity light testing in an aircraft flying a parabolic flight |

i path ard providing a testing environment ranging from weightless- |

ness up through 2 gravity conditions. !

23¢; . 2. High work. - Nov. 1, 1970

© Working on any structure of at least 100 feet above the ground, deck, |

floor or roof. or from the bottom of a tank or pit; ‘
b. Working at a lesser height:
(1) If the footing is unsure or the structure is unstable; or

See foamote at end of able

) Inst, 25
FPM Supplement 532-1 February 6, 1992



APPENDIX F

FEDERAIL WAGE SYSTEM

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential i

rate. Category for which payable [ Effecrive dare?

(2): If safe scaffolding, enclosed ladders or other similar protective | Nowv., 1, 1970
facilities are not adequate for example, working from 2 swinging
stage, boaiswain chair, a similar support; or

(3) If adverse conditions such as darkness, steady rain, high wind,
icing, lightning or similar environmental factors render working at
such height{s) hazardous..

15% | 3. Floating targets. Servicing equipment on board a target ship or barge in | Now: 1, 1970
which the employee is required to board or leave t%xe target vessej by !

{

small boat or helicopter.

4% | 4. Birty work. Performing work which subjects the employee 10 soil of bo | Nov. 1, 1970

er clothing: -

a. Beyond that normally: to be expected in performing the duties of the
classification; and

b. Where the condition is not adequately alleviated by the mechanical
equipment or protective devices being used, or which are readily
available, or when such devices are not feasible for use due to health
considerations (excessive temperature, asthmatic conditions, eic), or

c. When the use of mechanical equipment, or protective devices, or !
protective clothing results in an unusual degree of discomfort.

4% | 3. Cold work. a. Working in cold storage or other climate-controlled areas | Mar. 12, 1577

where the employee is subjected to temperatures at or below freezing .

{32 degrees Fahrenheit), j

b. Working in cold storage or other climate-controlied areas where the | Nov. 1, 1970
employee is subjected to temperatures at or below freezing (32
degrees Fahrenheit) where such exposure is not practically eliminat-
ed by the mechanical equipment or protective devices being used.

4% | 6. Hot work. a. Working in confined spaces wherein the employee is | Nov. I, 1970

"1 subjected to temperatures in excess of 110 degrees Fahrenheit.

¢ b. Working in confined spaces wherein the employee is subjected to-: Mar, I3, 1977

i temperatures in excess of 110 degrees Fahrenheit where such expo-

sure is not practically eliminated by the mechanical equipment or

protective devices being used,

4% | 7. Welding preheated metals. Welding various metals or performing an - Nov. I, 1970

integral part of the welding process when the employee must work in |

confined spaces in which large sections of metal have been preheated to -

E50 degrees. Fahrenheit or more, and the discomfort is not alleviated by

protective devices or other means, or discomforting protective equip-

ment must be worn.

4% | 8. Micro-soldering or wire welding and assembiy. Working with. binocular-

type- microscopes under conditions which severely restrict the move-

ment of the em and impose a strain on the eyes, in the soldering or wire
welding and assembly of miniature electronic components.

25% ;9. Exposure to hazardous weather or terrain. Exposure to dangerous condi- | July 1, 1972

tions of terrain, temperature and/or wind velocity, while working or

traveling when such. exposure- introduces. risk of significant INjUry or
death to employees; such as the following:
Examples:

—Working on cliffs, narrow ledges, or steep mountainous stopes, with
or without mechanical work equipment, where a loss of footing
would result in serious injury or death. ‘

—Working in areas where there is a danger of rock falls or avalanches. |

Nov. i, 1970

See- footnote at-end: of 1able,
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APPENDIX F

Appendix J. Schedule of Environmental D.-g:erenrials Paid for Exposure 10 Vurious Degrees af Hazards,
Physical Hardships, and Working Condifions ojp an Unusual Nature

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential

rate Category for which payable Effective date!

—Traveling over secondary or unimproved roads to isolated mountain | July 1, 1972
top installations at night, or under adverse weather conditions {(snow,
rain, or fog) which limits visibility to less than 100 feet, when there is
danger of rocks, mud, or snow slides.

-~Traveling in the wintertime, either on foot or by vehicle, over
secondary or unimproved roads or snow trails, in sparsely settled or
isolated installations when there is danger of avalanches, or during
“white-out” phenomenon which limits visibility to less than 10 feet,

—Working or traveling in sparsely settled or isolated areas with expo- 1
sure to temperature and/or wind velocity shown to be of consider- |
able or very great danger on the windchill chart {page J-6.02), and
shelter (other than temporary shelter) or assistance is not readily
available.

—Snowplowing or snow and ice removal on primary, secondary or
other class or roads, when (a) there is danger of avalanche or ()]
there is danger of missing the road and falling down steep mountain-
ous slopes, because of lack of snow stakes, ""whiteout™ conditions, or
sloping ice-pack covering the snow.

25% | 10. Unshored work, Working in excavation areas before the installation of July 1, 1972
proper shoring or othef securing barriers, or in catastrophe areas,
where there is a possibility of cave-in, building collapse or falling debris
when such exposures introduce risk of significant injury or death to
employees, such as the following:

Examples:

—Working adjacent to the walls of an unshored excavation at depths
greater than six feet, (except when the full depth of the excavation is
in stable solid rock, hard slag, or hard shale or the walls have been

i graded to the angle of repose, that is, where the danger of slides is |
practically eliminated) when work is performed at a distance from |
the wall which is less than the height of the wall. !

—Working within or immediately adjacent to 2 building or structure |

| which has been severely damaged by earthquake, fire, tornado or |

| simijar cause. .

—Warking underground in the construction and/or inspection of tun- |
nels and shafts before the necessary lining of the passageway has
been installed.

