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RESILIENCE, WINGMAN

AND M

ORAL COURAGE

By Col Bob Stevenson, Wing Commander, 155th Air Refueling Wing

Wingman — noun, 1. The pilot of a plane
beside the lead aircraft of a formation or
element of aircraft, 2. (slang) Someone
who helps, protects or guides a friend

or associate, 3. The player in the Wing
position in Australian Rule Football.

While the origin of the actual word
wingman can be traced to the early
1940s, the concept of a wingman is
deeply rooted in Air Force history and
comes from our Army roots based upon
mutual support and protection of the
flanks. Battle buddies in a foxhole;
wingman in a formation. Mutual
support is the fundamental concept. It
is for protection of the vulnerable area.
Someone watching your back while you
watch theirs. “A many stranded cord is
not easily broken.” (Ecclesiastes 4:12)

Defending your flanks or vulnerabilities
is the purpose of having a wingman but
it also serves to help us see blind spots.
Diverse viewpoints provide a better
picture of our true situation. In flying, we
report the wingman’s condition to him.
The places he cannot see for himself. In
every unit of the military, whether we call
them wingmen or battle buddies, we each
accept an obligation when we wear the
uniform to protect our nation and each
other. Battle buddies and wingmen are to
be honest and to tell it like it is with the
intent to make it better.

‘What does this have to do with resilience?
Everything! Our membership in this
organization, as military members, carries
with it an obligation; a duty to our state,
our nation and each other. When it
comes to preventing mental illness, sexual
assault and suicides, and implementing
risk management in all activities, we need
each other; we need accountability.

All of the above takes
courage. You have to
decide that you have
the moral courage

to potentially look
foolish or to risk being
ostracized by a group.
You can’t look the

other way. You have

to care enough about
the organization that
you won't let one of us
stumble or fall. Rest
easier knowing that if
you're having a struggle,
we won't let you fall. It’s
this mutual support that
makes us the greatest
military on earth.

When I was a Captain
on active duty, [ had a
pivotal conversation over
some beverages one night
after a Red Flag mission.
A First Lieutenant sitting
at the table stated that

he didn’t feel he would
stay with his flight lead if the formation
was attacked; that is, if our formation
was defensive, we scatter and it’s every
man for himself because our aircraft were
outmatched and we couldn’t win, so we
should all run or turn into the fight as
we were able. I said that was not what we
briefed and he said, “Doesn’t matter, I
don’t have any moral obligation to you.” I
replied, “Actually you do because the pre-
brief is our verbal contract. Your integrity
is what I’'m counting on so that you'll

do what we've briefed. But given what
you've said, I don’t ever want to fly in real
combat with you because you just told
me you have no integrity or code.”

I told a group of people the other day,

in reality, our state’s suicide rates are just
below national averages. So why are we
worried about it? I would ask you why
our suicide rates are not WAY below
those averages? We have each other.
Every Airman and Soldier has a moral
obligation to every other Airman and
Soldier to answer the need and ask, care
and escort a fellow Airman in distress.
Odur sexual assault statistics are actually
below college campus levels. But why are
they not WAY below that standard? We
owe it to each other and the organization
to not allow anyone to be assaulted if we
have the opportunity to change those
circumstances or environment. &
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PAST AND PRESENT

By CW3 Eric Riley

Mention the National Association for

the Advancement of Colored People
(NAACP) and you are bound to receive

a variety of responses, some good and
some not so positive. To many the
organization stands as a beacon for civil
rights in our country; on the other hand
many others are disillusioned and critical
of their work. Many critics are young
enough to have never known a segregated
society and have difficulty imagining the
atrocities that some American citizens
had to endure because of their race, color,
sex, religion and national origin and don’t
understand why an organization like the
NAACP was needed to begin with.

Instead, critics tend to focus on recent
news such as the various lawsuits

between the NAACP and other

in Springfield, Illinois, near
President Abraham Lincoln’s
final resting place.

It may surprise some people that
of the original 60 members 53, were
White and only seven were minorities.

The initial platform argued for the basic
human rights that should have been
afforded to all people. The NAACP

also focused on the roles Blacks held

in a segregated Armed Forces. At the
beginning of the 20th Century the Army
was segregated with separate but equal
policies. Even the newly formed National
Guard was allowed to exclude Black
militia groups, which several southern
states did. As a young organization, the

“NAACP logo” by Source. Licensed under Fair

use via Wikipedia

NAACP was an outspoken advocate for
equality in the Armed Forces starting
with World War I. They also supported
documenting the military history of
African Americans at a time when the
White leadership dismissed the successes

Black units had on the battlefield.
By the late 1930s, the NAACP took a

leading role towards requiring the

civil rights organizations, NAACP
leaders speaking out against
minority political leaders, or a class
action lawsuit over corruption
charges in the 1990s that help

to shape their perceptions of

the organization. This doesn’t

do service to the NAACP’s
achievements, which have directly
shaped our society and the Armed
Forces.

The NAACTP is a civil rights
organization dedicated to
advancing the rights of all
minority groups. Currently the
NAACRP is active in issues relating
to health programs, education,

Air Corps to admit Blacks. While
this effort initially failed, they
were able to shift the momentum
and successfully supported the
Selective Service and Training Act
of 1940. The Act was amended
to specify that there would be

no racial discrimination in the
application of the new law. This
led to a promise from President
Franklin Delano Roosevelt that
Blacks would be drafted into all
branches of the service in the
percentages they represented in
the population. Segregation in
the military continued through
World War II with leaders
viewing minority Soldiers as

civic engagement and economic

more of a problem due to the

opportunity, among others.
However, it was founded in the
early 20th century as a response

to the horrific practice of lynching
and race riots. One pivotal riot
took place on August 14-15, 1908

NAACP representatives E. Franklin Jackson and Stephen Gill Spottswood
ting with President Kennedy at theWhite House in 1961.
“President John F. Kennedy Meets with National Association for the
Advancement of Colored People (NAACP) Group” by Robert Knudsen -
White House Photographs collection. John F. Kennedy Presidential Library
and Museum, Boston (http://www.jflelibrary.orgl/Asset-Viewer/Archives/
JFKWHP-1961-07-12-C.aspx). Licensed under Public Domain via
Wikimedia Commons

need to have separate training,
housing, facilities and more,
which were required by a separate
but equal policy. The arguments
for maintaining segregation were

Continued on page 5



NAACP continued from page 4

Founders of the NAACP: Moorfield Storey, Mary White Ovington and W.E.B. Du Bois.
“Founders of the NAACP” by Source (WP:NFCC#4). Licensed under Fair use via Wikipedia

grounded in the belief that Black Soldiers
were inferior to White Soldiers and that
integration would lead to decreased
capacity of our forces, reduced morale,
violence and disorder.

By the mid-1940s, the NAACP had
grown immensely and gained political
power. The NAACP continued to

push for equality and military leaders
were starting to admit the failures of
their policies and the negative impact

on morale, conflict and the wasted
manpower. The shortage of White
infantryman led Lieutenant General Lee
to persuade General Eisenhower to allow
Black Soldiers to volunteer to fight in the
infantry. In just the
first two months
of the policy,

over 4,500 Blacks
volunteered to fight
alongside White
Soldiers in France,
Belgium and
Germany — despite
many taking a
reduction in rank
to do so. The

reports from the

field commanders were overwhelmingly
positive in their praise of the results — a
result that stood in stark contrast to the
widespread fear of violence and disorder
that had been used as reasoning to
maintain the status quo. Shortly after
the experiment, the Army Research
Branch conducted surveys indicating
White Soldiers who participated in these
units underwent a profound change in
attitudes toward Black Soldiers. They
transitioned as seeing them as people to
comrades-in-arms, from the majority

of the participants being opposed to
integrated units to a majority supporting
the concept. Despite the success of this
idea, it would take a few more years

“I believe that all men, Black,

Brown, and White, are
brothers.”

“Children learn more from what
you are than what you teach.”

~W.E.B. Du Bois

before President
Truman ended
military segregation

in 1948.

While the NAACP
didn’t directly cause
this shift in attitudes
alone, their steadfast
determination

that all people are
equal and should
be treated as such
helped to create an
environment where
the once impossible
became plausible
and eventually a
reality. Segregation
no longer exists

in the military,

but there is still
more work to do

to ensure we have

a workplace free of
discrimination.

The NAACP’s vision of a society in
which all individuals have equal rights
without discrimination based on race is
consistent with the Army’s policies and
leadership doctrine. It is also reflected
in The Adjutant General of Nebraska’s
(Major General Bohac) expectation that
all members of the Nebraska National
Guard have the opportunity to achieve
their goals by being provided with equal
opportunities regardless of race, color,
gender, religion or national origin.
Gratefully organizations such as the
NAACP stood up to light the spark of
equality and show people the way to

a better society at a time when doing
so was very unpopular. The NAACP’s
core principles are just as valid today

as a hundred years ago and stand as a
poignant reminder of the obligation we
all share.

References:

http:/fwww.naacp.org/
Papers of the NAACE, Part 9.

Discrimination in the U.S. Armed Forces,

1918-1955. Richard M. Dalfiume, Editpr.
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By CPT Erin Hanson

OTHER’
ADVENTURE

Adventure runs in my family’s blood.

My first experience as an adult was in a
completely unfamiliar environment where
the language was not my own. I spent the
year after I graduated from high school
in Peru as an exchange student through a
program offered by Rotary International.
I can certainly say I would not have

been brave enough to take on such a
challenge without the encouragement of
my incredibly adventurous mom, Audrey
Hanson.

She came to visit me the last month of
that year and we traveled Peru by bus
with backpacks. We rode through the
desert, over the Andes and into the rain
forest. We boated the Amazon, slept
under mosquito nets and hiked to the top
of Machu Picchu.

One of our stops was a camp in the
Amazon near Iquitos, which is only
accessible by boat. We stayed a couple
of days and toured the shore, visiting
villages and seeing how people in the
Amazon lived. On one of our excursions
my mom asked if we could take some
time to swim. The tour guide said yes,
it would be safe where we were, but
that he was not going to come in after
us if something happened. It wasnt the
piranha or the caiman in the river that
worried him, but the Amazon River
dolphins in the area. It is a local belief
they are shape shifters who will steal a
person away into an underwater world.
It didn’t stop us or some of the others
who were with us from getting in. Later
we realized the biggest threats were the
parasites. This was before the Animal
Planet’s show, Monsters Inside Me, and we
had no idea. I can't say it is something
either one of us would do again, but it

was worth it to say we've
swam in the Amazon.

We had many unique
experiences like that. We
ate fresh pineapple cut with
a machete straight from

the plant, we hunted for
tarantulas at night, we held
pythons and anacondas, we
socialized with monkeys
and cuddled baby three-
toed tree sloths. But, I think
my mother’s favorite part
of the trip was meeting all
the people of the different
cultures, especially the

children.