—Duty underground in abaridoned mines where lining of tunnels or
shafts is in a deteriorated condition {

15% | 11. Ground work beneath hovering helicopter. Participating in operation to | July 1, 1972

attach or detach external load to helicopter hovering just overhead. | .

15% | 12. Hazardous boarding or leaving of surfuce craft. Boarding or leaving | July 1, 1972
vessels or transferring equipment o or from a surface craft under |
adverse conditions of foul weather, ice, or night when sea state is high |
(three feet and above), and deck conditions and/or wind velocity in \
relation to the size of the craft introduce unusual risks to employees, !

Examples: !

~-Boarding or leaving vessels at sea. '

t
|
|

—Boarding or leaving, or transferring equipment between small boats
or rafts and steep, rocky, or coral-surrounded shorelines.
—Transferring equipment between a small boat and a rudimentary dock
by improvised or temporary facility such as an unfastened plank
| leading from boat to dock.

See footnote at end of table.
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APPENDIX F

FEDERAIL WAGE SYSTEM

PART I, PAYMENT FOR ACTUAL EXPOSURE (Continued)

D'ifjf;:n’ai i Category for which payable Effective daie*

—Boarding or leaving, or transferring equipment from or to ice cov-
ered floats, rafts, or similar structures when there is danger of
capsizing due to the added weight of the ice.

89 | 13. Cargo handling during lightering operations. Off-loading of cargo and | July i, 1972

supplies from surface ships 10 Landing Craft-Medium (LCM) boats

when swells or wave action are sufficiently severe as to cause sudden
listing or pitching of the deck surface or shifting or falling of equip-
ment, cargo, or supplies which could subject the employee to falls,
crushing, ejection into the water or injury by swinging cargo hooks.

15% | 14. Duty aboard surface craft. Duty aboard a surface craft when deck | July 30, 1972

conditions or sea state and wind velocity in relation to the size of the

craft introduces the risk of significant injury or death to employees,
such as the following:

- Participating as a member of a water search and rescue feam in
adverse weather conditions when winds are blowing at 35 m.ph. !
{classified as gale winds) or in water search and rescue operations at
night.

—Participating as a member of a weather projects team when work is
performed under adverse weather conditions, when winds are blow- |
ing at 35 m.p.h., and/or when seas are in excess of 14 feet, or when
working on outside decks when decks are slick and icy when swells
are in excess of 3 feet,

-When embarking, disembarking or traveling in small craft (boat) on
Lake Ponchartrain when wind direction is from north nortieast or
northwest, and wind velocity is over 15 knots; or when travel on
Lake Ponchartrain is necessary in small craft, without raddr equip-
ment, due to emergency or unavoidable conditions and the trip i5
made in dense fog run procedures.

~Participating in deep research vessel sea duty wherein the team
member is engaged in handling equipment on. or over the side of the |
vessel when the sea state is high (12-knot winds and 3-foot waves)
and the work is done on relatively unprotected deck areas.

—Transferring from a ship to another ship via a chair harness hanging
from: a highline between the ships when both vessels are under way.

~-Duty performed on floating platforms, camels, or rafts, using tools,
equipment Or materials associated with ship repair or construction’
activities, where swells or wave action are sufficiently severe to
cause sudden listing or pitching of the deck surface or dislodgement
of equipment which could subject the employee to falls, crushing, or |
ejection mnto the water. ) .

5095 | 15, Work ar extreme heights. Working at heights 100 feet or more above ‘ Oct. 22, 1972

the ground, deck, floor; or roof, or from the bottom of a tank or pit on |

such open structures. as towers, girders, smokestacks and similar struc- |

tures: i

J
i

{1y If the footing is unsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders or other similar protective
| facilities are not adequate {for example, working from a swinging state,
boatswain chair, or a similar support); or :

(3} If adverse conditions such as darkness, steady rain, high wind,
icing, lightning, or similar environmentsl factors render working at
such: height{sy hazardous.

See foctnote at end. of table.
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APPENDIX F

Appendix J. Schedule of Environmental D{g}erenﬁals Paid for Exposure ro Various Degrees of Hazards,

Physical Hardships, and Working Conditions of an Unusual Nature

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential
rate

Category for which payable

‘Effective date?

6%

50%

6%

16. Fibrous glass work, Working with or in close proximity to fibrous glass
material which results in exposure of the skin, eyes or respiratory
system to irritating fibrous glass particles or siivers where exposure 1s
not practically eliminated by the mechanical equipment or protective
devices being used.

17. High voltage electrical energy. Working on energized electrical lines
rated at 4,160 volts or more which are suspended from utility poles or
towers, when adverse weather conditions such as steady rain, high
winds, icing, lightning, or similar environmental factors make the work
unustually hazardous.

18. Welding, curting, or burning in confined spaces. Welding, cutting, or
burning within a confined space which necessitates working in a hori-
zontal or nearly horizontal position, under conditions requiring egress
of at least 14 feet over and through obstructions inciuding: (1) access
openings and baffles having dimensions which greatly restrict move-
ments, and (2) irregular inner surfaces of the structure or structure
components,

Feb. 28, 1975

Apr. 11, 1977

Jan. 18, 1978

B T —

See footnote at end of table.
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APPENDIX F

FEDERAL WAGE SYSTEM

PART 1L PAYMENT ON BASIS OF HOURS IN PAY STATUS

Differential

rate |
|

50% ! 1. Duty aboard submerged vessel, Duty aboard a submarine or other vessel | Nov. 1, 1970

. such as a deep-research vehicle while submerged.

89 | 2. Explosives and incendiary material—high degree hazard. Work with or in | Nov. 1, 1970

| close proximity to explosives and incendiary material which involves

i potential personal injury such as permanent or temporary, partial or
complete loss of sight or hearing, partial or complete loss of any or all

. extremities; other partial or total disabilities of equal severity; and/or

! loss of life resulting from work situations wherein protective devices
and/or safety measures either do not exist or have been developed but

! have not practically eliminated the potential for such personal injury.
Normally, such work situations would result in extensive property
damage requiring complete replacement of equipment and rebuilding of
the damaged area; and could result in personal injury to adjacent
employees.