While visiting Lake Titicaca,
we were escorted from the
shore to the floating islands
of the Uros in boats with
animal heads made of reeds.
The people of the
Uros long ago took to
the lake because they
could find no land
uninhabited by the Incas. They made
their floating society by stacking reeds
called totora to create islands and huts.
They now only number about 1,200 and
continue to live this way.

There are schools where the children

are exceptional. They speak languages
numbering in the double digits and excel
in subjects like math. Their heightened
ability to learn is attributed to having a
diet rich in the minerals provided by the
lake.

My mom’s sense of adventure is only
outshined by her generosity. While in

Audrey Hanson stands with two homeless boys of Cuzco, Peru. The two boys
acted as her unoffficial tour guides during her stay in the city in 2001.

Cuzco we met two very young boys in
the plaza and they became our unofficial
tour guides of the city. They made sure
we saw all the interesting sites before they
returned to the shelter for homeless boys
at night. In return, my mom fed them
while they were with us and paid them
for their work. Our interaction with
them was marked by their curiosity and
genuine interest in us and a land they
dreamed to see - America.

One of the sites they took us to was
the twelve-angled stone on the street
called Rumiyoq Hatun or Calle Roca
Mayor. The stone is part of the wall of

Continued on page 7



A Mother's Adventure continued from page 6

the Palace of Inca Roca, now
the Archbishop’s Palace.
Many sites in Peru have two
names, that of either the
existing indigenous peoples
or the Incas and that of the
Spanish who settled. Many
were also originally Incan sites
converted for other purposes
by the Spanish during the

conquest of Peru.

This particular stone, with its
twelve angles, is an example of
Incan construction. They used
no mortar, but cut the stones
to fit together so perfectly
that there is no space between
the rocks. The architecture

of Cuzco perfectly reflects

the mix of Incan and Spanish
influences found in much of
Peru.

Everywhere we went we found
people who were monetarily poor,
but very rich in spirit. Most of the
indigenous cultures now survive

by welcoming tourists into their
communities and sharing their
traditional way of life. Most have
held to their heritage quite well and
sustain themselves by selling and
trading their goods.

We had so many other experiences
that month, and given a chance, I
would go back, especially with my
mom. She is my favorite traveling
companion. Her adventurous and
courageous spirit feeds the one she
gave me. The qualities I got from
her are much of the reason why I
have succeeded in the Army. She
has encouraged me every step of
the way, just like she encouraged
me through that first year on my

own. &}
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FeperarLy EMPLOYED WOMEN’S
(FEW) ORrcaNIZATION

By Pam Makovicka

SERIES PART 1

Mission Statement: Federally
Employed Women work to end
sex and gender discrimination, to
encourage diversity for inclusion
and equity in the workplace

and for the advancement and
professional growth of women in
Federal service.

FEW is a private, non-profit
national organization founded
in 1968 shortly after the
govemment—issued Executive
Order (EO) 11375 which
added sex discrimination to the
list of prohibited discrimination
within the Federal government.
Although EO 11375 was an
important milestone, several
women were concerned that
the Civil Service Commission
and individual agencies may
not put forth the vigorous effort
necessary to ensure compliance.
Although the Federal Women’s
Program (FWP) was established,
the early organizers of FEW
realized that the government
could dismantle FWD, and they
wanted to ensure that there

of Lincoln, Nebraska, ladies
and we decided to start a FEW
Lincoln Chapter. In 1991,

the chapter was named the
Nebraska Heartland Chapter
and I was one of 55 charter
members. In the past two
decades we have consistently
held monthly meetings with

a speaker or some form of
training. As an example of our
monthly meetings, in November
we met at the Lincoln Indian
Center. In celebration of Native
American Heritage Month,
Jessica James-Grant gave a
presentation on the history of
Native Americans in the U.S.
and where they stand today.
This young lady is a great
inspiration for all women. At
Christmas we held a raffle on
items we brought to the meeting
and all the money was donated
to a charity. At our meetings
we also share our insights

on workplace compliance
regarding regulations provided
by our government. The
Heartland Chapter provides a

would always be an organization
dedicated to promoting equality for women and addressing
concerns of women in the Federal workforce. Additionally,
because FWP is a government function, it is limited in its
political scope, and cannot lobby Congress. As a private
organization, FEW is not restricted in that area. As a private
organization, FEW works as an advocacy group to improve
the status of women employed by the Federal government.
This includes contact with Congress to encourage progressive
legislation. FEW national officers meet with management
officials at all levels of agencies to demonstrate support of the
FWP, encourage officials to support the program and to obtain

insight on the effectiveness of the FWP at agency and local levels.

After attending FEW annual training for a few years as the FWP
Manager for the Nebraska Military Department, I met a group

mentoring service and gives us
the confidence to make a difference in our lives and the lives of
others.

We sponsor a yearly training day where all individuals (Federal,
non-Federal and others) are invited to attend and receive training
on a variety of topics which have included public speaking,
generational diversity, how to start up your own business, career
skills, computer training, Adobe training, computer security,
resume writing, health issues and much more.

To me the most important part of FEW is the legislative aspect.
We receive monthly reports on what is accomplished on Capitol
Hill. When issues that are important to women, family and

Continued on page 9
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FEW continued from page 8

the workforce are being considered we are notified, and have

a website called CapWiz where we can write/email members

of Congress our opinions. During the past few years not many
issues have been resolved, and it is interesting to see what
Congressional members are voting for and against on these
issues. It is important to let them know what you want and let
them know you are watching their votes by reminding them they
are there to represent us. Janet Kopenhaver is our lobbyist and a
very active voice on Capitol Hill keeping us well informed.

The following is a timetable of the history of FEW. The timeline
demonstrates that since its inception FEW has made a definite
impact on the lives of women and families. Some of these

areas include pay equity, expanding the use of sick leave and
unanimously supporting the inclusion of women in registration
for military service. FEW also joined forces with Federal labor
unions and employee associations in fighting off several attempts
to reduce employee benefits programs.

The History of FEW:
The 1960s
1968

Thirteen women, all recognizing the need to establish equal
opportunities for women in Federal employment, joined
together in establishing “TOO FEW—the Organization of
Federally Employed Women,” and then simplified to FEW. They
elected a steering committee and began the nuts-and-bolts work
of making their vision a reality. Steve Harrison, FEW’s first male
member, installed Allie Latimer, FEW’s first President.

1969
While focusing on publicity and organizing chapters, FEW
sent a telegram to President Nixon seeking his continued
commitment against sex discrimination in Equal Employment
Opportunity policy. FEW published its first newsletter—FEW
Facts—which later became FEWs News ¢ Views. President Daisy
Fields presided over the Griddle Iron Party at which the first
annual Undistinguished Service Award was presented to Daniel
Patrick Moynihan.

The 1970s
1970

This year saw the establishment of FEW’s first twelve chapters
beginning with the Central Cincinnati Chapter and the first
Annual Training Conference held in Washington, D.C. An
Associate Membership was established to involve concerned
members of the community who were not Federal employees.
FEW held an Equal Rights Amendment (ERA) rally on the 50th
anniversary of women winning the vote, proclaiming August 26
Federal Women’s Day.

1971
The organization expanded to 20 chapters and appealed to
women in the lower grade levels by showing support for their

concerns. FEW issued 7he ABCs of Your Job— A Handbook

% |
. 0

Allie Lati; and Michelle Crockett, FEWs first and current National Presidents

of Personnel Matters. Under the leadership of President Esther
Lawton, a job referral service was established. FEW awarded its
first Distinguished Service Award to Elizabeth Koontz, Director
of the Women’s Bureau.

1972
FEW expanded the Board of Directors meetings to four-a-year
to be held in conjunction with a day-long training program.
The Helen R. Dudley Chapter Achievement Award was
established. 7he ABCs of Your Job met with such success that
it was copyrighted. FEW was asked to work with the Federal
Communications Commission on its Affirmative Action
Program to help them establish it as part of their licensing
renewal procedures.

1973
FEW established eleven regions that paralleled those used by
the Civil Service Commission (now the Office of Personnel
Management (OPM)), plus a DC Metropolitan Region, and
President Priscilla Ransohoff appointed the first five Regional
Coordinators. FEW established a Policy and Long-Range
Planning Committee. The first overseas chapter was established
in Okinawa, Japan, and the first Helen R. Dudley Award was
presented to the DC Charter Chapter. FEW supported the

Continued on page 10
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Flexible Hours Employment Bill. FEW’s
Fourth Annual Training Conference, The
Federal Women’s Program Revisited, was

held in Washington, D.C.
1974

The Barbara Boardman Tennant Award
was established and awarded for the first
time to Daisy Fields. FEW testified on
the Health Services Act of 1974 seeking
a National Center for the Prevention
and Control of Rape. The DC Charter
Chapter of FEW filed a third party sex
discrimination complaint against the
Government Printing Office. A U.S.
Circuit Court of Appeals ruled that
Federal employees can sue their bosses
for discriminatory treatment.

1975
First Lady Betty Ford accepted an
Honorary FEW membership, and Alan
Alda earned the Distinguished Service
Award. FEW succeeded in pushing the
Federal Bureau of Investigation (FBI)
to drop its minimum height requirement
of 5°7”. Title IX of The Education
Amendments of 1972 went into effect

barring sex discrimination in Federally-assisted programs that
serve Federal employees. For the first time, FEW’s national

election was conducted by mail.
FEW’s Sixth Annual Training
Conference, Women and the
Year of Challenge, was held in
Washington, D.C.

1976
FEW established a Speaker’s
Roster, a Past President’s Task
Force, a Life Membership and
33 additional chapters. Work
began on a sister organization,
the FEW Legal and Education
Fund (FEW-LEF), to assist
individuals in cases of
discrimination. The Annual
Training Conference changed
its name to the National
Training Program (NTP) and
moved to the west coast. FEW’s
Seventh N'TP, The Bicentennial
Women Mission Possible,
was held in San Francisco,
California. FEW President
Janice Mendenhall became the

Daisey Fields, Founding Member, FEW’s second National
President from 1969-1971 and Executive Director for
many years.

Most of FEW’s membership is made up of
people employed by or retired from the Federal
government. Federal government contractors,
active or retired, or anyone who subscribes to
the purposes of the organization is also eligible
to become a member of FEW. As a grassroots
organization, FEW's vitality and effectiveness
are directly linked to membership. FEW has a
specifically-defined membership. Members must
join and pay dues. It has a National governing
board and local chapters around the world.
Participation in FEW is not limited to women.
Anyone who is concerned about discrimination
based on sex and employment opportunities for
women in the Federal government is welcome to

attend FEW meetings.

Civil Service Commission’s Director of
the Federal Women’s Program.