Examples:

—Working with, or in close proxmity to operations involved in re-
search, in testing, manufacturing, inspection, renovation, maintenance
and disposal, such as:

- —Screening, blending, drying, mixing, and pressing of sensitive explo-
sives and pyrotechnic compositions such as lead azide, black powder
and photoflash powder.

i —Manufacture and distribution of raw nitroglycerine.

—Nitration, neutralization, ¢rystallization, purification, screeming and
drying of high explosives.

[ —Manufacture of propellants, high explosives and incendiary materials.

—Melting, cast loading, peliet loading, drilling, and thread cleaning of
high explosives.

—Manufacture of primary or initiating explosives such as lead azide.

—Manufacture of primer detonator mix.

~~Loading and assembling high-energy output flare peilets. g

—All dry-house activities involveing propellants or explosives. i

—DPemilitarization, modification, renovation, demolition, and mainte-
nance operations on sensitive explosives and incendiary materials.

~-All operations imvolving fire fighting on an artillery range or at an
ammunifion manufacturing plant or storage area, ircluding heavy
duty equipment operators, truck drivers, etc.

—All operations involving regrading and cleaning of artillery ranges.

——At-sea shock and vibration tests. Arming explosive charges and/or ;
working with, or in close proximity 10, explosive-armed charges in
connection with at-sea shock and vibration tests of naval vessels, |
machinery, equipment and supplies.

—Handling or engaging in destruction operations on an armed (or |
potentially armed) warhead.

3. Explosives and incendiary materiol—low degree hazard. a. Working
with or in close proximity to explosives and incendiary material
which invoives potential injury such as laceration of hands, face, or |
arms of the emplovee engaged in the operation and possibie adjacent |
employees; minor irritation of the skin; minor burns and the like; !
minimal damage to immediate or adjacent work area or equipment |

! being used. :

Category for which payable Effective date!

4% Nov. 1, 1670

See footnote at end of table.
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Appendix J. Schedule of Environmenial D%erenrials Paid for Exposure to Various Degrees of Hazards,

Physical Hardships, and Working Condifions of an Umusual Nerure

PART II. PAYMENT OGN BASES OF HOURS IN PAY STATUS {Continued)

Dxﬁe.remial

rare

Category for which pavable

Effective date!

8%

b. Working with or in close proximity to explosives and incendiary
material which involves potential injury such as laceration of hands,
face or arms of the employee engaged in the operation and possible
adjacent employees; minor irritation of the skin; minor burns and the
like; minimal damage to immediate or adjacent work area or equip-
ment being used and wherein protective device and/or safety meas-
ures have not practically eliminated the potential for such injury,

Examples

~All operations involving loading, unloading, storage and hauling of
explosive and incendiary ordnance material other than small arms
ammunition. (Distribution of raw nitroglycerine is covered under
high degree hazard—see category 2 above.)

—Duties such as weighing, scooping, consolidating and crimping oper-
ations incident to the manufacture of stab, percussion, and low
energy electric detonasors (initiators) utilizing sensitive primary ex-
plosives compositions where initiation would be kept to a low order
of propagation due to the limited amounts permitted to be present or
handled during the operations.

—Load, assembly and packing or primers, fuses, propeliant charges,
lead cups, boosters, and time-train rings.

—Weighing, scooping, loading in bags and sewing of ignitor éharges '

and propellant zone charges.
—Loading, assembly, and packing of hand-held signals, smoke signals,
and colored marker signals.
~—Proof-testing weapons with a known overload of power or charges.
~~Arming/disarming or the installation/removal of any squib, explosive

device, or component thereof, connected to or part of a solid propul- |

sion system, including work situations involving removal, inspection,
test, and installation of aerospace vehicle egress and jettison systems
and other cartridge-actuated devices and rocket assisted systems or
components thereof, when accidental or inadvertent operation of the
system or a component might occur. :

. Poisons (1oxic chemicals).—high degree hazard, Working with or in close
proximity to poisons (toxic chemicals), other than tear gas or similar
irritants, which involves potential serious personal injury such as per-
manent or temporary, partial or complete loss of faculties and/or loss of
life including exposure of an unusual degree to toxic chemicals, dust, or
fumes of equal toxicity generated in work situations by processes
required to perform work assignments wherein protective devices and/
or safety measures have been developed but have not practically
eliminated the potential for such personnel injury.

Examples .

~—Handling and storing toxic chemical agents including monitoring of
areas-to detect presence of vapor or liquid chemical agents; examin-
ing of material for signs of leakage or deteriorated material; decon-
taminating equipment and work sites; work relating to disposal of
deteriorated material (exposure to comjunctivitis, pulmonary edema,
blood infection, impairment of the nervous system, possible death).

—Renovation, maintenance, and modification of toxic chemicals,
guided missiles, and selected munitions.

See footnote at end of 1able.
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APPENDIX F

FEDERAL WAGE SYSTEM

PART I1. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continwed)

Differential |

rate Categery for which papable Effective date?

—Qperating various types of chemical engineering equipment in a
sestricted area such as reactors, filters, stripping unmits, fractioniag
columns, blenders, mixers, pumps, and the like utilized in the devel- |

‘ opment, manufacturing, and processing of toxic or experimental |

chemical warfare agents, ;
—Demilitarizing and neutralizing toxic chemical munitions and chemi- :
cal agents.
—Handling or working with toxic chemicals in restricted areas during |
production operations.
—Preparing analyiical reagents, carryving out colorimetric and photo-
metric techniques, injecting laboratory animals with compounds
haviag toxic, incapacitating or other effects.
—Recording analytical and biclogical tests results where subject to
above types of exposure.
—Visually examining chemical agents to determine conditions or detect
leaks in storage containers. :
-~ Transferring chemical agents between containers.
—Salvaging aud disposing of chemical agents. ;
49, 1 5. Poisons (toxic chemicals)—low degree hazard a. Working with or in’ Nov. 1, 1970
close proximity to poisons {toxic chemicals other than tear gas or |
similar irritating substances) in situations for which the nature of the
work does not require the individual to be in as direct contact with, or
exposure 1o, the more toxic agents as in the case with the work
described under high hazard for this class of hazardous agents.
b. Workmg with or in ¢lose proximity to poisons (toxic chemicals other
than tear gas or similar irritating substances) in situations for which
the nature of the work does not require the individeal to be in as
direct contact with, or exposure to, the more toxic agents as in the
case with the work described under high hazard for ihis class of .
' hazardous agents and wherein protective devices and/or safety meas- |
ures have not practically eliminated the potential for personal injury. |
Example
. ~~Handling for shipping, marking, labeling, hauling and storing loaded
i containers of toxic chemical agenis that have been monitored.

8% 6. Micro-organisms~high degree hazard. Working with or in close proxim- Nov. 1, 1970
! ity to micro-organisms which involves potential personal injury such as .
© death, or temporary, partial, or complete loss of faculties or ability 1o

work due to acute, prolonged, or chronic disease. These are work |

sitnations wherein the use of safety devices and equipment, medical

prophylactic procedures such as vaccines and antiserums and other

safety measures do not exist or have been developed but have not |

practically eliminated the potential for such personal injury. i

Examples

—Direct contact with primary containers of organisms pathogenic for !
man such as culture flasks, culture test tubes, hypodermic syringes
and similar instruments, and biopsy and autopsy matérial. Operating
or maintaining eguipment in biological experimentation or produc- ;
Hon.

| =-Cultivating virulen: organisms on artifictal media, including em-

bryonated hen’s eggs and tissue cultures where innoculation or har- ¢

vesting of living organisms is involved for production of vaccines, |

X toxides, etc., or for sources of material for research investigations .

; such as antigenic analysis and chemical analysis.

Marz, 13, 1977

See footnaie a1 end of table.
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Appendix J. Schedule of Environmental Differentials Paid for Exposure to Various Degrees of Hazards,
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PART II, PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

. Differential

rate Category for which payabie Effective dare?

4% | 7. Micro-organisms—low degree hazard. a. Working with or in close prox- | Nov. I, 1970
imity to micro-organisms in situations for which the nature of the work
does not require the individual to be in direct contact with primary
containers of organisms pathogenic for man, such as culture flasks,
culture test tubes, hypodermic syringes and similar instruments, and
biopsy and autopsy material,

b. Working with or in close proximity to micro-organisms in situations | Mar. 13, 1977
for which the nature of the work does not require the individual to
be in direct contact with primary containers of organisms pathogenic
for man, such as culture flasks, culture test tubes, hypodermic sy-
ringes and similar instruments, and biopsy and autopsy material and
wherein the use of safety devices and equipment and other safety
measures have not practically eliminated the potential for personal
injury. :

8% | 8. Pressure chamber and centrifugal stress. Exposure in pressure chambers | July 1, 1972

which subjects employee to physical stresses or where there is potential

danger to participants by reason of equipment failure or reaction to the:
test conditions; or eéxposure which subjects an employee to a'lLigh
degree of centrifugal force which causes an unusuval degree of discom--
fort. : : : :

Examples T e

—Participating as a subject in diving research tests which seek to
establish limits for safe pressure profiles’ by working in: 2’ pressure |
chamber simulating-diving or, as an observer to the test or as a
technician assembling underwater mock-up components for the test,
when the observer or technician is exposed to high pressure pas
piping systems, gas‘cylinders, and pumnping devices which are suscep-
tible to explosive ruptures. T TR ‘

—Participating in_altitude chamber studies ranging: ‘frofm 18,000 to |
150,000 feet eithier-as subject or’as observer exposed to ihie same |
conditions as the subject. == i ren 0 shan

~Participating as subject in' céntrifuge studies involving ‘elevated: G
forces above the level of 5 G’s whether or hot at reduced ‘atmospher- -
ic pressure. D TmemmmL

—Participating as a-subject in a rotational flight’simulater in studies
involving continuous rotation in one axis through 360° at'rotation:)®
rates greater than 15 rp.m. for periods exceeding ‘three minutes. |

8% | 9. Work in fuel storage tanks. When inspecting, cleaning or repairifig fuel |July 1, 1972

storage tanks where<thert i no réady access o an‘exit, Under condi- -
tions requiring a breathing apparatus because all or part of'the oxygen
in the atmosphere has been displaced by toxic vapors or gasdnd failure
of the breathing apparatus would result in serious injury-or death |

within the time réquired to'ledve the tank. - " AT S
10. Firefighting. Participating or assistinig in‘firefighting operitiohs of"the’ |"July 1, 1972
immediate fire scérie'and in diteét éxposure to the hazards inhererit in'1™
containing or extinguishing fires. ‘ ST e
25% High degree _ ]
—-Fighting forest'and rangé fires on the fireline, =
9% Low deg’-‘ee SR ':5=. Ea :'-'.: A ‘.1._' TR i Gt :.5
—All other firefighting. = =7 s o e L e e

See footrote at end of table.
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APPENDIX F

FEDERAL WAGE SYSTEM

PART II. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differeniial

rare Category for which payable Effective date?

3% | t1. Experimental landing/recovery equipment tests.

—Participating in tests of experimental or prototype landing and recov- | July 1, 1972
ery equipment where personnel are required to serve as test subjects
in spacecraft being dropped into the sea or laboratory tanks.

89% | 12, Land impact or pad abort of space vehicle. Actual participation in | July I, 1972

dearming and safing explosive ordnance, toxic propellant and high-

pressure vessels on vehicles that have land impacted or on vehicles on
the launch pad that have reached a point in the countdown where no
remote means are available for returning the vehicle to a safe condition.