1977
Now 176 chapters strong, FEW
celebrated Women’s Equality
Day by joining in a parade down
Pennsylvania Avenue. The Board of
Directors resolved not to hold training
programs in states that had not yet
ratified the Equal Rights Amendment
(ERA). Mae Walterhouse, National
President, worked with other women’s
organizations to establish an Ad Hoc
Coalition to give input to the Carter
Administration. Edith Tebo became
FEW’s first lifetime member. FEW’s
Eighth NTP, FEW Full Equalizy for
Women, was held in Washington, D.C.

1978
FEW established an Advisory Council
of individuals concerned with the
advancement of women to make
recommendations to the Board of
Directors. Statistics showed that 56%
of working age women were employed
outside the home. FEW testified on

Civil Service Commission Reforms, urging modifications to
ensure equity for women. FEW goals included an extension for

ERA ratification and Veteran’s
Preference Act modifications.
FEW’s Ninth NTP, FEW Is
Moving Mountains, was held in
Denver, Colorado.

1979
FEW established the Coalition
for Constructive Modification
of Veteran’s Preference and
hired its first Congressional
Liaison. FEW set up a
Compliance Network on
all levels to monitor Federal
Agencies’ Equal Employment
Opportunity (EEO) and
Affirmative Action Programs.
A bylaws change established
the office of Executive Vice
President. President Dorothy
Nelms’ enthusiasm affirmed her
theme of Failure is Impossible.
FEW’s Tenth NTP, FEW
Building for the Future, was held
in Seattle, Washington. @
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CeLEBRITIES AND COLLEGE DEGREE TRIVIA

Swedish actor Dolph Lundgren of “Rocky IV” received 6. Talk show host Montel Williams enlisted in the Marine
what degree from the University of Sidney, Australia? Corps in 1974 and later went on to graduate from what
a. Bachelor’s Degree in Architecture service academy?

b. Master’s Degree in Aeronautical Engineering a. U.S. Military Academy / West Point

c.  Master’s Degree in Chemical Engineering b. U.S. Air Force Academy

d. Bachelor’s Degree in Mechanical Engineering c. U.S. Naval Academy

Which Big Bang Theory star holds a doctorate in s Ul Lo Guendl Aoy

Neuroscience from the University of California — Los 7. Which popular 1970s singer earned a Master’s Degree in
Angeles (UCLA)? Mathematics from Columbia University?

a. Johnny Galecki a. Art Garfunkel

b. Mayim Bialik b. Mick Fleetwood

c. Kunal Nayyar c. Billy Joel

d. Melissa Rauch d. James Taylor

Which fashion model has a Bachelor’s Degree in 8. Which British actor earned his Master’s Degree in Electrical
Comparative Religion and Eastern Philosophy and her Engineering at Queen’s College, Oxford?

Master’s Degree in Public Health? a. Patrick Stewart

a. Brooke Shields b. Rowan Atkinson

b. Cindy Crawford c. Eddie Redmayne

c. Rebecca Romijn d. Hugh Laurie

4o Uiy Thilfogion 9.  This funny guy is also pretty smart — he received his
This famous classic rocker earned his PhD in Astrophysics. Bachelor’s Degree in Architecture from California

a.  Gene Simmons / KISS Polytechnic State University. Who is he?

b. Brian May / Queen a. John Cleese

c. Greg Graffin / Bad Religion b. Ray Romano

d. Eddie VanHalen / Van Halen c.  Matt Stone

Hangover star Ken Jeong earned what degree from the

d. Al Yankovic

University of North Carolina at Chapel Hill? 10. Which group of celebrities earned their degrees at Ivy
a. Juris Doctorate (Lawyer) League schools?

b. Doctorate in Medicine a. Natalie Portman, Lisa Kudrow, Ellie Kemper

c.  Doctorate in Theology b. Lupita Nyong'o, James Franco, Will Ferrell

d. Doctorate in Psychology c.  Conan O’Brien, Hill Harper, Tina Fey

d. Jodie Foster, David Duchovny, John Legend

Trivia Answers on page 26

10.

10 Lesser-KNowN Facts ABoutr THE NATIONAL GUARD

http:/lwww.military.com/national-guard-birthday/ 10-lesser-known-facts-about-the-national-guard.html
Each member of the National Guard is sworn to uphold two constitutions: Federal and State.

The term “National Guard” was popularized by Marquis de Lafayette to describe each state’s militia. It didn't become an official
term until 1916.

50,000 members of the National Guard were called to take on various missions during the 9/11 attacks in 2001.
Only two presidents have served in the National Guard in its modern structure: Harry S. Truman and George W. Bush.

The National Guard is older than the Army. Militias were used as early as 1636 to protect British colonies. The U.S. Army wasn't
formed until the beginning of the Revolutionary War.

American Samoa is the only territory of the U.S. to not have a National Guard unit.
National Guard units were called Minutemen during the American Revolution due to their rapid response ability.

The most senior member of each state National Guard unit is the Adjutant General. Some states elect the Adjutant General, while
others have their Governor appoint someone to the position.

The National Guard formed one of the first all African American units in U.S. military history, the 54th Massachusetts
Volunteers. Their creation was met with mixed reactions, but the unit serves to this day and the first African American to receive a
Medal of Honor, William Harvey Carney, hailed from it.