4% | 13. Mass explosives and/or incendiary material. Working within a con- | July 1, 1972
trolled danger area in, on, or around wharves, transfer areas, of
temporary holding areas in a transshipment facility when explosives are
in the process of being shifted to or from a conveyance. '

Such an area shall include land and sea areas within which it has been
determined that personne! are subject to an unusual degree of exposure
or liability to serious injury or death from potential explosive effect.

A transshipment facility for this purpose is a port or sea terminal estab-
lished for the marshalling or temporary assembly of explosives prior to
shipment where amounts in excess of 250,000 pounds net explosive
weight (NEW) are present on a regular or recurring basis.

49 | 14, Duty aboard aircraft carrier. Duty aboard an aircraft carrier when | July 1, 1972

exposed 10 hazards connected with aircraft launch and recovery:

Examples

—Participating in carrier suitability trials aboard aircraft carriers when
work 1s performed on the flight deck during launch, recovery and
refueling operations.

—QOperating or monitoring camera equipment adjacent to flight deck in
the area of maximum hazard during landing sequence while conduct-
ing photographic surveys aboard aircraft carviers during periods of
heavy aircraft operations.

8% | \5. Participating in muissile liguid propulsion or solid propulsion situations. | Mar. 4, 1974
Participating in research and development, or preoperational test and
evaluation situations involving missile liquid or solid propulsion systems
where a mechanical, or other equipment malfunction, or accidental

- combination of certain fuels and/or chemicals,; or transient voliage and
current buildup on or within the system when the system is in a “go”
condition on the test stand, or sled, can result in explosion, fire,

| premature ignition or firing.

|  Examples
—Test stand or tract tesis, when adequate protective devices and/or

safety measures either do not exist or have been developed but have
not practically eliminated the potential for personal injury, under any
of the following conditions:

a. Tanks are being pressurized above normal servicing pressure.

b. Assembly, disassembly or repair of contaminated plumbing contzining
inhibited red fuming nitric acid and unsymmetrical dimethylhydrazine
or other hypergolic fuels is required.

¢. Fueling and defueling.

—Hoisting hypergolic liquid fueled systems into, or out of, a test stand,
where the working area is confined, and external plumbing is present
resulting in a situation where the plumbing may be damaged causing

{ a leak.

See footnote at end of table.
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Appendix J. Schedule of Environmental Differentials Paid for Expasure to Various Degrees of Hazards,
Physical Hordships, and Working Condiiions of an Unusual Nature

PART Il. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Dyffgf: tial Caregory for which pavable - Effective daiet

—Tests on foreign missiles where technical data is questionable or not
available.

—Manned test firings of small, close support missiles for which safety
performance data are not yet available,

—Removal of a missile, propulsion system or component thereof from a

test stand, fixture, or environmental chamber where there is reason to

| believe that the item may be unusually hazardous due to damage

i resulting from the test.

8% | 16, Asbestos, Working in an area where airborne concentrations of asbes- | Mar. 9, 1975

tos fibers may expose employees to potential illness or injury and

J protective devices or safety measures have not practically eliminated

| the potential for such personal illness or injury. !

! Effective date is the beginning of the first pay period on or after the date specified.

inst, 25
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FEDERAL WAGE SYSTEM

Exhibit 1. Windchill Chart

For properly clothed
persons

Danger from freezing of exposed flesh

WINDCHILL CHART
Wind Local temperature ¢ F)
Speed — o Sl —
(MPH) | 32 | 23 14 | s —4 | ~13 | —22 | —381 | -40 | —49 | -58
Cam.. 32| 23 4 5| —4f 13| -2| 31 40 49 58
s..| 29| 20| 10l 1, -9 18] 28] 37, 47| 56| —65
10 e il 7| -4 15| 26 —37| —asi 59 -70] %1 92
S 13—t —13] -25] -370 49| 1| 73| 85| 97| —i®9
20..... 7L 6l 19| 3 a4l 51 70| 83 96 —109] 121
25..... 3| —t0] 241 -37] —s0l —e4f 77! 90 104 —117] —130
W0.i 1l —13| —270 41| 54 68| 82 —97| —109| 123 137
35... -1 15| 200 —43 8§70 71| -85 ~99| —113] -—127 -—142
0.0 -3 17| -3l 45 —so] 74l g7 a2 116 131 145
45... -3 18] -3 46 61 75| 89| —104] —118] —132; —147
50 ... —4 18 —33% -47E —e2| -76] -9l —105| —120{ —134| —148
Little Considerable Very. great danger
danger danger

Inst. 25
February

6, 1992
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APPENDIR G

e ' Prfgk or Irveguiar or Intermittens Duty Involving

yaicol Hardship or Hazard

b. R@gulauonﬁ

¢ SCHEDULE OF PAY DEFFERENTEAK.S AUTHORIZED FOR IRREGULAR OR

ENTERMH’ITENT HAZARDOQUS DUTY UNDER SUBPART I OF PART 550

Irrepular oF !n&ermm:w dudy

Efective date

fmzurd g{
1. differentia
Ezposure to hazardour weather or tervain: . Pereent
{1) Work in rough and remole terrain. When working on oliffs, narrow ledges, or near 25 First pay -
vertical mountainous slopes where a loss of footing would result in serious injury or pericd
death, or when working in areas where there is danger of rock falls or avalanches. beginning
’ after -
July 1, 1960,
(2) Troveling under kazardous condilions. (n) When travel over seccndary or un- 25 Do :
improved roads to isolated mountain top ipstaliations is required at anight, or under
adverse weather conditions (such as snow, rain, or fog) which limits visibility to less
than 100 feet, when there {s danger of rock, mud, or xnow slides. :
(b) When tmval in the wintertime, either on foot or by means of vehicle, over 25 Do,
secondary or unimyproved roads or snow trails, in sparsely settled or lsolated areas to
isolated installations is reguired when there is danger of avalanches, or during "white.
out”’ phenomenon which lifmits visibility to less than 10 feet. :
{¢) When work or travel in sparsely seitled or izclated areas results in exposure to 25 Do,
temperatures and/or wind velocity shown to be of considerable danger, or very great
danger, on the windehill chart (appendix A-1}, and shelter (other than temporary |
shelter) or assistance iz not readily available.
(8) Snow or ive removal operations. When participating in snowplowing er snow or 25 Da.
ice removal operations, regardiess of whether on primsry, secondary or other class of
roads, when (&) there is danger of avalauche, or (b} there is danger of missing the road
angd falling down steep mountaincus slopes because of lack of snow stakes, “white- :
out’ conditions, or sloping ice-pack covering the saow. -
{4} Water search and rescue operations. Participating as a member of & water search 25 Do.
and reseue team in adverse westher conditions when winds are blowing at 35 m.p.h.
{classified as gale winds) or in water search and rescue operations conducted st night.
{(8) Travel on Lake Ponicharirain. (a) When embarking, disembarking or traveling 25 Po.
in small craft (boat) on Lake Ponteharirain when wind direction is from north, north-
east, or nortbwest, and wind velocity is over 15 kuots; or . }
(b} When traveling in small craft, where craft is not radar eguipped, on Lake 25 Bo.
Pontchartrain is necessary due to emergency or unavoidable conditions AN the trip
is made in & dense.fog under fog run procedures.
. {6} Hazardous boarding or leaving of vessel. When duties (a}, (b}, or {o) are performed 25 First pay
under adverse conditions of foul weather, or fve, or night and when the ses state is period
high (3 feet and sbove): beginning
(&) Boarding or leaving vessels at sea or ﬂt&ndmg offshore durmg 11ghmrmg ar after .
personnel transfer operntions. Meay 7, 1970
(b) Boarding, leaving or transferring squipment between small bosts or rafts and 25 Dea. .
steep, rocky or coral surrounded shorelines,
(¢) Transferring equipment between a small boat and rudimentary dock by Impro- 25 Do.
vised or temporary facility such as an unfestened plank leading from beat to dock.
{7) Conducting craft tests to determine seakeeping eharacteristics of small craft 25 First pay
in n seaway when U.8. Storm Warnings normelly indicate unsafs seas for a particular period
gjze eraft. ! beginning
on or after
October 1,
19732
Enpt. 55
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APPENDIX G~ Pay ApMinierRarioN (GENER:L)

AppendiX G SCHEDULE OF PAY DIFFERENTIALS AUTHORIZED FOR RREGULAR OR
INTERMITTENT HAZARDOUS DUTY UNDER SUBPART I OF PART 850~Continued

Irregular or indermitient duty

Ezposurs to phyeioclogical hazards:

(1)(a) Pressure chamber subjects. Participating as subject in diving research tests
which seek to establish limits for safe pressure profiles by working in a pressure
chamber slmulating diving or, as an observer to the test or ns & technician assembling
underwater mock-up components for the test, when the chserver or technician is
exposed to high pressure gas piping aystems, gas eylinders, and pumping devices which
are susceptible to explosive rupsures. . .

(b} Working in pressurized sonar domes. Performing checkout of sonar system
after sonar dome bas been pressurized. This may include such duties ss changing
transducer elements, sotting of transducer turntables checking of cables, piping, valves,
circuits, underwater telsphone, and pressurization plugs.

(c} Working in nonpressurized sonar domes thut are a part of an underwater sysiem.
Performing certification of pretrial inspections, involving such duties a3 calibrating,
adjuating, and photographing, and photographing equipment, in limited space and
with limited egress.

(2) Simulaied eltitude chamber subjects/observers. Participating in simulated altitude
studies ranging from 18,0600 to 150,000 feet either as subject or as observer exposed
to the same conditions ss the subject. :

(3} Centrifuge subjecis. Participating as subjeet in centrifuge studies involving
elevated G forces above the level of 5 G's whether or not at reduced atmospheria
pressure.

{(4) Rotational fight simulator subject. Participating as 2 subject in a rotational
flight aimulator in studies invoiving continuous rotation in one axis ithrough 360°
or in o combination of any axes through 360° at rotation rates grester than 15 r.p.m.
for perioda exceading thres minutes.

Exposure te hazerdous sgents, work with or in close proximity to:

(1) Explosive or incendiary materials. Explosive or incendiary materials which are
unstable and highly sensitive,

(2) At-rea shock end wibration tests. Arming explosive charges andfor working with, or
In close proximity to, explosive armed charges in conncetion with ai-sen shoek and
vibration tests of naval vessels, machinery, equipment and supplies.

{3} Toxic chemical materinls, Toxic chemicsl materials when there is a possibility
of leakage or splilnge.

{(4) Fire retardani maierials fests. Condueting tests on fire retardsnt materials
when the tests are performed in ventilation restricted rooms where the stmosphere
ig eontinuowsly contaminated by obnoxious odors and smoke whieh causes irritation
te the eyes and respiratory tract.

(8) Virulent bislegicals. Materinls of micro-organic neture which when introdueed
into the body are likely to cause seriots disesse or fatality and for which proteciive
devices do not afford eomplete protection.

knat, 55 ' -
September 14, 1§76

Rate of
" kazard pay Effeetive date
differendial
Pyreend

25 First pay
period
beginning
after
July 1, 1969

8 First poy
peried
" beginning
afger
Febraary
16, = 107 5¢m
4 Dao.

25 First pay
period
beginning
after
July 1, 1869

25 Do,

25 Do,

25 Dao.

23 Do,

23 Do.

25 Do,

2 Do,
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APPENDIX G ~ Pay for Irvegular or Intermittent Duty Inwolving
: Physical Hardship or Hazard : .