The National Guard is second only to the U.S. Army in terms of number of members. &


http://www.military.com/national-guard-birthday/10-lesser-known-facts-about-the-national-guard.html
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RESTAURANT REVIEW:

Ropizio GriLL

=
K

Review by SFC Jenna Schneider

737 P Street, Lincoln, Nebraska; 402-480-7475
Hours: Monday through Wednesday: Dinner menu from 4:30 pm — 9:00 pm; Thursday and Sunday: Lunch
menu from 11:00 am — 3:45 pm and Dinner menu from 4:00 pm — 9:00 pm; Friday through Saturday: Lunch
menu from 11:00 am — 3:45 pm and Dinner menu from 4:00 pm — 10:00 pm
www.rodiziogrill.com/lincoln

My husband

and I celebrated
Saint Valentine’s
Day on Friday

the 13th with a
trip to Rodizio
Grill. Rodizio is

a Brazilian-style
restaurant located
in downtown
Lincoln. “Rodizio”
refers to the all-
you-can-eat type
of restaurant where
meats are carved
tableside. Rodizio
Grill offers two
different options
for menu choices:
salad bar only or
the Full Rodizio.
We both opted for
the Full Rodizio,
which includes the
salad bar, all-you-

can-eat meats and

endless appetizers.

The salad bar options were plentiful. We could choose from
several different types of loose leaf lettuce salads, Salada de
Queijo Fresco (fresh mozzarella salad), Ovo de Condorna (quail
eggs), Feijoada (Brazilian black bean stew), Brazilian cole slaw
(with pineapples and coconut) and Pure de Batata (mashed
potatoes) to name a few.

Our endless appetizers included banana frita, polenta (Brazilian
corn meal) and Pao de Queijo (Brazilian cheese bread made with
yucca flour and cheese).

The evening meat
choices included
Maminha tri-tip
steak, Picanha tip
sirloin, Bife com
Alho which was
basted with house
garlic rub, Assado
which is a Brazilian
style beef stew, Peru
com Bacon (turkey
wrapped in bacon),
Frango Agri-Doce
(sweet and spicy
chicken), Sobre
Coxa (marinated
chicken), Linguica
(Brazilian sausage),
Presunto (lean cut
ham), Cordeiro
(leg of lamb)

and Coracao De
Frango Temperado
(chicken hearts).
Our table favorites
were the Polenta,
Ovo de Condorna and Assado stew.

Rodizio Grill sets one price for their Full Rodizio, and at $28.99
per person (dinner price) you definitely want to bring your
appetite. The rotisserie cooked meats were all tender and flavorful
and the beef options were primarily served medium rare, which,
in my opinion, keeps the flavor in. Our dinner reservation was

at 7:00 p.m. and we were seated upon arrival. Once seated our
waiter came with the first round of appetizers in hand to take our
drink orders. The meat servers were knowledgeable and quick.
We didn’t have to wait long to try something new.

Continued on page 28
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GINGER
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RESTAURANT REVIEW:

THE AUTHENTIC, FRESH,

COMFORTABLE PAN-ASIAN EXPERIENCE

6055 Apples Way, Lincoln, Nebraska 68516; 402-904-4642
info@ginger-grill.com  gingergrill.us

Ginger is the first of its kind. It is a unique dining experience that includes a Mongolian grill, a sushi bar and a relaxing lounge for our guests. We
also have a menu of unique appetizers and entrees that combine the flavors of the east, with the influence of the west.

I always jump at every
opportunity to try a new sushi
restaurant. Ginger is a new

pan-Asian style grill in south

Lincoln. If you are a fan of sushi

AND Mongolian grill then this
is definitely the place for you!
Their menu offers a variety of
appetizers, sushi and salads. It
also includes several “from the
kitchen” options such as shrimp
and vegetable tempura, orange

chicken, Cali dog (Sirracha

‘ grilled all beef dog with Asian
- R slaw and fries), or Korean
short ribs. If the menu options
= aren’t for you, they have the
- e Mongolian grill option which
= features a buffet of meats,
vegetables, tofu and various
B o sauces.

-,

{ & : . I opted for sushi, sampling
spicy tuna and crab along

with a vegetable pairing of
asparagus, avocado, cucumber
and heart of palm and the
Lincoln Roll which included
lobster, crab and shrimp
tempura drizzled with a
strawberry sauce and honey
wasabi. The sushi prices vary
from around $4.50 to $14
per roll, depending on what
each contains. My husband
and son decided to go with
the Mongolian grill and were
pleased with the variety of
food, as well as the freshness of

4

ingredients.

I am always somewhat leery to visit a brand new restaurant, and
Ginger seems to have a few kinks they need to work out as far

as service goes. While we were seated promptly and received our
drink orders relatively quickly, our server was absent for most of
our visit. My husband’s trip to the grill was relatively slow taking
roughly 20 minutes to get through the line, but the night of

our visit seemed busy with several large parties. The restaurant
itself is beautifully put together. It boasts a modern motif and is
divided into two different areas; sushi bar and dining room.

In spite of the few dining mishaps, I would still recommend

a visit to Ginger. The food is fresh and the wait staff seemed
knowledgeable. Their set-up provides enough space to
accommodate a larger party or a group of two and the fact that it

offers both sushi and the Mongolian grill is an added bonus. @


www.gingergrill.us

CarPTaIN RALPH MCMILLEN assoroms
NEBRASKA NATIONAL GUARD AVIATOR

By Gerald “Jerry” D. Meyer — Nebraska National Guard Historian

Captain Ralph McMillen in the Curtiss Model D “Pusher” promoting aviation in 1916

Ralph McMillen was born and raised in Iowa, and came of age After recovering from his injuries, McMillen joined the Nebraska
at the same time as the Wright Brothers in 1903. He developed National Guard commissioning as a Captain in 1913. He was

an enthusiasm for aviation at an early age. In 1912, at the assigned to the Signal Corps unit in Fremont, where balloon

age of 23, he purchased his first aircraft, the Curtiss Model and airplane aficionados were assigned as the earliest visual and
D “Pusher” from Hammondsport, New York, for around photographic aviation missions.

$6,000 (equivalent to over $150,000 today). He earned a

pilot rating from the Federation In 1914, McMillen and his fellow

Soldiers in Fremont raised money

. . P
Aeronautique Internationale (FAI) In t]] ee ﬂrl_’)/ d ﬂys Of (o purchase an upgraded version of

(license #111). He tool his plane o 40 the Curtiss Model D for the unit
on the road and traveled around the aviation, tbere was a great The Fremont unit led by Castle \X/

country promoting aviation at county

and state fairs. On May 13, 1912, deﬂl Ofexperimentﬂtion ﬂnd Schaffer, Chie.f of Aviation for the
McMillen suffered a very serious . » Nebra.sk? Natlonal'Guard, who formed
accident near Frog Creek outside a b ng deﬂth rate. an Aviation Corps in the state (two

of Perry, Iowa, which left him with

broken arms and legs. "’Elon MuSk Continued on page 15
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Captain McMillen continued from page 14

aircraft, pilots and crew). Schaffer
(also a pilot) was soon involved in
a serious accident and grounded.
That left McMillen and members
of the Fremont unit to fly around
the state barnstorming* to promote
aviation and raise funds for the
advancement of aviation technology.
Nebraska’s Adjutant General asked
that McMillen donate the earnings
from the travels to further promote
aviation in the National Guard.

CPT McMillen experimented with
many cutting edge ideas involving the
airplane long before legendary aviator
Billy Mitchell proved their value years
later. CPT McMillen experimented
with aerial bombing of street

cars and other targets in Lincoln,
Nebraska, much to the chagrin of
local residents. Ultimately he proved
that precision bombing from a stable
aerial platform was possible. He

also worked with Guard members

to design simple fuses for his aerial
bombs (utilizing automotive cigarette
lighters). Other pioneering ideas were
the use of cameras to provide accurate
aerial reconnaissance information to
troops on a military exercise, delivery
of near-real-time data to influence a
simulated battlefield exercise, the use
of lights on an aircraft and dealing
with night navigation issues.

CPT McMillen and LT Edgar Bagnell

were chosen to attend the Curtiss

school for pilots but the National Guard did not have adequate
funding to send them. The Aero Club of America paid for the
training for both aviators from Nebraska. McMillen was such an
experienced pilot that he licensed within a month and returned
to Nebraska to promote aviation in the midwest. Bagnell spent
the year from 1916-1917 on the East Coast flying around

promoting aviation.

McMillen later purchased a
Curtiss “Jenny” to fly around
and promote aviation.

On September 2, 1916,
while flying the Jenny, his
plane nosedived into the
ground and he was killed.
He is buried at Violet Hill
Cemetery in Perry, Iowa.

i3
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The Aero Club of America recognized CPT McMillen “for his

efforts in organizing an aviation section in the Nebraska National
Guard” and considered him an early pioneer of American
aviation. The 100th Anniversary of the founding of the “heavier
than air” Aviation Corps and the flights of CPT McMillen both
occur during the summer of 2015. The Nebraska National
Guard Museum in Seward hopes to honor this pioneer aviator

with a replica 1911 Curtiss Model D Pusher hanging from the
ceiling near the entrance to the new facility (opening in 2016).

“Aviation is proof that given,
the will, we have the capacity
to achieve the impossible.”

~Eddie Rickenbacker

*(Of a pilot) to give
exhibitions of stunt flying,
participate in airplane
races, etc., in the course
of touring country towns
and rural areas. ~htep://
dictionary.reference.com/

browse/barnstorming g
d |
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A LEADER

’

ﬂ

S GUIDE

SERIES PART 4
TO DIVERSITY >

This is the last in our series featuring A Leader’s Guide to
Diversity. We conclude by presenting materials from the Training
100l Lesson Plan, which was developed for use as a template for
diversity training. The purpose of this information is not only

to increase awareness of workplace diversity, but also to develop
and enhance skills that will help our members communicate
more proficiently now and in the future. The training materials
provided can be adapted to fit your unit’s overall objectives.

LEsson SEVEN: LEGAcy

It is my distinctive contribution. It reflects my commitment to
leaving the National Guard better each day because I am here. 1
will leave a tradition of Honor and a legacy of Valor.

The legacy you leave is the life you lead. You just never know
whose life you might touch. What you do know is that you
can make a difference. You can leave this world better than you
found it. Your legacy is a result of determined doing.

Learning points:

*  Legacy is inspired leadership uniting comrades in arms,
rooted in our fundamental and enduring values.

*  Everyone, regardless of rank or position, has the ability
to make a difference.

*  Your legacy is a result of determined doing.
Question to ask:

*  How will you leave a tradition of honor and a legacy of
valor?

Call to action:

* My legacy: I stand on the shoulders of those who have
come before me. Each day, do I remind myself to be
worthy of the sacrifice?

*  Am I selfless in my devotion to our Country and the
mission of the National Guard?

*  In my quest of leaving a legacy, I must consider
where I have been, where I am now, and where I am
going. Where am I on my journey from success to
significance?

Conclusion:

By asking ourselves how we want to be remembered, we plant
the seeds for living our lives as if we matter. By living each day as
if we matter, we offer up our own unique legacy. By offering up
our own unique legacy, we make the world we inhabit a better
place than we found it. When we choose to lead every day, we
choose aspirations of long-term significance over short-term
measures of success. It takes courage to lead. It takes courage to
make a life. Courage, like leadership, is a choice.