Appendix G SCHEDULE OF PAY DIFFERENTIALS AUTHORIZED FOR IRREGULAR OR
INTERMITTENT HAZAKDOUS DUTY UNDER SUBPART I OF PART $50—Contimued

- 1  Raleof e
Irregular or intermitient duty { hsrard pap  Effective daste .
diﬁsrm!ag )
Participating in Hquid missile propulsion tests and certain sclid propnlsion sperationsg Percent
(1) Tanking and detanking, Tanking or detanking operations of a missile or the test 25 Do,
stand “run bottles with liguid propellanta. i
(2) Hoisting a tanked missile. Hoisting a tanked missile or a solid propellent propui- | = 25 1 Do
sion system into andfor over the test stand. _ : _ :
(3} Pressure lests. Pressure tests on loaded misgsiles, missile tanks, or run bottles 25 : Do.
during prefire preparations. _ '
{(4) Test stand tests, Test stand operations on loaded missiles under environmental 25 Da.
conditions where the high or low temperatures could cause a failure of a critieal com- '
ponent. i o
(5) Disassemdly and breakdown. Disasserably and breakdown of a contaminated | 25 Do.
tnissile system or test stand plumbing after test. '
6) ““Go" condilion test stand work. Working on any test stand above the 50-foot level 25 Do,
or any stand work while the system is in & “go’ condition. .
(7) Arming end dearming propulsion systems. Arming, dearming or the installation 25 Do,

and/or removal of any squib, explosive device, or 4 component thereof connected o,
or part of, any live or potentially expended liquid or solid propulsion system. .

(8) Demolition and destruct tesis. Demolition, hazards classification, or destruct type 25 " Do,
tests where the specimen is nonstandard andfor unproven and the test techniques do
not conform to standard er proven procedures.

Work in fuel storage tanks: :
When inspecting, cleaning or repairing fuel storage {anlts where there iz no ready 25 " First pay .

access to an exit, under conditions requiring a breathing apparatus because all or pait period
of the oxygen in the atmosphere has been displaced by toxic vapors or gas, and failure beginning
of the hreathing apparatus would result in serious injury or death within the time after
required to leave the tank, ) i July 1, 1969
Firefighting:

(1) Forest and range fires. Participating ag a member of & firefighting erew in fighting 25 Do.
forest and range fires on the fireline,

(2) Eguipmend, installation, or building fires. Participating as an eimergenay member 25 De.
of o firefighting erew in fighting fires of equipment, instailations, or buildings. ' )

(3) In-waler under-pier Jirefighting operalions. Participating in in-water under-pier 25 Do.

firefighting operations (involving hazards beyond thase normally enceuntered in fire-
fighting on land, e.g., strong currents, cold water temperature, ete.).

s Hot wark: ] )
Working in confined spaces wherein the employec is subject to temperatures in excess 4 First pay
of 110 degreez Fahrenheit, period
~ beginning
after
February .
18, 1975¢=
Inst. 54
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APPENDIX G - Pay for Irvegular or Intermitient Duty Fwolving

FPhysicql Hardship or Hareard

Appendix G SCHEDULE OF PAY DIFFERENTIALS AUTHORIZED FOR IREEGULAR OR
 TINTERMITTENT HAZARDOUS DUTY UNDER SUBPART [ OF PART 556—Continued

Irveguler or indermitient duty

Raie of
hozard pa
differenti

Effective dale

Work in open trenches:
Work in an open treneh 16 feet or more deep until proper shoring has been installed.

Underground work:

Work underground performed in the construction of tunnels and shafts, and the
inspection of such underground construetion, until the necessary lining of the shaft or
tunnel has eliminated the hazard.

Underwater duty:

{1} Submerged submarine or deep regpareh vehicle. Duty abosrd & submarine or dee
research vehicls when it submergos, :
(2) Diving. Diving, including SCUBA (Self-Contalned Underwater Breathing
Apparatus) diving, required in seientific and engineering pursuits, or search and rescue
operations, when:
(8) At a depth of 20 feet or more below the surface; or,
(b} Visibility is restrieted; or,
{¢) In rapidiv flowing or cold water; o,
(d) Vertical access to the surfues is restricted by ice, roek, or cther strugciure; or,
{(2) Testing or working with hardware which presents apecial hazards (such as work
with high vollage eguipment or work with underwater mockup components in an
underwater space simulation study).

Bea duty aboard desp vesearch versels:

Participating in sea duty whereln the team member is engaged in handling equipment
on or over the side of the vessel when the ses-state is high (12-knot winds and 3-fegb
waves) and the work is done on deck in relatively unprotected srens.

Collection of aiveraft approack and landing envivonmentel data:

When operating or monitoring camers equipment adjacent to Gight deck in the area
of maximum hazard during landing sequence while conducting photographic surveys
nbosrd aireraft carriers during periods of heavy alreraft operations.

Ezperimenini landiag/recovery squipment tests:

- Participating in tests of experimental op pmwtyg)é landing and recovery equipment
where personnel are required o serve as tost subjects in spaoecraft being dropped into
the ses or laboeratory tanks.

Lond impeot or pad abort of space vehicls:

Aetusl partisipation in desrming and safing explosive ordnance, toxie propellant
and high pressure vessels on vehicles thet have land impasted or on vehicles on the
lnunch pad thet have resched a point in the countdown where no remote means are
available for returning the vehicls to a safe condition.

Bigh work:

Working on any structure of st least 50 feet above the base level, ground, deck,
fiver, reof, ete., under open conditiony, If the structure is unstable or if scaffolding
gusrds or other suitable protective facilities are not used, or if performed under
adverse conditions such a8 snow, slest, ice on walking surfecss, darkness, lightning,
steady rain, or high wind velocity.

.FE’M Supplement 9303

Pereent

25

25

25

28

25

25

25

25

First pay
period
beginning
after July 1,
1864,

Do.

Dao.