Continued on page 17
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A Leaders Guide to Diversity continued from page 16

Above all, our legacy is defined in how we defend America. We
do this by dominating air, space, cyberspace and ground. It is
part of our warrior ethos — focused culture, conviction, character,
ethic, mindset, spirit and soul we foster in all Airmen, Soldiers
and Civilians.

LEesson EiGHT: FORCE DEVELOPMENT

Our push is to create an environment where each Airman,
Soldier and Civilian is given the full opportunity to grow, learn,
progress and develop as they strive to unleash their full potential.

The goal of force development is clear: develop professional
Airmen, Soldiers and Civilians who will collectively leverage their
respective strengths to accomplish the mission of the National
Guard. Each of you makes our unit the best.

Learning points:

e Force development is a recognition that we need to
continuously improve because we never achieve zero

defect.

e Leadership constantly evolves to new and emergent
challenges.

Questions to ask:

¢ How does continuous, constructive feedback and
review relate to effective force development?

e How do you promote continuous force development
within your organization?

*  What steps have you taken to be a role model and seck
personal and professional development opportunities?

Call to action:

e What am I doing as a leader, team member, Airman,
Soldier, Civilian, friend and person to continuously
improve in each of these areas? Remember, in order
to do something that you have never done before,
you must become someone that you have never been
before.

* Do I consistently set goals on which I will base progress
in my evolution as a leader?

*  Am I open to feedback and review? Do I give honest

feedback for growth?

e Do I mentor and prepare individuals for possible future
opportunities?

Conclusion:

All Airmen, Soldiers and Civilians should receive some form
of development to assist them in their duties in higher grades
and levels of responsibility. As leaders, we must be sure to allow

*, |
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“The task of leadership is not

to put greatness into humanity,
but to elicit it, for the greatness

is already there.”
~John Buchan

Airmen, Soldiers and Civilian to develop their technical and
leadership skills to remain relevant in today’s continuously
challenging environment.

LEsson NINE: HiGH PERFORMANCE TEAMS

“E pluribus Unum” — out of many, one. With a commitment
to work together as high performing teams, we maximize our
strengths and capabilities to rise above any challenge. As an
Airmen, Soldiers or Civilians, you are never alone.

A leader’s ability to form a complementary, winning team
happens as the leader gets to know individuals and engages their
full potential toward the goals of the team. The point is to find
individuals’ unique talents and distill that into their highest
contribution that they are passionate to give.

Learning points:

e High performance teams seek opportunities to
capitalize on the synergy of their Airmen, Soldiers and
Civilians to maximize and improve overall fundamental
strength and the highest standards for efficiency.

*  Aleader must first get to know the people, understand
their talents and use those talents to the individual’s
and the organization’s advantage.

*  Asindividuals you are each a national asset and
essential to accomplishing the National Guard’s
mission.

e A disciplined force puts mission first; flies, fights
and wins as a team; knows the rules; pays meticulous
attention to details; and is accountable for the final
results.

*  Achieving our mission is our highest priority. That will
be achieved when we as leaders have the humility to
rise above personal ego to serve only the cause, the goal
and the mission.

Questions to ask:
e Do work teams have clear, measurable goals?

* Do individuals stay diligently focused on the most
important goals?

Continued on page 18
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A Leaders Guide to Diversity continued from page 17

e Are success measures tracked accurately and openly?

e Do work teams plan together how to achieve their
goals?

Call to action:

As a seamless team, we are able to overcome any challenge. We
must continue to show the same resolve and determination
toward:

e Excellence: Do I go beyond competitive standards?

e Teamwork: Is our team one that produces superior
results?

*  Empowerment: Are all teams provided freedom,
decision authority and resources to excel?

Conclusion:

Today’s National Guard is comprised of our community’s finest
men and women. From all walks of life — rural farms, inner

cities and every place in between — young Americans are drawn
to the call of integrity, service and excellence. We celebrate this
diversity, recognizing that such a mix of experience leads to a
breadth of perspective and broader horizons, and ultimately
innovative ways to maximize our combat capabilities for the joint
team.

The United States’ first national motto: “E pluribus Unum,”
means “out of many, one.” Initially, this motto referred to the
formation of our great nation from the 13 colonies. Today, that
phrase reminds us that we're in this fight together. Harnessing
our magnificent differences into an effective, coherent team takes
solid leadership, quality training and a conscious effort toward
mutual respect on all our parts.

LEssonN TEN: PURSUING GREATNESS

Organizations and individuals do not achieve greatness by
accident. “Greatness is not a function of circumstance. It’s a
function of discipline and choice.” Jim Collins

From heritage to horizons — we stand on the shoulders of giants,
heroes who faced and beat incredible odds. We have inherited a
history of excellence, courage and greatness. We must live up to
that heritage, become a part of it and pass it on.

Learning points:

e The National Guard’s greatest resource is our people.
They have not just contributed to the mission; they
make the mission happen.

*  Many of you have worked side by side with Airman,
Soldiers or Civilians who have inspired, encouraged
and challenged you. Use their positive examples in your
own leadership style.

*  Our heritage is the cornerstone of the National Guard.

e Use mentorship to help individuals strive to increase
responsibilities as they progress in their careers; be an
example of greatness.

Questions to ask:

*  How do we continue to attract the best to accomplish
great deeds?

¢ Once we have secured the best individuals,