Imst. 35
May 14, 1970



APPENDIX G Pay Apaunistrarion  ((rewemar)

pendix G . SCHEDULE OF PAY DIFFERENTIALS AUTHORIZED FOR IRREGULAR GR
INTERMITTENT HAZARDOUS DUTY UNDER SUBPART I OF PART 550—Continued

{1.cu) honts involving exposure not only to falling cargo but such other hazards as
shifting cargo within the LoM, swinging eargo hooks, and pousibility of fulling hetween
the Lem and cergo vessel.dw»

. Rala of
Irregular or indermitient duly hozard
’ dfferm?&a‘. Fiffectios dats
Flyin ticipating in;

¥1 g'.p—&r p . g o ) - ) Pereent

(1) Pilot proficiency tratning. Flights for pilot proficiency training in aireraft new 25 First pay
to the pilot under simulated cmergency conditions which paraliel conditions en- period
countered in performing Right tests. ‘beginning

after July I,
) ' . 1989.

{2) Delivery of new airerafi for flight testing, Flights to deliver aireraft which has 25 Do.
been prepared for one time flight without being test flown prior to delivery flight.

{3) Test flights of new, medified, or repaired aircraff. Test fiights of o new or repaired 25 Do,
aircraft or modified aircraft when the modification may affect the flight chamcterastxc&. :
of the aircraft.

(4} Reduced gravily-—parabolic arc flights—eubjecis/observers. Reduced gravity 25 Da.
flight testing in an airernft flying a parabolic flight path and providing o testing
environment rangivg from weightiessness up through -+ 2 gravity conditions.

(8} Lounch ond recovery, Test flights involving launch and Fecovery aboard an 25 Dao.
aircraft carrier. o

(8) Limited conirol fliighis. Flights undertaken uander unusual and adverse eondi- 25 De.
tions (such as extreme weather, maximum load or overlodd, limited visibility, extreme ’
turbulence, or low level flights involving fixed or tactical patterns) which threaten
or severly limit control of the nircraft.

{7) Flight tesis of expandable avrcraft tires. Landing to-test aiveraft tires designed 25 Do.

. to deflate upon retraction, undertaken io appraise the normal deflate-reinfiate eycle’ '
and also to evaluate the capability to make a satisfactory landing with the tires
deflated. )

(8) Landing ond taking-off in polar areus. Landing in polar areas on unprepared 25 Do,
snow or iee sutfeees and/or taking off under the same conditions,
Experimental parachute jumps:

Participating as a jumper in field exercises to test and evalu&te new types of 25 Do.
jumping equipment and/or jumping techniques.

Ground work beneath hovering helicopter: . _

Participating in ground operations to attach external load to helicopter hovering 25 Do.
just overhesad.
w3 Bling-suspended transfers:

When performance of duties requires transfer from & helicopter to a sbip via a sling 25 First pay
on the end of a steel cable or from a ship to Frother ship via & chair harneas hanging period
from a high-line between the ships when both vessels are underway. beginning

. . . . . ' after Oct.
Carrier suitability trials aboard aircraft carriers: 11, 1060
. - ¥ ‘

Participating in carrier suitability trials aboard aircraft carriers when work is 25 De.

performed cn the flight deck during launch, recovery, and refueling operations.
Cargo handling during lightering nperations:' _
Off-loading of cargo and supplies from surface ships to Landing Craft-Mediam 25 Do.

gt 35
May I4, 1970
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" APPENDIX G

Pay for Irregular or Intermiitent Duty Involving Physical Hardship or Tazard

Appendix G SCHEDULE OF PAY DIFFERENTIALS AUTHORIZED FOR IRREGULAR OR
INTERMITTENT BAZARDOUS DUTY UNDER SUBPART I OF PART 350—Continued

Frregular ov intermitlend duly

Rate of

hazerd pay Effective date
diffarentin]
Pereent
e»Working in unsefe siructures: 25 First pay

‘Working within or immediately adjacent $0 a building or structure which has been
severely damaged by earthquake, fire, tornado, flood, or similar cause, when the
structure has been declared unsafe by competent technical authority, and when sueh
work is considered necessary for the safety of personnel or recovery of valuable ma~
terials or equipment, and the work is authorized by competent authority.

FE‘M Supplement $90-2

G5

period
beginning
or on after
April 11,
1GT6 o

Emst. 58
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APPENDIX ©
Poy for Imgular or Imiermittent Duty Invelwing
arda _ "y

hysical hip or Hocord
Appendix G
Lossl temperaturs °1

Wind Speed 32| 28| 14| 8| —4|—18]-22| 3] 40| -—46] —ia
(MEPH) C
Caim 32 28 14 §1 4| —13| —22 ~—31 ~46 | 40 | —58

B 28| 2, 10| 1| —v| 18| 28| —37| —47| -58| —65

16 18 T w4 | ~15] —286] —37 | —48 - 58 70 —~8F | @2

15 18] —1]—~12t~25) 37| —40 ! gy -3 ~85 -7 ] 108

.20 1 —81 —18§ 32| —~44 | —57 | —70 —~ 83 —-86 | —188 1 —121

25 3 —10] —24{ ~37 | ~50| —64 | —77] —po| —108| —1171 —180

2 1| —318§ —27 | —~41} —54 | —68 | —82 —8F  —108 | ~128 1 —137

35 —i | ~15% ~29 ] —48] —87 | -7t} -85 —go! 13| —127 | —142

40 ' 31 =171 —31 | 46 | ~58 | —~Te! —87| —1020 —116| —131] —148

45 —3 | —18] 32 ~46 | —61 | ~75 | ~B9 | —104] —118 | 139 | —147

50 —4 | 181 —33 ] —47 | —62] ~76 ] —01 | 108 —120 —132 | —i48

Little Considarable Very great danger
danger danger
For properly clothed persens ‘
P Dapger from freezing of exposed Resh
FPH Supplement 990-2 _ ' (Added July 1969)
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